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Sén Erancisco County Superior Court

JAN 2 1.2028

CLE%BF COURT
BY: Depﬁty Clerk

SUPERIOR COURT OF CALIFORNIA
COUNTY OF SAN FRANCISCO

CHANDI SINGH, individually, and on behalf of Case No. CGC-23-609394
all others similarly situated

Plaintiff,

ORDER GRANTING PRELIMINARY
V. APPROVAL

SHORT STORY, INC., a corporation; and
DOES 1 through 10, inclusive,

Defendants.

Before the court is an unopposed motion by plaintiff Chandi Singh for preliminary approval of the
settlement of wage-and-hour claims, including a claim under PAGA, reached with Short Story, Inc.. The
motion was originally scheduled for hearing on December 3, 2025. On December 3, 2025, the court
requested supplemental briefing due on December 10, 2025 and continued the hearing to December 17,
2025. The parties filed their supplemental briefing on December 11, 2025. On December 16, 2025, the
court requested additional supplemental briefing and continued the hearing to January 7, 2026. On
December 30, 2025, the parties filed a joint request to continue the supplemental briefing deadline and
preliminary approval hearing. On January 5, 2026, the court issued an order granting the parties’ request,
continuing the supplemental briefing deadline to January 16, 2026, and continuing the preliminary

approval hearing to January 22, 2026. Plaintiff timely filed her supplemental briefing on January 16,
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2026. This matter was scheduled for hearing on January 22, 2026, at 1:30 p.m. in Department 613, the
Honorable Jeffrey S. Ross presiding. The court determines that this matter can be decided without
hearing. IT IS HEREBY ORDERED that the court VACATES the January 22, 2026, hearing, GRANTS
the motion for preliminary approval of the Class Action and PAGA Settlement Agreement (“settlement
agreement”) attached to this order as Exhibit 1, a final approval hearing is RESERVED for June 25,
2026, at 10:00 a.m., and the court otherwise ORDERS as follows:

1. Except as otherwise specified here, the court adopts and incorporates by reference the
terms and definitions of the settlement agreemenf.

2. The following Settlement Class is conditionally certified for settlement purposes (SA,

§§ 1.5, 1.13): “all individuals employed by Defendant in the State of California in non-exempt positions
during the Class Period,” which is the period from September 29, 2019, through January 21, 2026.

3. The PAGA Group are “all individuals employed by Defendant in the State of California in
a non-exempt position during the PAGA Period,” which is the period from January 8, 2023, through
January 21, 2026. (SA, §§ 1.4, 1.35.)

4. The court finds that the Settlement Class meets the requirements for certification under
Code of Civil Procedure section 382 because: (1) the proposed Settlement Class is numerous and
ascertainable; (2) there are predominant common questions of law or fact; (3) Singh’s claims are typical
of the claims of the members of the proposed Settlement Class; and (4) a class action is superior to other
methods to efficiently adjudicate this controversy.

5. The court has considered the Dunk/Kullar factors and preliminarily approves the
settlement because it appears to be within the range of possible final approval as a fair, adequate, and
reasonable settlement.

6. For settlement purposes only, Chandi Singh is appointed as class representative. The court
preliminarily finds she will adequately represent the Settlement Class for settlement purposes.

7. For settlement purposes only, Wilshire Law Firm, PLC is appointed as Class Counsel. The
court preliminarily finds that Class Counsel will fairly and adequately represent the Settlement Class for
settlement purposes.

8. Apex Class Actions, LLC is appointed as settlement administrator. Apex Class Actions,
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LLC shall carry out all of the duties and responsibilities as set forth in the settlement agreement and this
order, including, inter alia, the provision of notice to the Settlement Class.

9. The court approves the proposed form of notice attached to tﬁis order as Exhibit 2. The
court finds that distribution of the approved notice in accordance with the plan set forth in the settlement
agreement (a) constitutes the best notice practicable under the circumstances, (b) constitutes valid, due,
and sufficient notice to all members of the Settlement Class, and (c) complies fully with the requirements
of California Code of Civil Procedure section 382 and California Rules of Court 3.766 and 3.769.

10. On June 25, 2026, at 10:00 a.m., in Department 613 this court will hold a final approval
hearing to determine whether the settlement agreement should be finally approved as fair, reasonable, and
adequate as well as the attorney’s fees, costs, and service award that should be approved. All briefing and
evidence for the motion for final approval and the motion for attorney’s fees, costs, and service award
shall be filed no later than May 18, 2026, with two paper courtesy copies of all briefing and evidence
promptly delivered to Department 613. Electronic courtesy copies of the proposed order and proposed
final form of judgment (in Word format) shall be delivered to the Department 613 email inbox
contemporaneously with e-filing. Class Counsel shall promptly inform the court of contemplated
appearances by members of the Settlement Class, including whether an interpreter is needed. The court
may change the date or time of the final approval hearing without further notice to the Settlement Class.

11.  The court sets the following administration deadlines in light of the terms of the settlement

agreement.

Event Deadline

Defendant to Provide Class Data to Apex Class | 14 days from preliminary approval. (SA, § 4.2):
Actions, LLC February 4, 2026

Apex Class Actions, LLC to Distribute Notice | 14 days from receipt of Class Data. (SA, § 7.4.2):
February 18, 2026 (at the very latest)

Deadline for Exclusions and Objections 60 days from initial mailing of class notice (SA,

§ 1.44): April 20, 2026 (postmark deadline) (due to

deadline falling on weekend)
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Filing of Motion for Final Approval and
Motion for Attorney’s Fees, Costs, and Service

Award

May 18, 2026

Final Approval Hearing

June 25, 2026, at 10:00 a.m. in Dept. 613

12.  Class Counsel shall serve the LWDA with a copy of this order within 5 court days.

Dated: January 21, 2026

ot S R

JEFFREY S. ROSS
Judge of the Superior Court
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WILSHIRE LAW FIRM

Tyler J. Woods, Esq. (SBN 232464)
tyler.woods@wilshirelawfirm.com
James Yoo, Esq. (SBN 310680)
james.yoo@wilshirelawfirm.com
Heriberto Ponce, Esq. (SBN 339713)
eddie.ponce@wilshirelawfirm.com
Ruby Carrera, Esq. (SBN 343745)
ruby.carrera@wilshirelawfirm.com
Alan Wilcox (SBN 287476)
alan.wilcox@wilshirelawfirm.com
660 S. Figueroa Street, Sky Lobby
Los Angeles, California 90017
Telephone: (213) 381-9988
Facsimile: (213) 381-9989
Attorneys for Plaintiff
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11 || Troy A. Valdez (SBN 191478)
troy.valdez@us.dlapiper.com
Tom Lin (SBN 319911)
tom.lin@us.dlapiper.com
Vani Parti (SBN 306468)
Vani.parti@us.dlapiper.com
DLA PIPER LLP

555 Mission Street, Suite 2400
San Francisco, CA 94105-0922
Telephone: (415) 836-2500
Facsimile: (415) 836-2501
Attorneys for Defendant

12
13
14
15
16
17
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20

CHANDNI SINGH, individually, on behalf of
all others similarly situated, the State of
California, and other aggrieved persons,

21
22

23 Plaintiff,

24 V.

25 SHORT STORY, INC., a corporation; and

26 || POES 1 through 10, inclusive,

27 Defendants.

SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF SAN FRANCISCO

Case No. CGC-23-609394
Assigned to: Hon. Jeffrey S. Ross, Dept. 613
Complaint filed:

FAC Filed:
Trial Date: Not set.

September 29, 2023
March 13, 2024

CLASS ACTION AND PAGA
SETTLEMENT AGREEMENT

28
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This Class Action and PAGA Settlement Agreement (“Agreement”) is made by and
between Plaintiff Chandni Singh (“Plaintiff”), individually and on behalf of the State of California
and the Affected Employees (defined below) and Class Members (defined below), on one hand,
and Defendant Short Story, Inc. (“Defendant”), on the other hand. The Agreement refers to
Plaintiff and Defendant collectively as “Parties,” or individually as “Party.”

1. DEFINITIONS.
1.1 “Action” means the Plaintiff’s lawsuit alleging class action and PAGA wage and hour
violations against Defendant captioned Chandni Singh v. Short Story, Inc., San Francisco County

Superior Court Case No. CGC-23-609394, filed on September 29, 2023.

1.2 “Administrator” means APEX Class Action Administration, the neutral entity the Parties
have agreed to appoint to administer the Settlement.

1.3 “Administration Costs” means the amount the Administrator will be paid from the Gross
Settlement Amount to 'reimburse its reasonable fees and expenses in accordance with the
Administrator’s “not to exceed” the bid submitted to the Couﬁ in connection with Preliminary
Approval of the Settlement.

1.4 “Affected Employee” means all individuals employed by Defendant in the State of
California in a non-exempt position during the PAGA Period.

1.5 “Class” means all individuals employed by Defendant in the State of California in non-
exempf positions during the Class Period.

1.6 “Class Counsel” means Tyler J. Woods, James Yoo, Heriberto Ponce, Ruby Carrera, and
Alan Wilcox of Wilshire Law Firm, PLC. |

1.7 “Class Counsel Fees Payment” means an award of attorneys’ fees granted to Class
Counsel and paid from the Gross Settlement Amount. Defendant will not oppose Plaintiff’s
application to the Court for approval from the Court of up to one-third (1/3) of the GSA (currently
estimated to total $166,666.67) as attorneys’ fees.

1.8 “Class Counsel Litigation Expenses Payment” means the amount allocated to Class
Counsel for reimbursement of reasonable expenses and costs incurred to prosecute the Action, in
an amount not to exceed $30,000.00, to be paid from the Gross Settlement Amount.
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1.9 “Class Data” means Class Member identifying information in Defendant’s possession,
custody, or control, including the Class Member’s name, last-known mailing address, Social
Security Number, number of Workweeks, and number of PAGA Pay Periods.

1.10 “Class Member” or “Settlement Class Member” means a member of the Class, as either
a Participating Class Member or Non-Participating Class Member (including a Non-Participating
Class Member who qualifies as an Affected Employee).

1.11 “Class Member Address Search” means the Administrator’s investigation and search for
current Class Member mailing addresses using all reasonably available sources, methods, and
means including, but not limited to, the National Change of Address database, skip traces, and
direct contact by the Administrator with Class Members.

1.12 “Class Notice” means the Court approved Notice of Settlement and hearing date for
Final Approval, to be mailed to Class Members in English with a Spanish translation in the form,
without material variation, attached as Exhibit A and incorporated by reference into this
Agreement.

1.13 “Class Period” or “Class Settlement Period” means the period from September 29, 2019,
through the earlier of: (a) the date the Court grants preliminary approval of this Settlement; or (b)
the date on which the Total Workweeks (defined below) reaches 14,865.

1.14 “Class Representative” means the named Plaintiff in the Action.

1.15 “Class Representative Service Payment” or “Enhancement Award” means the payment
to the Class Representative for initiating the Action and providing services in support of the
Action.

1.16 “Court” means the Superior Court of California, County of San Francisco.

1.17 “Defendant” means named Defendant Short Story, Inc.

1.18 “Defense Counsel” means Troy A. Valdez, Tom Lin, and Vani Parti of DLA Piper LLP.

1.19 “Effective Date” means the date by which both the Court has entered a Judgment on an
order granting final approval of this Settlement and that Judgment is final, with the Judgment
being final as of the latest of the following occurrences: (a) if no participating Class Member
objects to the Settlement, the day the Court enters Judgment; (b) if one or more participating Class
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Members objects to the Settlement, the day after the deadline for filing a notice of appeal from
the Judgment; or (c) if a timely appeal from the Judgment is filed, the day after the appellate court
affirms the Judgment and issues a remittitur. Defendant will not be obligated to fund this
Settlement and pay the felated employer-side taxes, until and unless there is no possibility of any
appeal that could potentially prevent the Final Approval Order énd Judgment from becoming
binding.

1.20 “Final Approval” means the Court’s order granting final approval of the Settlement.

1.21 “Final Approval Hearing” means the Court’s hearing on the Motion for Final Approval
of the Settlement. _

1.22 “Gross Settlement Amount” or “GSA” means $500,000.00, the total amount Defendant
agrees to pay under the Settlement, except as provided in Paragraph 8 below. The Gross
Settlement Amount will be used to pay Individual Class Payment, Class Counsel Fees, Class
Counsel Expenses, Class Representative Service Payment, the Administrator’s Costs, and the
PAGA Payment.

1.23 “Individual Class Payment” means the Participating Class Member’s pro rata share of
the Net Settlement Amount calculated according to the number of Workweeks worked during the
Class Period.

1.24 “Individual PAGA Payment” means the Affected Employee’s pro rata share of 25% of
the PAGA Payment calculated according to the number of PAGA Pay Periods worked during the
PAGA Period.

1.25 “Judgment” means the judgment entered by the Court based upon the Final Appvroval.

1.26 “LWDA” means the California Labor and Workforce Development Agency, the agency
entitled, under Labor Code section 2699, subd. (i).

1.27 “LWDA PAGA Payment” fneans the 75% of the PAGA Payment paid to the LWDA
under Labor Code section 2699, subd. (i).

1.28 “Net Settlement Amount” means the Gross Settlement Amount, less the following
payments in the amounts approved by the Court: PAGA Payment, Class Representative Service
Payment, Class Counsel Fees Payment, Class Counsel Litigation Expenses Payment, and the
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Administration Costs Payment. The remainder is to be paid to Participating Class Members as
Individual Class Payments.

1.29 “Non—Partiéipating Class Member” means any Class Member who opts out of the
Settlement by sending the Administrator a valid and timely Request for Exclusion.

1.30 “Operative Class Complaint” means the operative class action ‘complaint filed in the
Class Action.

1.31 “PAGA” means the Pri\;ate Attorneys General Act (Labor Code §§ 2698, ef seq.).

1.32 “PAGA Notice” means Plaintiff’s October 30, 2023, letter (LWDA-CM-990769-23) to
the LWDA and Defendant providing notice pursuant to Labor Code section 2699.3, subd.(a).

1.33 “PAGA Pay Period” means any pay period during which :an Affected Employee worked
at least one day for Defendant in non-exempt position in California during the PAGA Period
acéording to Defendant’s business records.

1.34 “PAGA I;ayment” means the total amount of PAGA civil penalties to be paid from the
Gross Settlement Amount ($50,000.00), allocated 25% to the Affected Employees ($12,500.00)
and 75% to LWDA ($37,500.00) in settlement of PAGA clairﬁs.

1.35 “PAGA Period” means the period from January 8, 2023, through the earlier of: (a) the
date the Court grants preliminary approval of the Settlement; or (b) the date on which the Class
Period ends.

1.36 “Participating Class Member” means a Class Member who does not submit a valid and
timely Request for Exclusion from the Settlement.

1.37 “Plaintiff” means Chandni Singh, the na;ned plaintiff in the Action.

1.38 “Preliminary Approval” means the Court’s Order Granting Preliminary Approval of the
Settlement. _

1.39 “Preliminary Approval Order” means the proposed Order Granting Preliminary
Approval and Approval of the PAGA Settlement, attached as Exhibit B.

1.40 “Released Class Claims” means the claims being released as described in Paragraph 5.2
below.

1.41 “Released PAGA Claims” means the claims being released as described in Paragraph
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5.3 below.

1.42 “Released Parties” means Defendant and its current and former parents, subsidiaries,
and/or its or their present and former officers, partners, directors, managers, supervisors,
employees, attorneys, agents, shareholders, and/or successors, assigns, and trustees.

