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This Court, having considered the Motion of plaintiff Jonpenn Blandi (“Plaintiff”) for

Preliminary Approval of Class and Representative Action Settlement and Provisional Class
Certification for Settlement Purposes Only (“Motion for Preliminary Approval”), the Declarations
of David D. Bibiyan, Brandon M. Chang, Plaintiff, and Sean Hartranft, the Joint Stipulation Re:
Class Action and Representative Action Settlement (the “Settlement,” “Settlement Agreement” or
“Agreement”), the proposed Notice of Proposed Class Action Settlement and Date for Final
Approval Hearing (“Class Notice™), and other documents submitted in support of the Motion for
Preliminary Approval, hereby ORDERS, ADJUDGES AND DECREES THAT:

1. The definitions set out in the Settlement Agreement are incorporated by reference into this
Order; all terms defined therein shall have the same meaning in this Order.

2. The Court certifies the following settlement class (“Settlement Class,” “Settlement Class
Members” or “Class Members™) for the purpose of settlement only: all hourly, non-exempt
employees who work or worked for defendants Francesca Restaurant, LLC and Scott Harris
Hospitality, LLC {collectively, “Defendants™) in California at any time during the period from
December 7, 2018 through October 10, 2023 (“Class Period™).

3. The Court preliminarily appoints the named plaintiff Jonpenn Blandi as Class
Representative, and David D. Bibiyan of Bibiyan Law Group, P.C., as Class Counsel.

4. The Court preliminarily approves the proposed class settlement upon the terms and
conditions set forth in the Settlement Agreement. The Court finds, on a preliminary basis, that the
settlement appears to be within the range of reasonableness of settlement that could ultimately be
given final approval by the Court. It appears to the Court on a preliminary basis that the settlement
amount is fair, adequate, and reasonable as to all potential class members when balanced against the
probable outcome of further litigation relating to liability and damages issues. It further appears that
extensive and costly investigation and research has been conducted such that counsel for the parties
at this time are reasonably able to evaluate their respective positions. It further appears to the Court
that the settlement at this time will avoid substantial additional costs to all parties, as well as the
delay and risks that would be presented by the further prosecution of the Action. It further appears

that the settiement has been reached as the result of intensive, non-collusive and arms-length
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by $28.28 for each additional Workweek. For example, if the actual number of Workweeks during
the Class Period is 13,624, then the Gross Settlement Amount will increase in the amount of
$282.80.

11, The Court deems Apex Class Action Administration (“Apex” or “Settlement
Administrator”), the settlement administrator, and payment of administrative costs, not to gxceed
$8,500.00 out of the Gross Settlement Amount for services to be rendered by Apex on behalf of the
class.

12. No later than seven (7) calendar days from the Response Deadline, the Settlement
Administrator shall provide counsel for the Parties with a declaration attesting to the completion of
the notice process, including the number of attempts to obtain valid mailing addresses for and re-
sending of any returned Class Notices, as well as the identities, number of, and copies of all Requests
for Exclusion and Objections received by the Settlement Administrator.

13. Within seven (7) calendar days after the Preliminary Approval Date, Defendants’
Counsel shall provide the Settlement Administrator with information with respect to each Settlement
Class Member, including his or her: (1) name; (2) last known address(es) currently in Defendants’
possession, custody or control; (3) last known telephone number(s) currently in Defendants
possession, custody or control; (4) last known Social Security Number(s) in Defendants’ possession,
custody or control; and (5) the dates of employment (i.e., hire dates and, if applicable, re-hire date(s)
and/or separation date(s)) for each Settlement Class Member (“Class List”).

14. Upon receipt of the Class Data, the Settlement Administrator shall perform an
address search using the United States Postal Service National Change of Address (“NCOA™)
database and update the addresses contained on the Class List with the newly found addresses, if
any. To the extent that this process yields an updated address, that updated address shall replace the
last known address and be treated as the new last known address for purposes of this Settlement,
and for subsequent mailings.

15. Because Social Security Numbers are included in the Class Data, the Settlement
Administrator shall maintain the Class Data in confidence and shall only access and use the data to

administer the settlement in conformity with the Court’s orders.
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20. Each Settlement Class Member may dispute the number of Workweeks attributed to
him or her on his or her Class Notice (“Workweek Dispute”). Any such disputes must be mailed to
the Settlement Administrator by the Settlement Class Member, postmarked on or before the
Response Deadline. The Settlement Administrator shall immediately provide copies of all disputes
to Class Counsel and counsel for Defendants and shall immediately attempt to resolve all such
disputes directly with relevant Settlement Class Member(s) with the assistance of Defendants and
Class Counsel. If the dispute cannot be resoived in this manner, the Court shall adjudicate the dispute.

21. Only Participating Class Members may object to the Settlement. In order for any
Settlement Class Member to object to the Settlement in writing, or any term of it, he or she must do
so by mailing a written objection to the Settlement Administrator at the address or phone number
provided on the Class Notice no later than the Response Deadline. The Settiement Administrator
shall email a copy of the Objection forthwith to Class Counsel and Defendants’ counsel and attach
copies of all Objections to the Declaration it provides Class Counsel, which Class Counsel shall file
in support of Plaintiff’'s Motion for Final Approval. The Objection should set forth in writing: (1)
the Objector’s name; (2) the Objector’s address; (3) the last four digits of the Objector’s Social
Security Number; (4) the Objector’s signature; (5) a statement of whether the Objector plans to
appear at the Final Approval Hearing; and (6) the reason(s) for the Objection, along with whatever
legal authority, if any, the Objector asserts in support of the Objection. If a Settlement Class
Member objects to the Settlement, the Settlement Class Member will remain a member of the
Settiement Class and if the Court approves this Agreement, the Settlement Class Member will be
bound by the terms of the Settlement in the same way and to the same extent as a Settlement Class |
Member who does not object. The date of mailing of the Class Notice to the objecting Settlement
Class Member shall be conclusively determined according to the records of the Settlement
Administrator. Settlement Class Members need not object in writing to be heard at the Final
Approval Hearing; they may object or comment in person at the hearing at their own expense.

22, If a Class Member submits both an objection and a Request for Exclusion, the
Request for Exclusion will control and the Objection will be overruled.

23. All papers filed in support of final approval, including supporting documents for
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