1.43 “Request for Exclusion” means a Class Member’s submission of a written request to be
excluded from the Class Settlement signed by the Class Member.

1.44 “Response Deadline” means sixty (60) days after the Administrator mails Notice to Class
Members and Affected Employees and shall be the last date on which Class Members may: (a)
fax, email, or mail Requests for Exclusion from the Settlement, or (b) fax, email, or mail his or
her Objection to the Settlement. Class Members to whom Notice packets are resent after having
been returned undeliverable to the Administrator shall have an additional fourteen (14) calendar
days beyond the Response Deadline has expired.

1.45 “Settlement” means the disposition of the Action effected by this Agreement and the
Judgment.

1.46 “Total Workweeks” means the total number of Workweeks during which any Class
Member worked at least one day in a non-exempt position in California during the Class Period
according to Defendant’s business records.

1.47 “Workweek” means any workweek in which a Class Member worked at least one day in
a non-exempt position in California during the Class Period according to Defendant’s business
records.

2. RECITALS.

2.1 On September 29, 2023, Plaintiff filed the Class Action alleging Defendant (1) failed to
pay minimum and straight time wages; (2) failed to pay overtime wages; (3) failed to provide
meal periods; (4) failed to authorize and permit rest periods; (5) failed to timely pay final wages
at termination; (6) failed to provide accurate itemized wage statements; (7) failed to indemnify
employees for expenditures; and (8) violated California’s Unfair Competition Law, California
Business and Professions Code section 17200, et seq. On October 30, 2023, pursuant to Labor
Code section 2699.3, subd.(a), Plaintiff gave timely notice to the LWDA and Defendant that
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Plaintiff intended to proceed with a representative action under PAGA through the PAGA Notice.
On March 13, 2024, Plaintiff filed a first amended complaint which added allegations relating to
and a cause of action for penalties pursuant to Labor Codé section 2699, et seq.

2.2 Defendant denies the allegations in the Action, denies any failure to comply with the
laws identified in the Action, and denies any and all liability for the causes of action alleged in
the Action.

2.3 On April 9, 2025, the Parties participated in an all-day mediation presided over by.
mediator David Phillips (“Mediator”). With the help of the Mediator, the Parties were able to
reach an agreement on general settlement terms at mediation and executed a Memorandum of
Understanding thereafter.

2.4 In advance of mediation, Class Counsel conducted a thorough investigation into the facts
of, and applicable law to, the Action. Prior to mediation, Plaintiff obtained and analyzed a
representative sampling of time and payroll data for Class Members and the necessary policy
documents through informal discovery to properly evaluate the strengths and weakness of the
claims and engage in meaningful settlement discussions. Plaintiff’s investigation was sufficient
to satisfy the criteria for court approval set forth in Dunk v. Foot Locker Retail, Inc., 48
Cal.App.4th 1794, 1801 (1996) and Kullar v. Foot Locker Retail, Inc., 168 Cal.App.4th 116, 129-
130 (2008) (“Dunk/Kullar’).

2.5 The Court has not granted class certification because the Parties engaged in mediation
before any class certification.

2.6 The Parties, Class Counsel and Defense Counsel represent that they are not aware of any
other pending matter or action asserting claims that will be extinguished or affected by the
Settlement.

3. MONETARY TERMS.

3.1 Gross Settlement Amount. Except as otherwise provided by Paragraph 8 below,

Defendant will pay $500,000.00 and no more as the Gross Settlement Amount. The Gross
Settlement Amount is non-reversionary and does not include employer payroll taxes owed on the
wage portions of the Individual Class Payments, which Defendant will pay separately. Defendant
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has no obligation to pay the Gross Settlement Amount or any payroll taxes prior to the deadline
stated in Paragraph 4.3 of this Agreement.

3.2 Payments from the Gross Settlement Amount. The Administrator will make and deduct

the following payments from the Gross Settlement Amount, in the amounts specified by the Court
in the Final Approval Order:

3.2.1 To Plaintiff: A payment for the Enhancement Award to Plaintiff of not more than
$10,000.00 in addition to any Individual Class Payment and any Individual PAGA Payment the
Class Representative is entitled to receive as a Participating Class Member. Defendant will not
oppose Plaintiff’s request for an Enhancement Award that does not exceed this amount. As part
of the motion for the Class Counsel Fees and Litigation Expenses Payments, Plaintiff will seek
Court approval for any Enhancement Award no later than 16 (sixteen) court days prior to the
Final Approval Hearing, or as otherwise ordered by the Court. If the Court approves an
Enhancement Award less than the amount requested, the Administrator will retain the remainder
in the Net Settlement Amount to be distributed to Participating Class Members. The
Administrator will pay the Enhancement Award using IRS Form 1099. Plaintiff assumes full
responsibility and liability for employee taxes owed on the Enhancement Award.

3.2.2 To Class Counsel: A Class Counsel Fees Payment of not more than one-third (1/3)

of the GSA, which is currently estimated to be $166,666.67, and a Class Counsel Litigation
Expenses Payment for actual costs of not more than $30,000. Defendant will not oppose requests
for these payments provided that do not exceed these amounts. Plaintiff and/or Class Counsel will
file a motion for Class Counsel Fees énd Litigation Expenses Payment no later than 16 (sixteen)
court days prior to the Final Approval Hearing, or as otherwise ordered by the Court. If the Court
approves a Class Counsel Fees Payment and/or a Class Counsel Litigation Expenses Payment
less than the amounts requested, the Administrator will allocate the remainder to the Net
Settlement Amount for distribution to Participating Class Members. Released Parties shall have
no liability to Class Counsel or any other Plaintiff’s counsel arising from any claim to any portion
of Class Counsel Fee Payment and/or Class Counsel Litigation Expenses Payment. The
Administrator will pay the Class Counsel Fees Payment and Class Counsel Expenses Payment

-8
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using one or more IRS 1099 Forms. Class Counsel assumes full responsibility and liability for
taxes owed on the Class Counsel Fees Payment and the Class Counsel Litigation Expenses
Payment and holds Defendant harmless, and indemniﬁes Defendant, from any dispute or
controversy regarding any division or sharing of any of these Payments.

3.2.3 To the Administrator: An Administrator Costs Payment for actual costs, not to
exceed $7,490.00 except for a showing of good cause and as approved by the Court. To the extent
the Administration Costs are less or the Court approves payment of less than requested, the
Administrator will retain the remainder in the Net Settlement Amount to be distributed to
Participating Class Members.

3.2.4 To Each Participating Class Member: An Individual Class Payment is calculated by

(a) dividing the Net Settlement Amount by the total number of Workweeks worked by all
Participating Class Members during the Class Period, and (b) multiplying the result by each
individual Participating Class Member’s Workweeks.

3.24.1  Tax Allocation of Individual Class Payments. Twenty percent (20%) of

each Participating Class Member’s Individual Class Payment will be allocated to the Settlement
of wage claims (the “Wage Portion”). The Wage Portion is subject to tax withholding and will be
reported on an IRS W-2 Form. The remaining eighty percent (80%) of each Participating Class
Member’s Individual Class Payment will be allocated to the settlement of claims for interest and
penalties (the “Non-Wage Portion”). The Non-Wage Portions are not subject to wage
withholdings and will be reported on IRS 1099 Forms. Participating Class Members assume full
responsibility and liability for any employee taxes owed on their Individual Class Payment, except
for employer taxes on wages, which will be paid by Defendant.

3242 Effect of Non-Participating Class Members on Calculation of Individual

Class Payments. Non-Participating Class Members will not receive any Individual Class

Payments. The Administrator will retain amounts equal to their Individual Class Payments in the
Net Settlement Amount for distribution to Participating Class Members on a pro-rata basis.

3.2.5 To the LWDA and Affected Employees: PAGA Payment in the amount of

$50,000.00 to be paid from the Gross Settlement Amount, with 75% ($37,500.00) allocated to the

-9. .
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LWDA PAGA Payment and 25% ($12,500.00) allocated to the Individual PAGA Payments.
3.2.5.1 The Administrator will calculate each Individual PAGA Payment by (a)
dividing the amount of the Affected Erhployees’ 25% share of PAGA Payment by the total
number of PAGA Pay Periods worked by all Affected Employees during the PAGA Period, and
(b) multiplying the result by each individual Affected Employee’s PAGA Pay Periods. Affected
Employees assume full responsibility and liability for any taxes owed on their Individual PAGA
Payment.
3.2.5.2  If the Court approves PAGA Payment of less than the amount requested,
the Administrator will allocate the remainder to the Net Settlement Amount to be distributed to
Participating Class Members. The Administrator will report the Individual PAGA Payments on
IRS 1099 Forms.
4. SETTLEMENT FUNDING AND PAYMENTS.

4.1 Class Workweeks. Based on a review of its records as of mediation, Defendant estimates

there are 288 Class Members who collectively will have worked a total of approximately 13,514
Workweeks during the Class Period.

4.2 (Class Data. Not later than fourteen (14) days after the Court grants Preliminary Approval
of the Settlement, Defendant will deliver the Class Data to the Administrator, in the form of a
Microsoft Excel spreadsheet. To protect Class Members’ privacy rights, the Administrator must
maintain the Class Data in confidence, use the Class Data 6nly for purposes of this Settlement
and for no other purpose, and restrict access to the Class Data to Administrator employees who
need access to the Class Data to effect and perform under this Agreement. Defendant has a
continuing duty to immediately notify the Administrator and/or Class Counsel if it discovers that
the Class Data is incomplete, inaccurate, or omitted Class Member identifying information, and
to provide corrected or updated Class Data as soon as reasonably feasible. Without any extension
of the deadline by which Defendant must send the Class Data to the Administrator, the Parties
and their counsel will expeditiously use best efforts, in good faith, to reconstruct or otherwise
resolve any issues related to missing or omitted Class Data. Because Class Members’ sensitive
personal information is included in the Class Data, the Administrator shall perform its obligations

-10-
CLASS ACTION AND PAGA SETTLEMENT AGREEMENT




Docusign Envelope ID: 5F68024D-ACCC-4284-8A4A-5A2EAACS519EF
U h

A

O 00 32 SN W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

=

under the terms and conditions set forth in the Information Security and Services Agreement,
attached hereto as Exhibit C.

4.3 Funding of Gross Settlement Amount. Defendant shall fully fund the Gross Settlement

Amount and the amounts necessary to fully pay Defendant’s share of payroll taxes by transmitting
the funds to the Administrator no later than fourteen (14) calendar days after the Effective Date.

4.4 Payments from the Gross Settlement Amount. Within fourteen (14) calendar days after

Defendant fully funds the GSA, the Administrator will mail checks for all Individual Class
Payments, all Individual PAGA Payments, the LWDA PAGA Payment, the Administration Costs
Payment, the Class Counsel Fees Payment, the Class Counsel Litigation Expenses Payment, and
the Enhancement Award. Disbursement of the Class Counsel Fees Payment, the Class Counsel
Litigation Expenses Payment, and the Enhancement Award shall not precede disbursement of
Individual Class Payments and Individual PAGA Payments.

4.4.1 The Administrator will issue checks for the individual Class Payments and/or
Individual PAGA Payments and send them to the Class Members via First Class U.S. Mail. The
face of each check shall prominently state the date (180 days after the date of mailing) when the
check will be voided (“Void Date”). The Administrator will cancel all checks not cashed by the
Void Date. The Administrator will send checks for Individual Settlement Payments to all
Participating Class Members (including those for whom the Class Notice was returned
undelivered). The Administrator will send checlis for Individual PAGA Payments to all Affected
Employees including Non-Participating Class Members who qualify as Affected Employees
(including those for whom Class Notice was returned undelivered). The Administrator may send
Participating Class Members a single check combining the Individual Class Payment and the
Individual PAGA Payment. Before mailing any checks, the Settlement Administrator must update
the recipients’ mailing addresses using the National Change of Address Database.

4.4.2 The Administrator must conduct a Class Member Address Search for all other Class
Members whose checks are returned undelivered without USPS forwarding address. Within seven
(7) days of receiving a returned check, the Administrator must re-mail checks to the USPS
forwarding address provided or to an address ascertained through the Class Member Address
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Search. The Administrator need not take further steps to deliver checks to Class Members whose
re-mailed checks are returned as undelivered. The Administrator shall promptly send a
replacement check to any Class Member whose original check was lost or misplaced, requested
by the Class Member prior to the Void Date.

4.4.3 For any Class Member whose Individual Class Payment check or Individual PAGA
Payment check is uncashed and canceled after the Void Date, the Administrator shall transmit fhe
funds represented by such checks to the California Controller's Unclaimed Property Fund in the
name of the Class Member thereby leaving no “unpaid residue” subject to the requirements of
California Code of Civil Procedure Section 384, subd. (b).

4.4.4 The payment of Individual Class Payments and Individual PAGA Payments shall
not obligate Defendant to confer any additional benefits or make any additional payments to Class
Members (such as 401(k) contributions or bonuses) beyond those specified in this Agreement.

5. RELEASES OF CLAIMS. Effective on the date when Defendant fully funds the Gross

Settlement Amount and all employer payrol! taxes owed on the Wage Portion of the Individual
Class Payments, Plaintiff, Class Members, and Affected Employees will release claims against
all Released Parties as follows:

5.1  Plaintiff’s Release. Plaintiff agrees to completely and generally release any and all
claims, rights, demands, and liabilities of every nature and description, known and unknown,
suspected or unsuspected, including but not limited to those raised in the Action, including the
initial and First Amended Complaint, and those arising from or related to Plaintiff’s employment
with Defendant, that Plaintiff may have against the Released Parties, that arose on or before the
date on which Plaintiff signs this Settlement agreement, and shall be subject to a waiver of
California Civil Code section 1542. Plaintiff agrees and understands that Defendant and Plaintiff
have had a bona fide dispute regarding, inter alia, wages owed. Nothing in this provision or in
this Agreement is intended to interfere with Plaintiff’s ability to be a member of any future class-
and/or collective action so long as any such action does not assert the claims released in and
through the settlement of the Action. Plaintiff’s Release does not extend to any claims or actions
to enforce this Agreement, or to any claims for vested benefits, unemployment benefits, disability
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benefits, social security benefits, or workers’ compensation benefits that arose at any time.
Plaintiff acknowledges that Plaintiff may discover facts or law different from, or in addition to,
the facts or law that Plaintiff now knows or believes to be true but agrees, nonetheless, that
Plaintiff’s Release shall be and remain effective in all respects, notwithstanding such diffefent or
additional facts or Plaintiff’s discovery of them. Plaintiff also hereby waives her right to opt-out
of or object to the Settlement.

5.1.1 Plaintiff’s Waiver of Rights Under California Civil Code Section 1542. For

purposes of Plaintiff’s Release, Plaintiff expressly waives and relinquishes the provisions, rights,
and benefits, if any, of section 1542 of the California Civil Code, which reads:

A general release does not extend to claims that the creditor or releasing party does

not know or suspect to exist in his or her favor at the time of executing the release,

and that if known by him or her would have materially affected his or her settlement

with the debtor or Released Party.

5.2 Released Class Claims: All Participating Class Members, on behalf of themselves and

their respective former and present representatives, agents, attorneys, administrators, successors
and assigns, release Released Parties from all claims that were alleged, or reasonably could have
been alleged, based on the facts and allegations in the Operative Class Complaint that are alleged
to have occurred during the Class Period. Except as set forth in Section 5.3 of this Agreement,
Participating Class Members do not release any other claims, including claims for vested benefits,
wrongful termination, violation of the Fair Employment and Housing Act, unemployment
insurance, disability, social security, or workers’ compensation or claims based on events
occurring outside the Class Period (the “Released Class Claims”).

5.3 Released PAGA Claims: All Aggrieved Employees are deemed to release, on behalf of

themselves and their respective former and present representatives, agents, attorneys,
administrators, successors and assigns, the Released Parties from all claims for PAGA Penalties
that were alleged, or reasonably could have been alleged, based on the facts and allegations in
the Operative Complaint that are alleged to have occurred during the PAGA Period and the PAGA
Notice, including, e.g., claims for PAGA penalties for alleged violations of California Labor
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Code sections 201-203, 204, 226, 226.7, 1194, 1194.2, 1197, 1198, and 2802, and the applicable
Industrial Welfare Commission Wage Orders (the “Released PAGA Claims”).
6. MOTION FOR PRELIMINARY APPROVAL. Plaintiff will prepare and file a motion for

preliminary approval (“Motion for Preliminary Approval”). Plaintiff will provide a draft of the
Motion for Preliminary approval to Defense Counsel no later than 3 days prior to the filing
deadline, or as otherwise agreed to by the Parties’ counsel.

6.1 Plaintiff’s Responsibilities. Plaintiff will prepare and deliver to Defense Counsel all

documents necessary for obtaining Preliminary Approval, including: (i) a draft of the notice, and
memorandum in support, of the Motion for Preliminary Approval that includes an analysis of the
Settlement under Dunk/Kullar and a request for approval of the PAGA Settlement under Labor
Code Section 2699, subd. (f)(2)); (ii) a draft proposed Order Granting Preliminary Approval and
Approval of PAGA Settlement; (iii) a draft proposed Class Notice; (iv) a signed declaration from
Plaintiff confirming willingness and competency to serve and disclosing all facts relevant to any
actual or potential conflicts of interest with Class Members, and/or the Administrator; (v) a signed
declaration from Class Counsel firm attesting to its competency to represent the Class Members;
its timely transmission to the LWDA of this Agreement (Labor Code séction 2699, subd. (1)(2));
and (vi) all facts relevant to any actual or potential conflict of interest with Class Members, and/or
the Administrator. In their Declarations, Plaintiff and Class Counsel shall aver that they are not
aware of any other pending matter or action asserting claims that will be extinguished or adversely
affected by the Settlement.

6.2 Responsibilities of Counsel. Class Counsel and Defense Counsel are jointly responsible

for expeditiously finalizing the Motion for Preliminary Approval. The Court has provided a
hearing date of November 21, 2025 for the Motion for Preliminary Approval, so Class Counsel
will be striving to file the Motion for Preliminary Approval by October 3, 2025, or as otherwise
ordered by the Court, and deliver the Court’s Preliminary Approval Order to the Administrator.

6.3 Duty to Cooperate. If the Parties disagree on any aspect of the proposed Motion for

Preliminary Approval and/or the supporting declarations and documents, Class Counsel and
Defense Counsel will expeditiously work together on behalf of the Parties by meeting in person
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or by telephone, and in good faith, to resolve the disagreement. If the Court does not grant
Preliminary Approval or conditions Preliminary Approval on any material change to this
Agreement, Class Counsel and Defense Counsel will expeditiously work together on behalf of
the Parties by meeting in person or by telephone, and in good faith, to modify the Agreement and
otherwise satisfy the Court’s concerns.

7. SETTLEMENT ADMINISTRATION.

7.1 Selection of Administrator. The Parties have jointly selected APEX Class Action
Administration to serve as the Administrator and verified that, as a condition of appointment, the
Administrator agrees to be bound by this Agreement and to perform, as a fiduciary, all duties
specified in this Agreement in exchange for payment of Administration Costs. The Parties and
their Counsel represent that they have no interest or relationship, financial or otherwise, with the
Administrator other than a professional relationship arising out of prior experiences administering
settlements.

7.2 Emplover Identification Number. The Administrator shall have and use its own

Employer Identification Number for purposes of calculating payroll tax withholdings and
providing reports to state and federal tax authorities.

7.3 Qualified Settlement Fund. The Administrator shall establish a settlement fund that

meets the requirements of a Qualified Settlement Fundv(“QSF”) under US Treasury Regulation
section 468B-1 for the funding of the GSA. Any interest that accrues on the GSA sums paid into
the QSF prior to distribution by the Administrator will become part of the NSA for distribution
to Participating Class Members.

7.4 Notice to Class Members.

7.4.1 No later than five (5) calendar days after receipt of the Class Data, the Administrator
shall notify Class Counsel that the list has been received and state the number of Class Members,
Affected Employees, Workweeks, and PAGA Pay Periods in the Class Data.

7.4.2 Using best efforts to perform as soon as possible, and in no event later than fourteen
(14) calendar days after receiving the Class Data, the Administrator will send to all Class
Members identified in the Class Data, via first-class United States Postal Service (“USPS”) mail,
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the Class Notice with Spanish translation substantially in the form attached to this Agreement as
Exhibit A. The first page of the Class Notice shall prominently estimate the dollar amounts of any
Individual Class Payment and/or Individual PAGA Payment payable to the Class Member, and
the number of Workweeks and PAGA Pay Periods used to calculate these amounts. Before
mailing Class Notices, the Administrator shall update Class Member addresses using the National
Change of Address database.

7.4.3 Not later than five (5) calendar days after the Administrator’s receipt of any Class
Notice returned by the USPS as undelivered, the Administrator shall re-mail the Class Notice
using any forwarding address provided by the USPS. If the USPS does not provide a forwarding
address, the Administrator shall conduct a Class Member Address Search, and re-mail the Class
Notice to the most current address obtained. The Administrator has no obligation to make further
attempts to locate or send Class Notice to Class Members whose Class Notice is returned by the
USPS a second time.

7.4.4 The deadlines for Class Members’ written objections, challenges to Workweeks
and/or PAGA Pay Periods, and Requests for Exclusion will be extended an additional 14 days
beyond the 60 days otherwise provided in the Class Notice for all Class Members whose notice
is re-mailed. The Administrator will inform the Class Member of the extended deadline with the
re-mailed Class Notice.

7.4.5 If the Administrator, Defendant, or Class Counsel is contacted by or otherwise
discovers any persons who believe they should have been included in the Class Data and should
have received Class Notice, the Parties will expeditiously meet and confer in person or by
telephone, and in good faith in an effort to agree on whether to include them as Class Members.
If the Parties agree, such persons will be Class Members entitled to the same rights as other Class
Members, and the Administrator will send, via email or bvemight delivery, a Class Notice
requiring them to exercise options under this Agreement not later than 14 days after receipt of
Class Notice, or the deadline dates in the Class Notice, whichever are later.

7.5 Requests for Exclusion (Opt-Outs).

7.5.1 Class Members who wish to exclude themselves (opt-out of) the Class Settlement
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1 || must send the Administrator, by fax, email, or mail, a signed written Request for Exclusion not
2 |[1ater than 60 days after the Administrator mails the Class Notice (plus an additional 14 days for

3 || Class Members whose Class Notice is re-mailed). A Request for Exclusion is a letter from a Class

4 || Member or his/her representative that reasonably communicates the Class Member’s election to
5 || be excluded from the Settlement and includes the Class Member’s name, address and email
6 || address or telephone number. To be valid, a Request for Exclusion must be timely faxed, emailed,
7 || or postmarked by the Response Deadline.

8 7.5.2 The Administrator may not reject a Request for Exclusion as invalid bécause it fails

9 || to contain all the information specified in the Class Notice. The Administrator shall accept any
10 || Request for Exclusion as valid if the Administrator can reasonably ascertain the identity of the
11 || person as a Class Member and the Class Member’s desire to be excluded. ‘The Administrator’s
12 || determination shall be final and not appealable or otherwise susceptible to challenge. If the
13 || Administrator has reason to question the authenticity of a Request for Exclusion, the
14 || Administrator may demand additional proof of the Class Member’s identity. The Administrator’s
15 || determination of authenticity shall be final and not appealable or otherwise susceptible to
16 || challenge.

17 7.5.3 Every Class Member who does not submit a timely and valid Request for Exclusion
18 ||is deemed to be a Participating Class Member under this Agreement, entitled to all benefits and
19 || bound by all terms and conditions of the Settlement, including the Participating Class Members’
20 (| Releases under paragraphs 5.2 and 5.3 of this Agreement, regardless of whether the Participating
21 |{Class Member actually receives the Class Notice or objects to the Settlement.

22 7.5.4 Every Class Member who submits a valid and timely Request for Exclusion is a
23 || Non-Participating Class Member and shall not receive an Individual Class Payment or have the
24 || right to object to the class action components of the Settlement. Because future PAGA claims are
25 || subject to claim preclusion upon entry of the Judgment, Non-Participating Class Members who
26 || are Affected Employees are deemed to release the Released PAGA Claims identified in Paragraph

27 {15.3 of this Agreement and are eligible for an Individual PAGA Payment.

28 7.6 Challenges to Calculation of Workweeks. Each Class Member shall have sixty (60) days
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after the Administrator mails the Class Notice (plus an additional 14 (fourteen) days for Class
Members whose Class Notice is re-mailed) to challenge the number of Class Workweeks and
PAGA Pay Periods allocated to the Class Member in the Class Notice. The Class Member may
challenge the allocation by communicating with the Administrator via fax, email or mail. The
Administrator must encourage the challenging Class Member to submit supporting
documentation. In the absence of any contrary documentation, the Administrator is entitled to
presume that the Workweeks contained in the Class Notice are correct so long as they are
consistent with the Class Data. The Administrator’s determination of each Class Member’s
allocation of Workweeks and/or PAGA Pay Periods shall be final and not appealable or otherwise
susceptible to challenge. The Administrator shall promptly provide copies of all challenges to the
calculation of Workweeks and/or PAGA Pay Periods to Defense Counsel and Class Counsel and
the Administrator’s determination of the challenges.

7.7 Objections to Settlement.

7.7.1 Only Participating Class Members may object to the class action components of the
Settlement and/or this Agreement, including contesting the fairness of the Settlement, and/or
amounts requested for the Class Counsel Fees Payment, Class Counsel Litigation Expenses
Payment and/or Enhancement Award.

7.7.2 Participating Class Members may send written objections to the Administrator, by
fax, email, or mail. In the alternative, Participating Class Members may appear in Court (or hire
an attorney to appear in Court) to present verbal objections at the Final Approval Hearing. A
Participating Class Member who elects to send a written objection to the Administrator must do
so not later than 60 days after the Administrator’s mailing of the Class Notice (plus an additional
14 days for Class Members whose Class Notice was re-mailed).

7.7.3 Non-Participating Class Members have no right to object to any of the class action
components of the Settlement.

7.8 Administrator Duties. The Administrator has a duty to perform or observe all tasks to be

performed or observed by the Administrator contained in this Agreement or otherwise.

7.8.1 Website, Email Address and Toll-Free Number. No later than twenty-one (21)

-18-

CLASS ACTION AND PAGA SETTLEMENT AGREEMENT




Docusign Envelope ID: 5F69024D-ACCC-4284-8A4A-5A2EAAC519EF

N

O 00 ~J O W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

26
27
28

&

calendar days after receipt of the Class Data from Defendant, the Administrator shall establish ,
maintain and use an internet website to post information of interest to Class Members including
the date, time and location for the Final Approval Hearing and copies of the Settlement
Agreement; Motion for Preliminary Approval; Preliminary Approval Order; Class Notice;
Motion for Final Approval; Motion for Class Counsel Fees Payment, Class Counsel Litigation
Expenses Payment and Enhancement Award; the Final Approval Order; and the Judgment. The
Administrator will also maintain and monitor an email address and a toll-free telephone number
to receive Class Member calls, féxes and emails.

7.8.2 Requests for Exclusion (Opt-outs) and Exclusion List. The Administrator will

promptly review on a rolling basis Requests for Exclusion to ascertain their validity. Not later
than five (5) days after the expiration of the deadline for submitting Requests for Exclusion, the
Administrator shall email a list to Class Counsel and Defense Counsel containing (a) the names
and other identifying information of Class Members who have timely submitted valid Requests
for Exclusion (“Exclusion List”); (b) the names and other identifying information of Class
Members who have submitted invalid Requests for Exclusion; (c) copies of all Requests for
Exclusion from Settlement submitted (whether valid or invalid).

7.8.3 Weekly Reports. The Administrator must, on a weekly basis, provide written reports

to Class Counsel and Defense Counsel that, among other things, tally the number of: Class
Notices mailed or re-mailed, Class Notices returned undelivered, Requests for Exclusion (whether
valid or invalid) received, objections received, challenges to Workweeks and/or Pay Periods
received and/or resolved, and checks mailed for Iﬁdividual Class Payments and Individual PAGA
Payments (“Weekly Report™). The Weekly Reports must include the Administrator’s assessment
of the validity of Requests for Exclusion and attach copies of all Requests for Exclusion and
objections received.

7.8.4 Workweek and/or PAGA Pay Period Challenges. The Administrator has the

authority to address and make final decisions consistent with the terms of this Agreement on all
Class Member challenges over the calculation of Workweeks and/or PAGA Pay Periods. The
Administrator’s decision shall be final and not appealable or otherwise susceptible to challenge.
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7.8.5 Administrator’s Declaration. Not later than 14 days before the date by which

Plaintiff is required to file the Motion for Final Approval of the Settlement, the Administrator
will provide to Class Counsel and Defense Counsel, a signed declaration suitable for filing in
Court attesting to its due diligence and compliance with all of its obligations under this
Agreement, including, but not limited to, its mailing of Class Notice, the Class Notices returned
as undelivered, the re-mailing of Class Notices, attempts to locate Class Members, the total
number of Requests for Exclusion from Settlement it received (both valid or invalid), the number
of written objections and attach the Exclusion List. The Administrator will supplement its
declaration as needed or requested by the Parties and/or the Court. Class Counsel is responsible
for filing the Administrator’s declaration(s) in Court.

7.8.6 Final Report by Settlement Administrator. Within 10 days after the Administrator

disburses all funds in the Gross Settlement Amount, the Administrator will provide Class Counsel
and Defense Counsel with a final report detailing its disbursements by employee identification
number only of all payments made under this Agreement. At least 15 days before any deadline
set by the Court, the Administrator will prepare, and submit to Class Counsel and Defense
Counsel, a signed declaration suitable for filing in Court attesting to its disbursement of all
payments required under this Agreement. Class Counsel is responsible for filing the
Administrator's declaration in Court.

8. DEFENDANT’S RIGHT TO WITHDRAW. If the valid Requests for Exclusion identified

in the Exclusion List represent more than an aggregate total of 10% of Class Members (i.e. more
than 29 opt-outs), Defendant may, but is not obligated, to elect to withdraw from the Settlement.
The Parties agree that, if Defendant withdraws, the Settlement shall be void ab initio, have no
force or effect whatsoever, and that ﬁeither Party will have any further obligation to perform under
this Agreement; provided, however, Defendant will remain responsible for paying all Settlement
Administration Costs incurred to that point. Defendant must notify Class Counsel and the Court
of its election to withdraw not later than five (5) business days after the Administrator sends the
final Exclusion List to Defense Counsel; late elections will have no effect.

9. MOTION FOR FINAL APPROVAL. Not later than 16 (sixteen) court days before the
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calendared Final Approval Hearing, unless otherwise scheduled by the Court, Plaintiff will file in
Court, a Motion for Final Approval of the Settlement that includes a request for approval of the
PAGA settlement under Labor Code section 2699, subd. (1); a Proposed Final Approval Order;
and a proposed Judgment (collectively “Motion for Final Approval™). Plaintiff shall provide drafts
of these documents to Defense Counsel not later than three days prior to filing the Motion for
Final Approval, or as otherwise agreed to by the Parties’ counsel. Class Counsel and Defense
Counsel will expeditiously meet and confer in person, by telephone, or by email, and in good
faith, to resolve any disagreements concerﬁing the Motion for Final Approval.

9.1 Response to Objections. Each Party retains the right to respond to any objection raised
by a Participating Class Member, including the right to file responsive documents in Court no
later than five (5) court days prior to the Final Approval Hearing, or as otherwise ordered or
accepted by the Court.

9.2 Duty to_Cooperate. If the Court does not grant Final Approval or conditions Final

Approval on any material change to the Settlement (including, but not limited to, the scope of
release to be granted by Class Members), the Parties will expeditiously work together in good
faith to address the Court’s concerns by revising the Agreement as necessary to obtain Final
Approval. The Court’s decision to award less than the amounts requested for the Enhancement
Award, Class Counsel Fees Payment, Class Counsel Litigation Expenses Payment, and/or
Administrator Costs Payment shall not constitute a material modification to the Agreement within
the meaning of this paragraph.

9.3 Continuing Jurisdiction of the Court. The Parties agree that, pursuant to Code of Civil

Procedure section 664.6, after entry of Judgment, the Court will retain jurisdiction over the
Parties, the Action, and the Settlement sole'ly for purposes of (i) enforcing this Agreement and/or
Judgment, (ii) addressing settlement administration matters, and (iii) addressing such post-
Judgment matters as are permitted by law.

9.4 Waiver of Right to Appeal. Provided the Judgment is consistent with the terms and

conditions of this Agreement, specifically including the Class Counsel Fees Payment and Class
Counsel Litigation Expenses Payment as set forth in this Settlement, the Parties, their respective
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counsel, and all Participating Class Members who did not object to the Settlement as provided in
this Agreement, waive all rights to appeal from the Judgment, including all rights to post-
judgment and appellate proceedings, the right to file motions to vacate judgment, motions for new
trial, extraordinary writs, and appeals. The waiver of appeal does not include any waiver of the
right to oppose such motions, writs or appeals. If an objector appeals the Judgment, the Parties’
obligations to perform under this Agreement will be suspended until such time as the appeal is
finally resolved and the Judgment becomes final, except as to matters that do not affect the amount
of the Net Settlement Amount.

9.5 Appellate Court Orders to Vacate, Reverse, or Materially Modify Judgment. If the

reviewing Court vacates: reverses, or modifies the Judgment in a manner that requires a material
modification of this Agreement (inc_luding, but not limited to, the scope of release to be granted
by Class Members), this Agreement shall be null and void. The Parties shall nevertheless
expeditiously work together in good faith to address the appellate court’s concerns and to obtain
Final Approval and Entry of Judgment, sharing, on a 50-50 basis, any additional Administration
Costs reasonably incurred after remittitur. An appellate decision to vacate, reverse, or modify the
Court’s award of the Enhancement Award or any payments to Class Counsel shall not constitute
a material modification of the Judgment within the meaning of this paragraph, as long as the Gross
Settlement Amount remains unchanged.

10. AMENDED JUDGMENT. If any amended judgment is required under Code of Civil
Procedure section 384, the Parties will work together in good faith to jointly submit a proposed
amended judgment.

11. ADDITIONAL PROVISIONS.

11.1 No Admission of Liability, Class Certification or Representative Manageability for

Other Purposes. This Agreement represents a compromise and settlement of highly disputed

claims. Nothing in this Agreement is intended or should be construed as an admission by
Defendant that any of the allegations in the Operative Complaint has merit or that Defendant has
any liability for any claims asserted; nor should it be intended or construed as an admission by
Plaintiff that Defendant’s defenses in the Action have merit. The Parties agree that class
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certiﬁcation and representativ’e' treatment is for purp0ses of this Settlernent only' lf A for any{ -
reason, the Court does grant Prel1m1nary Approval F1na1 Approval or enter- Judgment Defendant_
reserves the rrght to contest cert1ﬁcatlon of any class for any reason, Defendant reserves all »

available defenses to the claims in the Action and Plalntlff reserves the nght to move for class

' certiﬁcation on any_grounds ava1l'able and to contest -D.efenvdantrs d,efenses-.' The S_ettl_ement; this |-

Agreement and Parties’ willirigness to settle the Action will have no bearin'g?on and will not be
adm1ss1ble in connect1on w1th any litigation (except for proceedmgs to enforce or effectuate the [

Settlement and th1s Agreement)

11, 2 Conﬁdent1a11m Prlor to Prehmmag Approva Plaintlff Class Counsel Defendant and| -

Defense Counsel separately agree that, until the Mot1on for Prehmlnary Approval of the'

Settlement is ﬁled they and each of them w1ll not dlsclose d1ssem1nate and/or. publ1c1ze or cause |

Or permit. another person to dlsclose dlssemmate or public1ze any of the terms of the Agreement'
dlrectly or, 1nd1rectly, spe01ﬁcally or generally, to any person corporat1on assoc1atlon |
government agency, orin any way, including by way of press releases 1n1t1at1ng contact w1th the

press, respondmg to any press 1nqu1r1es or communlcatmg w1th the press. Plamtlff and Class L

Counsel also agree not to reference this Settlement in any communicanon 1nclud1ng on socml |

media, in any advertlsement or on any website The Partles and their couns'el shall keep this

Settlement and its terms confidennal to the extent poss1ble except as necessary to obtain approval [

of and to 1mp1ement the Settlement or as otherw1se required by law; 1ncludmg (D) to: the Partles |

attorneys, accountants or spouses all of whom w1ll be instructed to keep this Agreement |
conﬁdential ) counsel in a related matter @3) to the extent necessary to report mcome to
approprlate taxing authorlties (4) in response to a court order or subpoena or (5) in response to
an inquiry or subpoena 1ssued by a state or federal govemment agency. Each Party agrees to
1mmed1ately notify the other Party of any ]udlc1al or agency order 1nqu1ry, or subpoena seeklng
such 1_nformatlon. Plaintiff; Class Counsel, Defendant, and Defense Counsel separately agree not
to, directly or indirectly, initiate any conversation or other clomrnunication:, before the..ﬁl_ingof |
the Motion for Preliminar_y Appr,oval, vvith ,any third party regarding this A g.:r_eement. or the matters
giving rise to this Agreement except to. respond only that “the matter was resolved,” or words to |

-3
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that effect. This paragraph does not restrict Class Counsel’s communications with ClassMembers |

in accordance. with Class Counsel’s ethical obligations owed'to Class Members. This provision |

|| shall in no way prevent‘ Class Counsel from li‘sting‘ the case name nu'mber ‘and a brief description

of the clalms in future ﬁlings such as to support their quallﬁcat1ons as class counsel in other
matters, nor will it restrict Class Counsel ] rlght to disclose publ1cly available information.
11.3 No Sollcltauon. The Parties separately agree that they and their respective counsel and

employees w1ll not solicit any- Class Member to opt out of or ob_]ect to the Settlement ot appeal

from the Judgment Nothing in this paragraph shall be construed to restnct Class Counsel’s ab111ty |

to commumcate With Class Members in accordance with Defense Counsel s-and Class Counsel s
ethical obligations and Class Counsel s ﬁduc1ary duties owed to Class Members

11.4 Integrated Agreement Upon execution by all Parties and their counsel this Agreement

together w1th its attached exhiblts shall constitute the entire agreement between the Partles

' relatmg to the Settlement superseding any and all oral representatlons warrant1es covenants or

1nducements made to or by any Party

1 1_.5 -Attorney A_uthorization. Class Counsel and Defense Counsel separately yvarrant and |
represent that they are authoriized by Plaintiff _and Def_endant,: respectively, to take all appropriate
action required 'or»permitted to be taken by:sUch Parties pursuant to this Agreement to-effectuate
its terms, and to execute any other documents reasonably required to effectuate the terms of this
Agreement including any amendments to this Agreement ' | '

11.6 Cooperation The Paities. and their counsel will cooperate w1th each other and use their
best effOrts, in good faith, to implement the Settlement by, among other things, modifying the
Settiement Agreement, submitting supplemental eVidence and supplementing points arid_ .
authorities as requested by the Court. In the event the Parties are unable to agree upon; the fc')rm |
or content of any document necessary to implement the Settlerne_nt, or on any modiﬁcationof the
Agreement that may become necessary to implement the':Settl_e'ment, the Parties will s'e_ek the
assistance of a mediator and/or the Court for res'olution'

ll 7 No Prior Assrgnments The Parties separately represent and warrant that they have not

dlrectly or mdirectly ass1gned transferred encumbered, or purported to assign, transfer or

=24 - ,
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' encumber to any person or entity and portion of any hablllty, cla1m demand action, cause of

: actlon or rlght released and dlscharged by the Party in this Settlement

‘ providing any advice regarding taxés or taxability, nor shall anything in this Settlement be relied

upon as'such within the meamng of United States Treasury Department Circular 230 (31 CFR-

Part 10 as amended) or otherw1se

11.9 Modiﬁcatlon of Agreement This Agreement and all parts of it, may be amended |

‘ modlﬁed changed or walved only by an express wntten mstrument 31gned by all Partles or their

‘ representatlves and approved by the Court B

1110 Agreement Binding on Successors This Agreement will be binding upon, and inure _

to the beneﬁt of, the SuUCCessors of each of the Parties

l 1. 1 1 Apphcable Law All terms and condltlons of th1s Agreement and 1ts exhlblts will be |

govemed -by and. 1nterpreted accordrng to the _1nterna_l‘1_aws of the state of Call»fomia, -vvlthout_, - .

regard to conﬂlct of law pnn01ples

11. 12 Cooperatlon in Draftlng The Parties have cooperated in the drafting and preparatlon |
of this Agreement This Agreement will not be construed. agalnst any Party on the bas1s that the
Party was the drafter or part1c1pated in the draftmg | | A

11. 13 Conﬁdentiahty To the extent perrmtted by law all agreements made, and orders

survive the execution of this Agreement

11.14  Use and Retum of Class Data, Information 'pr:ovided.t'o' Class Counsel pursuant to

Evidence Code- sectlon 1152, and all coples and summaries of the Class Data prov1ded to Class
Counsel by Defendant in connect1on with the mediation, may be used only w1th respect to thlS'
Settlement, and no other_purpose_, and may not be used in “any way that violates any existing | -
COntrac,tual ag.'reeme'nt,'s'tatute 'or.'Calif_omia Rules of Court rule'. Not later than 90 days after the
date when the Court discharges_ the " Administrator’s obligation. to provide a Declaration
confirming the final pay out ofall Settlement funds, Plaintiff shall destroy all paper and electronic
versions of Class Data receivedjfrom Defendant, except Class Data relating to Plaintiff, unless,

. =25- .
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| prior to the Court s d1scharge of the Admlmstrator s obllgatlon Defendant makes a written

|| request to Class Counsel for the retum rather than the destructlon of Class Data ‘

11. 15 Headmg The descnptlve headmg of any sectlon or paragraph of thls Agreement is|

. mserted for convenlence of reference only and does not constltute a part of th1s Agreement
11. 16 Calendar Day Unless otherw1se noted all reference to “days 1n this Agreement | .

{| shall be to calendar days In the event any date or deadhne set forth in thls Agreement falls ona |

weekend or federal legal hollday, such date or deadhne shall be on the ﬁrst busmess day |

' thereafter

11.17 'Not-ice' All ‘notices, ‘dema'nds ‘or ‘oth'er' commnnications between the Parties in

connectlon w1th thls Agreement w1ll be in wr1t1ng and deemed to have been duly given as of the

th1rd busmess day after mailing by Unlted States ma11 or the day sent by emall or messenger :

addressed as follows
To Plalntlff ‘

WILSHIRE LAW FIRM
Tyler J. Woods, Esq: (SBN 232464)
tyler. woods@w1lsh1relawﬁrm com-
James Y00, Esq. (SBN 310680)
james.yoo@wilshirelawfirm.com
Heriberto Ponce, Esq: (SBN 339713)
eddie.ponce@wilshirelawfirm.com
Ruby.Carrera, Esq. (SBN 343745) -
Tuby.carrera@wilshirelawfirm.com
Alan Wilcox (SBN 287476)
alan w11cox@w1lsh1relawﬁrm com

. 660 S: Figueroa Street, Sky Lobby

- Los Angeles, California 90017 "

. Telephone: (213) 381-9988
Facsimile: (213) 381-9989 .

To Defendant:

Troy A. Valdez (SBN 191478)
troy.valdez@us.dlapiper.com
Tom Lin (SBN 319911)
tom.lin@us.dlapiper.com -

~Vani Parti (SBN 308468)
Vani.parti@us.dlapiper.com
DLA PIPER LLP

-26— .
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555 Mission Street, Suite 2400
San Francisco, CA 94105-0922
Telephone: (415) 836-2500
,Facs1m11e (415) 836- 2501

11.1 8 Executlon in Counterparts Thls Agreement may be. executed in one or more counterparts | .

| by facs1m11e electromcally (1 e. Docu81gn), or by email wh1ch for purposes of this Agreement '

shall be accepted as an or1g1na1 All executed counterparts and edch of them will be deemed to be
one and the same 1nstrument if counsel for the Parties will exchange between themselves signed

co'unterparts' Any executed 'counterpart will be admissible in evidence to prove the existence and

: contents of this Agreement

_11.‘,19 Stav of thlgatlon The Partles agree ‘that upon the executlon of this Agreement the

‘1itigation shall be stayed, excep_t to eff_ectuate the terms of ;thlS Agreement. ‘The Partles further

| agree t_hat upon the signing of this Agreement,' pursuant to Code of Civil Procedure. section ,

583.330,-the date to bring a case to trial under‘Code of Civil Procedure_ section. :583.310 will be |

‘extended for the entire period. of thls settlement process.

1 1.20 Blndlng Agreement The Parties 1ntend that thls Agreement shall be fully enforceable

and blndmg_upon all Parties within the prov1s10ns of Code of Civil Procedure section 664.6 and

that it shall be admissible and subject to disclosure in any prOCeeding_to.enforce its terms pursuant

,:to Evidence Code sections 1122(a)(1) and 1'123(b), not\yith.s_tanding the confidentiality provisions

that otherwise might apply under.federal or state law. The Parties fiirther agree and intend that | -
the San Francisco County Superior C_-ourt may enforce this Agreement.pursuant to Code of Civil-
Procedure section 664.6. | -

IT IS SO AGREED.

By the Parties:

‘ Slgned by
DATED: 1/13/2026 - (— Cannnns ﬂvtvwrdrd ﬂ\,e?‘»u
. . . LI\OSJCBZEZDI\EIOAH\ .
Plaintiff Chandm Slngh
W
W
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DATED

1/15/2026 [ 16 26 PST
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[ . - - -

. Short Story, Inc.

APPROVED AS TO FORM: -

DATED;

Title: Cofounder & Chief Techhology Officér

Wilshire Law Firm, PLC

| Tyler J. W.oods Esq.

. James Yoo, Esq.

" Heriberto Ponce, Esq |

" Ruby Carrera, Esq.

DATED: January 12, 2026

Alan Wilcox, Esq.

' Attorneys for Plaintiff | : o

DLA Piper LLP (US)

//W” // ‘*’4

- Troy A. Valdez Esq

Tom Lin, Esq.

* . .Vani Parti, Esq.
" Attorneys for Defendant
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4 Tt

DATED: _

" Short Story, Inc:

: By :

© Titler

APPROVED AS TO FORM:

R T R

' DATED_:_J_anﬁary 12, 2026 . ':Wllshlre Law. F1rm PLC'_‘

10| - /’%
R, . - j.TylerJ Woods, Esq
11 , : ' . James Yoo, Esq.
e . Heriberto Ponce, Esq
12 ~ Ruby Carrera, Esq..
3 ‘A;'AlanWﬂcox Esq.. O
T .- ~Attorneys for Plamt_lff_ »j o

3t

- 15 || DATED: i " DLA Piper LLP (US)
16 | |

7 3 - 'TroyA Valdez Esq
. Co : 7 Tom Lin, Esq
18 I S -~ 'Vani Parti, Esq. - - :
o . . S .AttomeysforDefendant, P
19 | .
20
21
2
23
24
25
26
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28
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COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND
HEARING DATE FOR FINAL COURT APPROVAL

s 1-:': - Smgh v. Short Story, Inc San Franclsco Superlor Court Case No CGC 23 609394 j‘-"i L

T he Superwr Court for the State of Caltforma authortzed thzs Notlce Read if carefully’ S

L It S not ]unk matl spam, an adverttsement or soltc:tatwn by a Iawyer You are not bemg sued. SRR

You may be el1g1ble to receive money from a class actron lawsult (“Actlon”) agamst Short L

TS Story, Inc. (“Short Story”) for: alleged wage and hour v1olat10ns The Action was filed: by a former;,-'j SR
. Short: Story employee Chandni Smgh (“Plamtlff) and 'seeks. payment of (1) ‘back wagesand- .-l
- expense reimbursement for a class. of all.individuals- employed by. Short Story in non-exempt. .-~
- positionsinCalifornia at atiy tiriie duting the Class Period (i.e., the period from Septembet 29, - 1* .
=77 2019, through the earlier of: (a) the date.the Court. grants prehmlnary approval of the Settlement; . .~
©© . -or(b) the date on whlch the’ Total Workweeks reaches 14,865) (“Class Members”) and- (2) civil.. . -
PR .'-penaltles urider the - California. Private Attomeys General" Act: (“PAGA”) for all- 1nd1v1duals'.i":3_ T
L employed by Stiort’ Story in- non-exempt ‘positions .in: Callfomla at ‘any-time dur1ng the PAGA o
T Period- (l e., the petiod from January-8, 2023, through the: earlier of: (a) the date the Court grants. .ol
S e prehmmary approval of the Settlement or (b) the date on wh1ch the Class Perlod ends) (“Affected ERERER
,‘;_",Employees”) R P B O _ o R

The proposed Settlement has two main parts (1) a class actlon settlement requlrmg Short L

S Story to fund Individual Class: Payments and:(2) a PAGA settlement requ1r1ng Short Story:to fund. - T

- Individual PAGA Payments and -~ pay penalt1es to the Cahfomla Labor and Workforceﬂ: s

‘:"_‘jiDevelopment Agency (“LWDA”) .

Based on Short Story s records and the Partles current assumptlons your Indnvndual.v' SR

e Class Payment iis estimated to be § [, Qess - w1thhold1ng) and your. Individual PAGA- .* "

B Payment is estlmated tobe $ [@] The actual amount you may- recelve likely will be: dlfferent andf“;j - : B

-+ .-~ will depénd on a nuiniber of factors: (If no amount is stated for either your Individual Class Payment .- .~ - ..

.- - and/or Individual PAGA Payment then accordmg to Short Story’s records you are not eligible for. -~ -
e an Indlvrdual Class Payment and/or Ind1v1dual PAGA Payment under the Settlement because youf,' TS S

PR did: not work durmg the Class Perlod or PAGA Perlod as apphcable )

SN

The above estlmates are based on Short Story s: records show1ng that you worked - "

C '_'workweeks durmg the Class Perlod and you worked $ [ﬁ] pay perlods durmg the PAGA Per1od X s

If you w1sh to d1spute the workweeks credlted to you you must not1fy the Settlement RS

. : Adm1n1strator by [ Your d1spute must contain your namie, address, and telephone numbet; .- S

2 'yclearly state that you dlspute the number of workweeks credlted to you for the Class Period and/or“.' e

- PAGA Period and what you- contend is the correct number and attach any documentatlon that you; R

o have to support the d1spute

The Court has already prehm1nar1ly approved the proposed Settlement and approved thlsf SR

o Notlce “The. Court has not yet decided whether to- grant. final approval Your legal’ rights - are:‘.':: o
- affected whether you act or do not.act. Read th1s Notice: carefully You will be déemed to have ... -

'carefully read and undetstood it: At the Final Approval Hearing, the Couirt will decide-whetherfo =~ |

o e ﬁnally approve the Settlement and how much of the Settlement w1ll be pa1d to Plamt1ff and’.: c o



= Pla1nt1ff’ . attorneys (“Class Counsel”) The Court w1ll also decrde whether fo enter a Judgment-:.f S
- that requlres Short Story to- ‘make payments under the Settlement and requires Class Members and - -~

. Affected. Employees to give up. their rights- to assert certain cla1ms -against Short 'Story and the -
L other Released Parties, i.e., Short Story and 1ts current and former parents subsrdrarles ‘and/or 1ts; R

© . or their. present- and - former ‘officers, ‘partners, diréctors,’ _managers, superv1sors employees S

attomeys agents shareholders and/or successors ass1gns and trustees

If you worked for Short Story durmg the Class Perlod and/or the PAGA Per1od you have e o

.'two basic opt1ons under the Settlement

(1) Do Nothmg You don thave to do anythmg to part101pate in the proposed Settlement S
.+ and be- e11g1ble for an Individual Class Payment and/or an Individual PAGA Payment.. - .-+ . B
- Asa Part1c1patmg Class Member though you w1ll g1ve up your rlght to assert the A

- vReleased Class Clalms agamst Short Story

- (2) Opt-Out of the’ Class Settlement You can exclude yourself from the Class’ L

= Settlement (opt out) by: submlttmg a wrltten Request for Exclusion -or otherw1sef o S
o not1fy1ng the Administrator. in wr1t1ng If you opt out of the Settlement you will not" -~ 5
;’_recerve an Ind1v1dual Class Payment “You will, however preserve ‘your. rlght to -
. personally pursue ‘your individual wage claims against. Short Story You cannot opt:-_'; SR

s out of the PAGA portlon of the proposed Settlement

Short Story Wlll not retallate agamst you for any Actlon you take w1th respect to the;'. o L

proposed Settlement

SUMMARY OF YOUR LEGAL RIGHTS AN D OPTIONS IN THIS SETTLEMENT

MR ,You Don’t Have 0 Do CIE you do noth1ng, you w1ll be a Part1c1pat1ng Class Member'f ‘: e
-1 Anything to Participate ;el1g1ble for an: Individual ‘Class Payment. In exchange you will' [
. | in the Settlement -~ = | give up your rlght to assert the’ class action ‘wage claims: against |- T
' . 7 | "Shott Story that are. covered by this Settlement (ze the Released‘- N

| ~Class Clalms)

:'excluded you w1ll no longer be el1g1ble for an Ind1v1dual Class‘f.j :

. :proposed Settlement See Sect1on 6 of this- Not1ce

AfYou cannot opt out of the PAGA port1on of the proposed |
.Settlement If the Court approves the PAGA settlement Shott. |

| '_to pursue the Released PAGA Clalms (deﬁned below)

. - ‘You Can Opt.Out of the ',If you do not. want to fully partlclpate in the proposed Settlement ' - o
.+ .| Class Settlement but not " | 'you.can. opt out of the class aspects of the Settlement by sending |
el 1the PAGA Settlement “the -Administrator. a.written' Request. for Exclusion. -Once |~ -

.Payment and you will have no rlght to object to any port1on ofthe |- . Lo

. Story ‘must’ pay Ind1v1dual PAGA Payments to- all Affectedj E o
-Employees and the Affected Employees ‘must give.up t the1r r1ghts. [



- T Participating Class .

" ""| Members Can Object to
" ’| the Class Settlement but -
‘| ot the PAGA = '

| ﬁSettlement

3 ‘Written Objectrons

jMust be Submitted by

" |'The Res onse Deadlme o

.”'3(18, DASIRE])

: ;iAll Class Members who do not opt out. (“Part1c1pat1ng Class |
Members’ ’) ¢an object to the. class aspects of the Settlément. The |-
Court’s decision regardmg whether to - finally approve the |
1'Settlement will 1nclude a determ1nat10n of how much will be pa1d |

“to Class Counsel and to Plaintiff who pursued the Action on behalf
of the Class You are not personally respons1ble for any payments | .
‘to Class Counsel or Plaintiff; but every dollar paid to Class | -
- Counsel . and Plaintiff reduces -the overall amount ‘paid to{ . - .
':Part1c1pat1ng Class Members. You can obJect to the amounts | . Ll
| requested by Class Counsel or Plaintiff. if you thmk they. are N

B :unreasonable See Section 7 of thlS Notlce |

- 'Hearmg

o - :You Can Partlclpate in -
- -| the Final Approval

:_The Court s Final Approval Hearmg is scheduled to take place on | -

: ';[ .. You don 't have to. attend but’ you. do have the rrght to | oo

X ',iappear (or hire an attorney to appear on your behalf atyourown [ .

_cost) by Zoom. Participating Class Members can verbally obJect:]:*3' R

| to the Settlement at the Final Approval Hearmg See Sectlon 8 of (e PR
:thlsNotlce ' . . o Sl

: LCalculatlon of Your
B ;Workweeks

|- . .- i . | according to Short Story’s récords is stated on the first page of this |. =
e 'Written Challenge's S :Not1ce If you disagree with this. number, you must challenge 1t by .
R -Must be Submltted by . See Section 4 of - th1s Notrce L

' onu Can Challenge the ;

,The amount of. your Indlvrdual Class Payment depends on. how ! TR
| many Workweeks you worked at least one day durmg the Class 1o
-Périod. The number of Class Period Workweeks 'you worked-| -

1 WHAT IS THE ACTION ABOUT"

Pla1nt1ff isa former Short Story employee In the Action, Plamtrff accuses. Short Story of v1olat1ng e
. California labor laws by: fallmg to pay minimum and straight time wages farlmg to pay-overtime -~ S
© wages; fa1l1ng to prov1de meal per1ods failing. to authorize and permit rést periods; fa111ng to t1mely SR
" pay final wages at termmatron failing to provide accurate itemized wage statements; failing to. -~ - .- -
o 1ndemn1fy employees for expendltures -and violating Cal1forn1a s, Unfair Compet1t1on Law, - . .
" .California Business and Professions Code section 17200, et seq. - Based on the same theor1es LT
- - Plaintiff has also asserted a claim for civil penalties under the California Private Attomeys General' PR
- Act (Lab.-Code, §2698, et seq.) (“PAGA”) Plaintiff is represented by the followmg attomeys m',' : L e

the Actron ershlre Law Firm (“Class Counsel”)

o Short Story strongly denles violating any laws or failing to pay any wages, and Short Story SRR

contends 1t complled with all appllcable laws.




2 WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED" S

: o So far the Court has made no: determ1nat1on whether Short Story or Plalntlff 1s correct on the - e
'H_*ments C : : . , . I

L vIn the meantlme Pla1nt1ff and Short Story hired an. experlenced neutral med1ator inan effort to‘f : : R
- resolve the Actron by negot1at1ng an end to the case by agreement (settle the: case) rather than =~ "~ = .

. continuing - the expens1ve and t1me consumlng process of lltlgat1on The. negotlatlons were SRR
~ - successful: By signing a lengthy written’ Settlement agreement (“Agreement ’).and" agreeing to
. jointly ask the Court to entet a judgment end1ng the Action and enforcing the Agreement; Plaintiff . R

"~ .and Short Story have negotrated a proposed Settlement that is subject to the Court’ s final approval ’

~Both- sides agree that the proposed Settlement is.a compromise of d1sputed claims. By agreemg to} )

e settle Short Story does not admlt any v1olat1ons or concede the merlt of any clalms

'The Court prellmlnarlly approved the proposed Settlement as’ fa1r reasonable and adequate ; .
- authorized -this Not1ce and scheduled a hearmg to demde whether to ﬁnally approve the' BRI
u'_j'.'Settlement ' g ) » o S Dol

3 WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT"

1 Short Storv w1ll pay $500 000 00 as the Gross Settlement Amount Short Story has agreed to'.g T
S -_depos1t the Gross Settlement- Amount into an account controlled by the Admlmstrator ofthe = . S
.- Settlement. The Administrator will iise the Gross Settlemenit Amount to pay.the Individual - =" 7
- "Class Payments Individual PAGA Payments Class Representat1ve Service Payments Class- 0.
. ’Counsel S attomeys fees and expenses ‘the’ Admlmstrator s expenses, and penalties to.be pald Sl
" to'the California Labor and Workforce Development Agency (“LWDA”) “Assuming, the Cotrt™ . .

o grants Final Approval, Short. Story will fund the Gross' Settlement Amount not more than 14

B _.days after the Judgment entered by the Court becomes ﬁnal and i is no longer subject to appeal R

| 2 :Court Approved Deductlons from Gross Settlement Amount At the Flnal Approval Hearmg,. SRRt

~ Plaintiff and/or Class Counsel will- ask the Court to approve the followmg deductlons from the -

- Gross Settlement Amount the amounts of whlch w1ll be de01ded by the Court at the Final " L

- 'Approval Hearmg

o a.Upto $l66 666 67 (one thlrd of the Gross Settlement Amount) to- Class Counsel for‘:'_» S :
' attorneys’ fees and - up. ‘to- $30, 000.00" for thelr 11t1gat1on expenses. To' date Class_;' e

e .' i Counsel has worked and 1ncurred expenses on the Actlon w1thout payment

o b. Up to’ $10 000 00 as a Class Representatwe Serv1ce Payment to Plamtlff for ﬁlmg the : o
-, Action,. workmg w1th Class" Counsel "and representmg the Class. The Class o
L Representatlve Service Payment will be the- only monies Plaintiff w111 receive other'. N

: ~than Pla1nt1ff’s Ind1v1dual Class Payments and any Ind1v1dual PAGA Payments

o c. Up to- $7 490 OO to the Adm1n1strator for servrces adm1n1stermg the Settlement :



o d Up £0.$50,000 to resolve the PAGA clalms allocated 75% ($37 500, 00) to the LWDAj SRR
.. PAGA Payment and 25% ($l2 500. 00) in Ind1v1dual PAGA Payments to the Affected'_' Lo

Employees based on the1r PAGA Perlod Pay Perlods

: V.Partlc1patmg Class Members have the rlght to object to any of these deductrons The Court'.: L g S

- ;w1ll consrder all ob_]ect1ons

o . Net Settlement Amount D1str1buted to Partlcmatmg Class Members After maklng the above S

. deductions in.amounts approved by the Coutt, the- Administrator will d1str1bute the rest of the -
. Gross . Settlement ‘Amount ‘(the “Net - Settlement Amount”) by makmg Individual Class' Lo
- Payments to Part1c1pat1ng Class-Members' based on the number of Workweeks' (z e., any -
- workweek in"which a Class Member worked at least one day in a non- exempt pos1t10n in -

T ,Callfomra durmg the: Class Period accordmg 0 Defendant’s busmess records) they worked s

| B Adurmg the Class Perlod The approx1mate Net Settlement Amount is $235 843 33.

R -Taxes Owed on Payments to Partrcmatmg Class Members Pla1nt1ff and Short Story are askmg S

the Court to approve an allocation of 20% of each Individual Class Payment 10 taxable wages' - o
(“Wage Portlon”) and 80% to. penalt1es and 1nterest (“Non Wage Portlon”) The Wage Portion - -

| s subJect to withholdings and will be reported on. IRS Form W-2s: Short Story will separately‘." ; o
. pay employer payroll taxes it owes oni the Wage Portion. The Individual PAGA Paymentsare =+~
~ - “counted -as penalties and 1nterest rather than wages “for tax purposes: The Administrator will - ~

report 1 the Individual PAGA Payments and the Non Wage POI'thIlS of the Ind1v1dual Classf = L

:Payments on IRS Form 1099s

Although Pla1nt1ff and. Short Story have agreed to these allocatlons ne1ther s1de is. g1v1ng you' ;

L any advice on whether your payments are taxable or how much you mlght owe in taxes. You. - L

. .are responsible foi paying all taxes (including penalties and interest on back.taxes) on. any'_t o .
R payments received from the proposed Settlement. You should consult 4 tax adv1sor if'y you have_ L
RN any questlons about the tax consequences of the proposed Settlement ;

3 . Need to Promptly Cash Payment Checks The front of every check 1ssued for Ind1v1dual Class-’-‘f_ . ,‘ .

i Payments and Individual PAGA Payments will show the date when the check expires (the void -

o ; 'date) If you don t-cash it by the void date, your ‘check will-be automat1cally cancelled, and the . .

~ -monies will be deposited with the California Controller’ s Unclaimed Property:Fund in the 2

B "name of the Class Member. If the moniies represented by ‘your check issent to the: Controiler’s .~ "~ " =
.- Unclaiimed Property, you should corisult the rules of the Fund for instructions on how to retrieve .~ - -

your money. If your settlement check is lost or m1splaced you should contact the Settlement

"Administrator: 1mmed1ately to request a replacement Youcan search for uncla1med property on R

‘the State s web51te at: https //Www sco.ca. gov/search upd html

5. Requests for” Exclus1on from the Class Settlement (Opt—Outs) You Wlll be- treated as’ aj;f L

Partlc1pat1ng Class- Member, partmpatmg fully in the class ‘aspects of the Settlement unless o
you notify the Administrator in writing, not later than [M] that you wish to opt out. The

‘easiest way to not1fy the Administrator is to send a ‘written and s1gned Request for Exclusion

" by the Response Deadline, (ﬁ]) The Request for Exclus1on should be a letter from a Class -

Member or his/her/their representatlve setting forth a Class Member’s name; present address, . -
: telephone number and a 51mple statement electing to be excluded from the: Short Story R

: s



.,)

Settlement or words to that effect..Class Members who exclude themselves from the Settlement
will not receive Individual Class. Payments, but will preserve their rlghts to personally pursue
wage and hour clalms agamst Short Story

a You cannot opt out of the PAGA port10n of the Settlement Therefore if the Court
‘approves the PAGA Settlement, Class Members who “exclude thémselves from the
Class aspects of the Settlement remain eligible for Ind1v1dual PAGA Payments and are
required to give up their right to assert PAGA claims against Short Story and the
Released Parties based_ on the facts alleged in the Act1on

. The Proposed. Settlement Wlll be Void if the Court Denles Fmal Approval. It is poss1ble the

Court will decline to grant Final Approval of the Settlement or decline to enter a Judgment. It
is also possible the Court will enter a Judgment that is reversed on appeal. Plaintiff and Short

Story have agreed that, in either case, the Settlement will be void: Short Story will not pay any

money and Class Members will not release any claims’ agamst Short Story if the Settlement
does not become ﬁnal and b1ndmg :

. Administrator. The - Court has appointed a neutral company, APEX Class Action

Administration (the “Administrator”) to send this Notice, calculate and make payments, and

‘process Class Members’ Requests for Exclusion. The Administrator will also decide Class

Member Challenges over Workweeks, mail and re-mail settlement checks and tax forms and
petform other tasks necessary to administer the Settlement. The Admm1strator s contact
information is contained in Section 9 of this Notice.

. Partic_ipatin,q Class Members’ Release. After Short Story has fully funded the Gross Settlement

Amount (and separately paid the employer-side payroll taxes), Participating Class Members
will be legally barred from asserting any of the Released Class Claims released under the
Settlement. This-means that unless you opt out by val1dly excluding yourself from the class.’
aspects of the Settlement, you cannot sue, continue to'sue, or be part of any other lawsuit
against Short Story or any of the Released Parties for wages arising during the Class Period
and PAGA penalties arising durmg the PAGA Perlod based on the facts alleged i in the Action
and resolved by thls Settlement : :

The Partlclpatmg Class Members- will be bound by the following release:

All Part1c1patmg Class Members, on behalf of themselves and their respective -
former and present representatives, ‘agents, attorneys, administrators, successors and
assigns, release Released Parties from all claims that were alleged, or reasonably
could have been alleged, based on the facts and allegations in the Operative Class
Complaint that are alleged to have occurred during the Class Period. Except as set
forth in Section 5.3 of this Agreement, Participating Class Members do not reélease
any. other’ claims, \including claims for vested benefits, wrongful termination,
violation of the Fair Employment and Housing Act, unemployment insurance,
disability, somal security, or workers’ compensation or claims based on events
occurring outside the Class Period (“Released Class Claims”).
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" 10. Affected Employees’ PAGA Release. After Short Story has fully funded the Gross Settlement

Amount-(and separately paid the employer-s1de payroll taxes), all Affected Employees will be
barred from asserting PAGA claims against Short Story, whether or not they exclude
themselves from the Settlement. This means that all Affected Employees, including thos¢ who

are Participating Class Members and those who opt-out of the Class Settlement, cannot sue,

continue to sue or be part of any other PAGA claim against Short Story or any of the Released. .

Parties based on the PAGA Period facts alleged in the Action and resolved by this Settlement.

The Affected Employees -will be bound by the following. release'

All Aggrieved Employees are deemed to release on behalf of themselves and
their respective former - and present ‘representatives, agents, - attorneys,
administrators, successors and assigns, the Released Parties from all claims for
PAGA Penalties that were alleged, or reasonably could have been alleged based.

* on the facts and allegations in the Operative Complaint that are alleged to have
occurred during the PAGA Period and the PAGA Notice, including e.g., claims
for PAGA penalties for’ alleged violations of California Labor Code sections’
201-203, 204, 226, 226.7, 1194, 1194.2, 1197, 1198, and 2802, and the
applicable Industrial Welfare Commrss1on Wage Orders (“Released PAGA
Clarms”)

4. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT?

1.

Ind1v1dual Class Pavments The Administrator will calculate Ind1v1dual Class Payments by
(a) dividing the Net Settlement Amount by the total number of Workweeks worked by all
Participating Class Members, and (b) multiplying the result by the number of Workweeks
worked by each individual Partlclpatlng Class Member '

Individual PAGA Pavments The Administrator will calculate Individual PAGA Payments

by (a) dividing $12,500.00 by the total number of PAGA Pay Periods worked by all
Affected Employees and (b) multiplying the result by the number of PAGA Perrod Pay

Periods Worked by each individual Affected Employee .

Workweek/Pav Period Challenges The number of Workweeks you Worked during the
Class’ Perlod and the number of PAGA Pay Periods you worked during the PAGA Period,
as recorded in Defendant’s records are stated in the first page of this Notice. You have
until the Response Deadline (i.e., ) to challenge the number of Workweeks and/or
Pay Periods credited to you. You can submlt your challenge by signing and sending a letter
to the Administrator via mail, email or fax. Section 9 of this Notice has the Administrator’s
contact information.

You need to support your challenge by sending cor)les -of pay stubs or other records. The

Administrator will accept Short Story’s calculation of Workweeks and/or Pay Periods
based on Short Story’s records as accurate unless you send copies of records containing

contrary information. You should send copies rather than originals because the documents

will not be returned to you. The Administrator will resolve Workweek and/or Pay Period
challenges based on your submission and on input from Class Counsel (who will advocate

7



on behalf of Part1c1patmg Class Members) and Short Story s Counsel The Adm1n1strator s :
dec1s1on is ﬁnal You can’ t appeal or otherw1se challenge its ﬁnal dec151on '

5 HOW WILL I GET PAID" ;

1 Partlclpatmg Class Members The Admlmstrator Wlll send by U.S. ma1l a smgle check to.

every Partlcrpatmg Class Member (i.e., every Class Member who does not submit a valid -

and timely Request for Exclusion from the Settlement) 1nclud1ng those who also qualify
as Affected Employees. The single check will comblne the Ind1v1dua1 Class Payment and .
the Ind1v1dual PAGA Payment ' . : :

2 Non-Partlcmatm,oLClass Members The Adrnlnlstrator will send, by U.S. mail, a. smgle:.‘.., 3
" Individual PAGA Paymetit, check to every- Affected Employee ‘who opts out of the Class
V‘Settlement (i.e., every Non Partlc1pat1ng Class Member Who is an Affected Employee)

. .Your check will be sent to the- same address as thls Notlce If you change your address, be_ .
sure to notlfy the Administrator as soon as possnble Sectlon 9 of thls Notice has the‘_. :
N Admmlstrator s contact mformatlon L :

6. HOW DO I OPT OUT OF THE CLASS SETTLEMENT"

Submit a written and srgned letter w1th your name, present address telephone number and a. s1mple :

- statement that you- do not want to part101pate in the Settlement "The Admlnlstrator Wlll exclude

-you "based on any ‘writing commumcatmg your request be: excluded Be sure to personally sign

" your request 1dent1fy the Action as Short Story-Wage and Hour Case Settlement and include your

identifying information (full name, address, telephone number, approx1mate dates of employment -

- and social security number for verrﬁcatlon ‘purposes). You must inake the request yourself. - If

. someone else makes the. request for you, it will not be valid. The Administtator must be sent your.

request to be excluded by || , “or it will be 1nval1d Sectlon 9 of the Notlce has the |
.Admlnlstrator s contact 1nformat1on :

7. HOW DO I OBJECT TO THE SETTLEMENT" _—

Only Partlcrpatmg Class Members have the rlght to object to the Settlement

A Participating ¢ Class Member who d1sagrees w1th any aspect of the Agreement the Motion for o

Final Approval or Motion for’ Class Counsel Fees Payment, Class Counsel Litigation Expenses |
Payment, and Class Representatlve Service Payment may wish to- object, for example, that the
proposed Settlement is unfair, or'that the amounts requested by Class Counsel or Plaintiff are too. - -

high or-too low, The deadline for sending written objections to the Administrator is [DASRE]. -

Be sure to tell the Administrator what you ob_]ect 10, why you object, and any facts that support’
your objection. Make sure you 1dent1fy the Action as Short Story Wage and Hour Case Settlerent, R
and include your name, current address, telephone number, and approximate dates of employment
for Short Story, and sign the objectlon Section 9 of this Notlce has the Admlmstrator ] contact
mformatlon : :



o _' Altematwely, a Part1c1pat1ng Class Member can object (or personally retam a lawyer to ob_]ect at-”' S
- - their own cost) by attending the Final Approval Hearing. You (or your attorney) should be ready =
. to tell the Court what you object to, why you object, and any facts that support your objection. See -

' Sect1on 8 of thls Not1ce (1mmed1ately below) for spe01ﬁcs regardmg the F 1nal Approval Hearmg . '.

8. CAN 1 ATTEND THE FINAL APPROVAL HEARIN G"

~You can, ), but: don t have to, attend the Final Approval Hearlng on at ! in

. Department 613 of the San Francisco Superlor Court, located at the Civic Center Courthouse, 400 _
' McAlhster St., San Francisco, CA 94102. At the Final Approval Hearmg, the judge will decide .

- whether to grant Final Approval of the Settlement and how much of the Gross' Settlement Amount .

B ‘will be paid to Class Counsel, Plaintiff, and the Administrator. The Court will invite comment
from objectors, Class Counsel;, ‘and Defense Counsel before making a dec1s1on You can attend (or
hire a lawyer to attend) personally ‘Check the Court s webs1te for the most current 1nformat1on

- It’s poss1ble the Court will reschedule the. F1nal Approval Hearmg You should check the

: . Administrator’s website at [[EBSHNE]
- t1me of the Final Approval Hearlng

>9 HOW CAN I GET MORE INFORMATION"

" The Agreement sets forth everythmg Short Story and Pla1nt1ff have prom1sed to do under the

beforehand o1 contact Class Counsel to verlfy the date and -~

.. proposed Settlement.. The easiest ' way to read the . Agreement, ‘the’ Judgment, or -any other .-
" . Settlement documents is to go to. the settlement website at [WEBSITE]. You can also telephone

or send an email to Class Counsel or the Administrator us1ng ‘the contact information listed below.
~ You may also consult the Super1or Court. websrte by going to https //sf.courts.ca .gov/online--

- services/case-information and entermg the Case. Number" for -the . Action, Case No. CGC-23- ..

609394, The Court’s website is free to-use. You can also make an appointment.to personally ..
~review court documents in the. Clerk’s Office at the Crvrc Center Courthouse by calllng (415) 55 l-
4000.. - , : :

DO NOT CALL OR CONTACT THE JUDGE OR THE CLERK ‘OF COURT TO
OBTAIN INFORMATION ABOUT THE SETTLEMENT '

- Class Counsel:

' Tyler_J . Woods

- James Yoo

Her1berto Ponce

. Ruby Carrera

‘Alan Wilcox
© 660 S. Figueroa Street Sky Lobby
Los Angeles, California- 90017 -
Telephone: (213) 381-9988
Facsimile: (213) 381-9989
Email:
tyler woods@w1lsh1relawﬁrm com



g . Telephone:__

~* james.yoo@wilshirelawfirm.com

. eddie.ponce@wilshirelawfirm.com " .

~ ruby.carrera@wilshirelawfirm. com S
N 'alan w1lcox@w1lsh1relawﬁrm com e

: Settlement Admmlstrator ' o
~ - Name of Company:. APEX Class Actlon Admlnlstratlon
Email Address: L L L

* Mailing Address:

Fax Number

RRTY WHAT IFILOSE MY SETTLEMENT CHECK" ': R

o A If you lose or m1splace your settlement check before cashmg 1t the Adm1n1strator w1ll replace it

o as long as you request a replacement before the vo1d date on'the face of the orlgmal check: If you" |

" doniot request a replacement ¢ check. before the void date of the orlgmal check, you should consult'} o

o the Unclaiméd Property Fund for 1nstruct1ons on how to retr1evc the funds

11, WHAT IFICHANGE MY ADDRESS" L

o If you move or otherw1se change your ma1hng address whlle the Settlement is pendmg, you should -
- 1mmed1ately notify the Adm1n1strator to make sure the Admlmstrator ma1ls your settlement check

‘to your current address






COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AN D
- , HEARING DATE FOR FINAL COURT APPROVAL
' Szngh v. Short Story, Inc San Franc1sco Superlor Court Case No CGC-23- 609394 g

_ The Supertor Court for the State of Caltforma authortzed this Nottce Read it carefully’ |
It s not Junk mail, spam, an adverttsement or soltcrtatton by a lawyer You are not bemg sued.

You may be e11g1ble to receive money from a class actlon lawsult (“Actlon”) agamst Short . o

Story, Inc. (“Short Story™) for alleged wage and hour violations. The Action was filed by a former:

o Short. Story employee -Chandni Singh (“Plalntlff’) and seeks payment of (1) back ‘wages and - 3

. éxpense reimbursement for a class of all individuals- employed by Short Story in non-exempt, o

positions in California at any time during the Class Period (i.e.; the period from September 29,
~ 2019, through the earlier of: (a) the date the Court grants prehmmary approval of the Settlement;
or (b) the date on which the Total Workweeks reaches 14 ,865) (“Class Members”); and (2) civil
penalties under the California Prlvate Attomeys General Act (“PAGA”™) for all 1nd1v1duals

> - employed by Short Story in non-exempt ‘positions .in Callfomla at any time during the PAGA- | -
- Period (i.e., the period from January 8, 2023, ‘through the- earlier of: (a) the date the Court grants =

L . prehmmary approval of the Settlement or: (b) the date on whlch the Class Perlod ends) (“Affected S

A Employees”)

The proposed Settlement has two' main parts (1) a class action settlement requ1r1ng Short: .

L 'Story to fund Individual Class Payments and (2)a PAGA settlement requiring Short Story.to fund A
Individual- PAGA Payments and pay penaltles to the Cal1fom1a Labor -and Workforce L

. Development Agency (“LWDA”)

Based on Short Story s records and the: Part1es current assumpt1ons your Ind1v1dual

: Class Payment is estimated to be $ [- (less w1thholdmg) and your Individual PAGA': -
- Payment is estimated to be'$ [@] The actual amount you may receive likely will be different and o

will depend on a numbet of factors. (If ho amount is stated for either your Individual Class Payment

' 'and/or Individual PAGA Payment, then accordmg to Short Story’s records you are not ellglble for. -

an Individual Class Payment and/or Ind1v1dual PAGA Payment under the Settlement because you

o did not work durmg the Class Period or PAGA Per1od as apphcable )

The above estlmates are. based on Short Story S. records showmg that you worked ‘
workweeks during the Class Perlod and you worked $ [ [l pay perlods durmg the PAGA. Perlod :

If you wish. to dlspute the workweeks credlted to you you must not1fy the Settlement
* Administrator by [[DAN -] Your dispute must contain your name, address, and telephone number;

- clearly state that you dispute the number of workweeks credited to you for the Class Period and/or. " -
. PAGA Period and what you contend is the correct number; and attach any documentatlon that you

have to support the dispute.

‘The Court has already preliminarily approved the proposed Settlement and approved this
Notice. The Court has not yet.decided whether to grant final approval.. Your legal rights are
~affected whether you act or do not act. Read th1s Notice carefully: You will be deemed to have

carefully read and understood it. At the Final Approval Hearing, thé Court will decide whether to -

finally approve the Settlement and how much of the Slettlement will be paid to 'Plaintiff and

1



o ] ‘Plamtlff’ S attomeys (“Class Counsel”) The Court w1ll also dec1de whether fo enter a Judgment' .C :
that- requires Short Story to- ‘make payments under the Settlement and requires Class Members and .~ -

- Affected Employees to- g1ve up théir rights fo assert certain-claims against. Short Story and the - - . e
SR other Released Parties, i-e., Short Story and its current and former parents subs1d1ar1es ‘and/or: 1tsi- . IR
boor thelr present and - former officers, - partners d1rectors managers superv1sors employees Sy

E attomeys agents shareholders and/or successors assrgns and trustees

If you Worked for Short Story durmg the Class Perrod and/or the PAGA Per1od you have‘ - :,

o . two basrc optlons under the Settlement

(1) Do Nothlng You don t have to do anythmg to part1c1pate in the proposed Settlement X |

~and be el1g1ble foran Ind1v1dual Class Payment and/or an Individual PAGA Payment. - S

Lo As a Part1c1pat1ng Class Member though you w1ll g1ve up your r1ght to assert the'
- V-Released Class Claims agamst Short Story . : :

) Opt-Out of the Class Settlement You can exclude yourself from the Class N

- Settlement’ (opt ‘out) by: submlttmg a wr1tten Request for Exclus1on or otherw1se4 -

R not1fy1ng the Administrator in writing. It you opt out of the Settlement, you will not': - . o
. receive .an, Ind1v1dual Class Payment You will, however preserve ‘your rlght to
personally pursue your 1nd1v1dual wage cla1ms agamst Short Story You cannot opt__f; e

out. of the PAGA port1on of the proposed Settlement

- Short Story w1ll not retallate agamst you for any Actlon you take w1th respect to the,‘.‘.' o o B
S proposed Settlement - :

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT

: ':You Don’t Have to Do ' AIf you do nothmg, you w1ll be a Part1c1pat1ng Class Member ".j-:
' 'Anythlng to Partlclpate . el1g1ble for an Individual Class. Payment In exchange, you wrll .

e | Class Cla1ms)

You, Can, Opt Out of the | If you do not. want to fully part1c1pate in the proposed Settlement 1

. Payment and you will haveno r1ght to object to.any portlon of the
:’proposed Settlement See Sect1on 6 of th1s Not1ce :

-::;You cannot opt out of the PAGA port1on of the proposed
Settlement. If the. Court approves the PAGA settlement Short |

) --Employees and the Affected Employees ‘must give up t their rrghts -
"to pursue the Released PAGA Clairms (deﬁned below) [

e .m,thev Settlement ~ give up your r1ght to. assert the class action wage claims agalnst | e S
oo “Short Story that are covered by th1s Settlement (z e, the Released; RARRE

~ | Class Settlement but not | you can opt out of the class aspects of the Settlement by sending | . : L ; -
"~ .- | the PAGA Settlement. | :the - Administrator. - 'a. " written Request for Exclusion.  Once | -~
o ThvejO"!z)t? Out Deadline is - excluded; you will no longer be el1g1ble for an Ind1v1dual Class| :

Story must pay Individual PAGA Payments to all Affected | ) - :



[Participating Class
not the PAGA
' Settlement

'Must be Submitted by

'.'(te DA i)

Members Can Object to
| the Class Settlement but'

| Written' Objectlons o

: The Resonse Deadlme

;All Class Members who do not opt out (“Partlclpatlng Class |
~-Members”) can object to the class aspects of the Settlement. The |
Court’s decision regarding whether to. finally approve the |
- Settlement will include a deterrn1nat10n of how much will be paid | -
‘to Class Counsel and to Plaintiff who pursued the Action on behalf |- * ..
"ofthe Class. You: are not personally responsrble for any payments |
to Class Counsel or Plaintiff, but évery dollar paid to Class |~

Counsel and’ Plamtlff reduces ‘the overall amount paid to

--Partlclpatmg Class Members “You can obJect to the amounts | . . - -
;requested by Class Counsel ot Plaintiff if you think- they are |

unreasonable See Sectlon 7 of thlS Notlce

You Can Partlclpate m
the Final Approval
Hearmg .

| The: Court $ F1nal Approval Hearmg is scheduled to take place on | -
' .'i[-] You don’t have to. attend but you: do have the right to - ,
“appear (ot hire an. attomey to appear on your behalf at your own |, -
- cost) by Zoom. Participating; Class Members can verbally object | =
to the Settlement at’ the Fmal Approval Hearmg See Section 8§ of | -
:thISNOthC A 3

'You Can Challenge the
E 4Workweeks

h 'ertten Challenges ’
: -Must be Submltted by

Calculatlon of Your B

-|. The amount of your Individual Class Payment depends on how |
many Workweeks you worked-at.least one day during the Class |
_Perlod The number of Class Period Workweeks you worked | - o
according to Short Story’s records is stated on the fii'st page of this | = - -
“Notice. If you disagree with this number you must challenge itby [

[- See Sectlon 4 of th1s Notlce _

e

3 1 WHAT IS THE ACTION ABOUT"

o Plamtlff isa former Short Story employee In the Act1on Plamtlff accuses Short Story of v1olat1ng o

' Callforma labor laws by: failing to pay minimum and stralght time wages; failing to pay overtime

. wages; fallmg to provide meal perlods failing to authorize atid periit rest periods; failing to timely U
" pay final wages at termination; failing to provrde accurate itemized wage statements; failing to~ -

* indemnify employees for’ expendltures and violating Cahfomla s ‘Unfair Competltlon Law,

~ California Business and .Professions- Code section 17200, ¢t seq. - Based on the same theories,

- Plaintiff has also asserted a claim for civil penalties under the California Private Attorneys General .
© Act(Lab.‘Code, § 2698, et seq.) (“PAGA”). Plaintiff is represented by the following attorneys in

- the: Action: Wllshlre Law Firm (“Class Counsel”) ' o

- ‘Short Story strongly denies v1olat1ng any lawsor falllng to pay. any wages and Short Story
contends it complied with all appllcable Jlaws. :




2 WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED"

" So far the Court has ‘made no determmatlon Whether Short Story or Plamtlff is correct on the .
. merlts :

In the Ineantime, Plamt1ff and Short Story hired an. exper1enced neutral med1ator in an- effort to
. resolve the Action by negot1at1ng an end to' the, case by agreement (settle the case) rather than -
* continuing - the expens1ve and t1me-consum1ng process of litigation; ' The - negotiations were
- successful. By signing a lengthy written' settlement agreement (“Agréement”) and agreeing to -
" jointly ask the Court to enter a judgment ending the Action and enforcing the Agreement; Plaintiff
- and Short Story have negotiated a proposed Settlement that is subject to the Court’s final approval E
" - Both sides agree that the proposed Settlement is a compromise of dlsputed claims. By agreeing to)
E settle Short Story does not admit any v1olat1ons or concede the merlt of any cla1ms .

_ The Court prel1m1nar11y approved the proposed Settlement -as farr reasonable and: adequate S
... authorized this Notlce and scheduled a hearmg to dec1de whether to ﬁnally approve the
- Settlement : :

o 3 WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT" o

' _ _l.. Short Storv wrll pav $500 000.00 as the- Gross Settlement Amount Short Story has agreed to

deposit the Gross Settlement Amount into an- account controlled By the Adm1nlstrator of the
Settlement. The- Administrator will use ‘the Gross Settlement Amount to pay the Individual .
Class Payments, Individual PAGA Payments Class Representatwe Service Payments Class
Counsel’s attorneys’ fees and expenses ‘the Administrator’s expenses, and penaltles to be paid
to the California Labor and Workforce Development Agency. (“LWDA”). Assummg the Court
~ grants Final Approval, Short Story will fund the Gross: Settlement Amount not more than 14 -
" days after the Judgment entered by the Court becomes ﬁnal and 1S 10 longer subject to-appeal. -

2. Court Approved Deduct1ons from. Gross Settlement Amount At the Final Approval Hearlng,. -
T 'Pla1nt1ff and/or-Class Counsel will ask the Court to approve the following deductions from the. -

- Gross Settlement Amount the. amounts of wh1ch erl be dec1ded by the Court at the Flnal-'

- .. j Approval Hearmg

~a. Upto $l66 666. 67 (one-thrrd of the Gross Settlement Amount) to Class Counsel for ": ; ‘.
_attorneys’ fees and up: to $30,000. 00 for the1r 11t1gat1on expenses. To- date Class__j '

'Counsel has worked and 1ncurred expenses on the Action w1thout payment

b. Upto $10 000 00 as a Class Representatwe Serv1ce Payment to Plamtlff for filing the

~Action, working ‘with Class Counsel and representmg the Class. The Class =

‘Representative Servrce_Payment will be the only monies Plaintiff will receive other o
*than Plaintiff’s Individual: Class Payments and any Individual PAGA Payments.

‘ c Up to $7,490.00 to the.Administrator for services aidr'nin'is_t_e'ring' the Settlement.



) "d' ”U'p t0$50,000 to resolve the PAGA. claims, allocated 75% ($37,500.00) to the LWDA- = -/ "
- PAGA Payment and 25% ($12 .500.00) in Individual PAGA Payments to the Affected'__ L

Employees based on the1r PAGA Per1od Pay Perlods

Partlclpatmg Class Members have the r1ght to object to any of these deductlons The Court.: s o ':;‘; B

w1ll cons1der all object1ons

3 .‘Net Settlement Amount D1str1buted to Part1c1patmg Class Members After makmg the above‘ S
-+ deductions in amounts approved by the Coutt, the Administrator will distribute the rest of thc-: R
"~ Gross. Settlement ‘Amount ‘(thie “Net" Settlement, Amount”) by making. Individual Classf.y: e

-~ 0~ Payments to Part1c1pat1ng Class- Members based .on. the number of ‘Workweeks (1 e, any .. -0
- workweek in which a- Class Meémber. worked at least one day in a non-exermpt position-in_. =

. :_,'; - Cahfom1a durlng the: Class. Period accordmg to Defendant’s busmess records) they Worked", - '
L durmg the Class Per1od The approxrmate Net Settlement Amount is $235 843 33 L

4. 'Taxes Owed on Pavments to Part1c1pat1ng Class Members Pla1nt1ff and Short Story are askmg R
I .‘the Court'to approve an allocation of 20% of each Individual Class Payment 1o taxable wages .
S ;:'f | (“Wage Port1on”) and 80% to penaltles and; 1nterest (“Non Wage Portron”) The Wage Portion’ - .
- is'subject to withholdings and will be reported-on IRS Form W-2s. Short Story will. separately.':
" pay employer payroll taxes it owes on the Wage Portion. The Ind1v1dual PAGA Paymentsare . ...

. counted as ‘penalties and interest rather than wages for tax purposes: The Administrator will -~ =

o report’ the Individual PAGA Payments- and the Non-Wage Portrons of the Ind1v1dua1 Class-j o

A:"‘:PaymentsonIRSForm1099s

' '~_'Although Pla1nt1ff and Short Story have agreed to. these allocat1ons nerther s1de is g1v1ng you': o

e any. advice on'whether your Ppayments-are taxable or how much you mrght owe in taxes. You' - SRR,

o ..are. responsible for. paying all taxes (including penalties and interest on back taxés) on. any. 3
- .. payments. received from the proposed Settlement. You should consult a tax adv1sor if'y you have_'.'li R
IR .'-any quest1ons about the tax consequences of the proposed Settlement - L .

5. Need to Promptlv Cash Pavment Checks The front of every check 1ssued for Ind1v1dual Classf-‘f R

SR " Payments and Individual PAGA Payments will show the date when the check expires (the void . - G

' ‘date) If you don t'cash it by the void date, your ‘check w1ll be automat1cally cancelled, and the: - T :: o
~ monies will be: deposited: with ‘the California Controller’ $ Unclaimed Property:Fund in the

. _hame of the: Class Member If the monies represented by your check is sent to the Controller s;‘: S B
~ . Unclaimed Property, you should consult the rules of the Fund. for 1nstruct10ns on  how to retrreve.‘.‘vi PR
- your money. If your settlement check is lost or misplaced, you should contact the Settlement- -~

s 'Administrator 1mmed1ately to'request a replacement You can search for unclalmed property on-: . R
: Vthe State s webs1te at: https //Www sco ca. gov/search upd html : . o

. Requests for Exclusron from the Class Settlement (Opt-Outs) You w1ll be treated as’ a'j;';'_: SN

o _Partrcrpatrng Class Member, partlc1pat1ng fully in the class aspects of the: Settlement unless -

- you notify the Administrator i ‘writing, niot later than [-] that you wish:to opt out, The. - o
"easiest-way to notify the Adm1n1strator is to send a-written and 51gned chuest for Exclusion - .-

" by the Response. Deadllne (]) The Request for Exclus1on should be aletter froma Class . ::'_i B
" - ‘Member or: his/her/their representatwe setting, forth'a Class Member’s name; present address; . - -

a telephone number and a s1mple statement electlng to be excluded from the Short Story"":? .

s



Settlement or words to that effect Class Members who exclude themselves from the Settlementf f_ : . e
R ~will not receive Ind1v1dual Class- Payments but w1ll preserve the1r rlghts to personally pursue'. T
s ,j_wage and hour clalms agamst Short Story - A S

e a You cannot opt out of the PAGA portlon of the Settlement Therefore 1f the Court.:' 2 o - e
v “ approves the PAGA Settlement, Class. Members who exclude; themselves from’ the © 0
- Class aspects of the Settlement remain ellgrble for Individual PAGA Payments : andare” .o

- _required to give up! their right to assert PAGA - ¢laims agamst Short Story and the R,

) R Released Partles based on the facts alleged in the Actron

. _:The Proposed Settlement erl be V01d 1f the Court Denles Flnal Approval It is; poss1ble the - e
- Court will decline to grant Final Approval of the Settlement or decling toenter a Judgment Tt

s ‘also possible the Court will enter a Judgment that is réversed on’ appeal.. Plainitiff and-Short. ... - o

- N vStory have agreed that, il either case, the Settlement will be: v01d Shott Story will not pay-any. . S

R ‘money. and Class. Members wrll not release any clalms agamst Short Story 1f the Settlement-:*":: e

5 -'does not become ﬁnal and bmdmg

':; '..",Admlnlstrator The Court has appomted a neutral company, APEX Class ACthI’l"j o j'..': SR

o ';';Admmlstratlon (the “Adm1n1strator ) to: send th1s Notice; calculate and make payments and. - S
" process Class Members’ Requests for Exclusion. The Administrator will also decide Class ' =~ o0
. Member Challenges over Workweeks ‘mail and re-mail settlement checks and tax forms and-

. "perform other tasks’ necessary to- admlnlster the Settlement The Admlmstrator s contactf f - .
U 1nf0rmatlon 1s contamed in Sectlon 9 of th1s Notlce ‘ SRR S C

B -Partlcmatmg Class Members Release After Short Story has fully funded the Gross Settlement RS

- Amount. (and separately pa1d the employer-51de payroll taxes), Participating Class Members L

- will-be legally’ barred from: assertlng any of ‘the Released. Class: Claims-released under the: -
~. . Settlement. This méans that unless you opt out by valldly excludmg yourself from-theclass.”". | R
o aspects of the Settlement, you, cannot-sue, ‘continue: to' sue, ot ‘be- part of -any other lawsuit .. -
- - against Short Story or. any. of the Released Parties for Wages arising ‘during the Class Period - -~ -~

) " and PAGA. penalties arising: durlng the PAGA Perrod based on the facts alleged in the Actlonj‘ SR

. and resolved by th1s Settlement ﬁ'_ ': '

o o The Part1clpat1ng Class Members Wlll be bound by the followmg release

e All Partlclpatmg Class Members on behalf of themselves and the1r respect1ve_"‘i‘i R
.- forther and present representatives, agents, attorngys, administrators; successorsand - - -
~“assigns; release Released Parties from all claims that were alleged; or reasonably- "=~ .
. could have been alleged based on the facts. and allegatlons in the Operatlve Class .. - . .

L Complalnt that are- alleged to- have occurred dur1ng the. Class Period. Except asset -
7. forth.in ‘Section' 5. 3 of this’ Agreement Partlclpatmg Class Meinbers do not release_ R
. " any other clalms 1nclud1ng claims for .vested: beneﬁts wrongful termination; - .. i -
‘violation of the ‘Fair - ‘Employment . and Housmg Act,. unemployment insurance; .- .0 . .
: d1sab111ty, somal securrty, or ‘workers’ compensatron or clarms based on eventsf o

o _occurrmg outs1de the Class Perlod (“Released Class Clalms”)



10 Affected Employees PAGA. Releas After Short Story has fully funded the Gross Settlement— . |

'+ . . Amount (and separately paid the employer-side payroll taxes) all Affected Employees will'be - S
.. barred - from- -asserting' PAGA: claims. against ‘Short . ‘Stoty; whether ‘of ‘not. they -exclude -
. themselves:from the Settlement This means that allAffected Employees 1nclud1ng thosé whov o

~ are: Partrclpatmg Class Members and those who ~opt-out. of thé Class Settlement; canriot sue; .

~ continue to sue or be part of any other PAGA ¢laim agalnst Short. Story or any of the Released: e

- Pames based on the PAGA Perrod facts alleged in the Actlon and- resolved by this Settlement '

Thie Affected Employees wrll be bound by the followmg release

'All Aggrleved Employees are’ deemed to release on. behalf of themselves and‘

 their - respective former and present representatives, - agents, - attorneys. S
e dmmlstrators, successors and’ assrgns, the Released Paities from all clalms for. . oo

5 i PAGA Penaltles that were alleged or reasonablv could have been alleged based

o - on the facts and allegatrons in the Operative Complalnt that are alleged to havef.':‘ o
B _'occurred durmg the PAGA Perlod and the PAGA Notrce lncludmg gy -

'.'meludmg—,—clalms for PAGA penaltles for alleged v1olatlons of Cahfomla Laborv
~.Code sections. 201 203 204, 226, 226. 7, 1194, 1194 2, 1197 1198 -and 2802,

- .and the applrcable Industrral Welfare Commrssmn Wage Orders (“Released;- F o

- j.'-PAGA Clalms”)

4 HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT" S

e

Ind1v1dual Class Pavments The Admmlstrator wrll calculate Indlvrdual Class Payments by' o

_contact mformatlon g

~(a) d1v1d1ng the Net Settlement Amount by the total number of Workweeks ‘worked by all.’: S
* Participating’ Class Members and (b) multlplymg the result by the number of Workweeks.: o
' -worked by each md1v1dua1 Partmpatmg Class Member ' A . T

.;.Ind1v1dual PAGA Payment The Adm1n1strator w1ll calculate Ind1v1dual PAGA Payments» RS
by (a) dividing $12,500.00 by the total. number of PAGA Pay Perlods worked by all .

- Affected Employees and (b). multlplymg the result by the number of PAGA Perrod Pay'. -
.Perrods worked by each 1nd1v1dual Affected Employee : :

_ Workweek/Pay Périod Challenges The number of Workweeks you worked durmg the' = -
~ Class Perlod and the number of PAGA Pay Periods you worked durmg the PAGA Period; -
as recorded in Defendant’s, records are stated in the first page of this Notice. You have -’ :
" until the Response Deadlin€ (i.e., ]) to challenge the iumber of Workweeks and/or

Pay Periods credlted to you.  You can submlt your challenge by signing and sendmg aletter -
to the Adm1mstrator via mail, emarl or fax Sectlon 9 of thrs Notice has the Admmlstrator s



BN 'You need to support your challenge by sendmg coples of pay stubs or other records Thef".':; S
" Administrator ‘will ‘accept’ Short- Story’s - calculation of Workweeks and/or Pay Periods™. . .

* .- based on Short Story’s recordsas accurate unless. you send. copies-of records: containing - -
i contrary 1nformatron You should send copies rather than or1g1nals because the documents " .

* ‘will not be. returned to you." The Adm1n1strator will résolve Workweek and/or Pay Period. : -1

RN 'challenges based on your subm1ss1on and on input from Class Counsel (who will- advocate.l‘_i o
7.7 onbehalf of Partrclpatlng Class Members) and Shoit Story s Counsel. The Admmlstrator $ RTINS

S j."ide01s1on is ﬁnal You can t appeal or. otherw1se challenge 1ts ﬁnal de0151on

5 HOW WILL I GET PAID"

: ,.‘1 Partlclpatmg Class Member The Adm1n1strator W1ll send by U S. ma1l a smgle check to = R
- every: Part101pat1ng Class Member (i.e., every Class Member who' does not submit a‘valid- e
- "and timely Request for Exclusron from the Settlement), 1nclud1ng those who also qual1fy-'-'.'.; S
. as Affected Employees. The s1ngle check w1ll comblne the Ind1v1dual Class Payment and L

L fthe Ind1v1dual PAGA Payment

| 2 :Non Partlclpatmg Class Member T he Admmlstrator w1ll send by U S mall a smgle_-'j o Lo

Individua] PAGA Payment check to every. Affected Employee who opts out of the Class b e

L "Settlement (Le., every Non-Pamclpatmg Class Member who i$ an Affected Employee)

: Your check wnll be sent to the same address as thls Notlce If you change your address, be-:' B R
S sure. to notlfy the: Admlnlstrator as soon as. possnble Sectlon 9 of thls Notlce has the
' i-_,i’Admmlstrator scontact mformatlon i S L : o R

T -*6 HOW DO 1 OPT OUT OF THE CLASS SETTLEMENT"

o request to’ be excluded. by

L Submlt a wrltten and s1gned letter w1th your name present address telephone number and a s1mple-‘ S

Lo statement that you do: not want to partlclpate in the Settlement. The Adm1mstrator w1ll exclude =~
o you based ‘on any wr1t1ng communlcatlng your. request be excluded Be sure to. personally srgn-'-'f:E e
""" - your request; identify the Action as Short Story Wage and Hour Case. Settlement and include your . ..
I 1dent1fyrng 1nformat1on (full name, address, telephone number approx1mate dates of employment‘..t R
-+ .. and social security- number for Verification purposes). You must make the request yourself. If -~ - .-
C someone’ else-makes the request for you, 1t ‘will-not be vahd The Admmlstrator must:be sent your - - s
[Miﬁ or 1t will be 1nva11d Sectlon 9 of the Notlce has the].'.:'i B

' Adm1n1strator S contact 1nformat10n R

SR 7 HOW DO I OBJECT TO THE SETTLEMENT" B

| ) ; Only Partlclpatmg Class Members have the rlght to object to the Settlement

a f_.‘lA Partlclpatlng Class Member who dlsagrees wrth any aspect of the Agreement the Motron for ! g
..~ Fihal Approval- or Motion for- Class Counsel Fees Payment, Class Counsel Litigation Expenses =

- Payment, ‘and Class. Representatwe Serv1ce Payment may wish to object, for example that the'_'1

. proposed Settlement is unfair, or that the amounts requiested by Class Counsel ot Plaintiff are too- o
- hrgh of too low The deadlme for sendmg wrltten objectlons to the Admmlstrator is’ DAT@I R



» ”."Be sure to tell the Admmlstrator what you object to why you object and any facts that support__-_'; s

L " your objectlon Make sure you identify the Action as Short -Story Wage and Hour Case Settlement, . e

-and include your name, current address, telephone number ‘and approxrmate dates of employment

;i . for Short. Story, and s1gn the objectlon Sectron 9 of thls Notlce has the Admlmstrator s contact o ol

R 1nformat10n

Altematlvely, a Partlclpatmg Class Member can object (or personally retam a lawyer to obJect at: ‘ B
.- - their own cost) by attendrng the Flnal Approval Hearing. You (or your attorney) should be ready'

. _+. to tell the Court what you: object to, why you object; and 2 any. facts that support your objectlon See - o | )
SR Sectlon 8of th1s Notlce (1mmed1ately below) for spe01ﬁcs regardmg the Fmal Approval Hearlng PRECETI

L s CAN I ATTEND THE FINAL APPROVAL HEARING"

S You can, but don t have to, attend the Fmal Approval Hearmg on g at ! m‘ R
S Department 613.0f the San: Franc1sco Superior Court,.1ocated at the Civic.Center. Courthouse, 400, . -~ ... ‘
'+ McAllister-St., San Francisco, CA 94102. At the Final Approval Hearing; the judge will decide

I -whether to grant Final: Approval of the Settlement and how much of the Gross Settlement. Amount; e
- will be pa1d to-Class Counsel, Plaintiff; and the Administrator. The Court will invite comment . - ..

" from objectors Class Counsel and. Defense Counsel before makmg a dec1s1on You can attend (or R R

. h1re a lawyer tor attend) personally Check the Court’s webs1te for the most current 1nformat10n C

- It s. poss1ble the Court w1ll reschedule the Flnal Approval Hearmg You should check the;-'iﬁ-fj;,'. e
o Admrmstrator swebsrte at
o t1me of the Flnal Approval Hearlng

WEBSIRE

] beforehand or contact Class Counsel to verlfy the date and "

el 9 HOW CAN 1 GET MORE INFORMATION"

L = The Agreement sets forth everythmg Short Story and Plalntlff have promlsed to. do under thef.: IEE

o proposed -Settlement. The easiést way to- read the- Agreement the Judgment,. or ‘any other : - -

- Settlement documents is'to go to the settlement website at [WEBSITE] You can also telephone R

. or send an emall to'Class Counsel of the Adm1n1strator usmg the contact: 1nformat10n listed below. e

" You may also’ consult. the. ‘Supetior. Court website by going to https://sf.courts.ca.gov/online=- -
- services/case- 1nfonnatlon and entering the Case Number. for the - Action,. Case -No.CGC- 23-
o 609394 The Court’s websnte is free to use. You can also make an’ appointment to personally"' -

o ; rev1ew court documents in the Clerk’s Ofﬁce at the C1v1c Center Courthouse by callmg (415) 55 l- ;:' ERRRS
4000 DEERRRT : : : .

DO NOT CALL OR CONTACT THE JUDGE OR THE : CLERK OF COURT" TO <

OBTAIN INFORMATION ABOUT THE SETTLEMENT

R '3 Class Counsel

S TylerJ Woods

_ James Yoo ' o
Heriberto'Ponce SRR
- Ruby Carrera"

| _660 S Flgueroa Street Sky Lobby: o

- Alan WllCOX '



. Lés Angeles; California '900'1'7' e
" - Telephone: (213) 381- 9988
"'."'Facs1m11e (213) 381 9989

» - Emall

L '-tyler woods@wﬂshlrelawﬁrm com
: james. yoo@wﬂshlrelawﬁrm com
“eddie. ponce@wrlshrrelawﬁrm com R
- ‘ruby. c_arrera@wllshl_r_elawﬁrm_com‘__ o
- -alan.wilcox@wilshirelawfirm.com . -

_,_.';;‘-SettlementAdmlmstrator L - R
7. Name of Company: APEX Class Act1on Adm1n1strat10n SRR

- Emall Address::

. Mailing, Address
" Telephone:
o Fax Number

”~;:"f}.f:10 WHAT IFILOSE MY SETTLEMENT CHECK";.-':‘E'U??? Ly

L If you lose or. mrsplace your settlement check before cashlng it, the Adm1n1strator wrll replace 1t"i SEIESS
- -as.Jong as you request a. replacement before ‘the void date on the face of the' or1g1nal check. If you . -
e do not. request a replacement check before the v01d date of the or1g1nal check, you should consult L,

S the Unclarmed Property Fund for 1nstructrons ori how to retrleve the funds

ﬁj] 1. WHAT IF 1 CHANGE MY ADDRESS"

B If you move or otherW1se change your malhng address Wh11e the Settlement is pendrng, you should_':,-'; FE |

B 1mmed1ately notrfy the Adm1n1strator to make sure the Adm1n1strator malls your settlement check L e

S fo your currefit address

- Ill().j‘ s



CERTIFICATE OF ELECTRONIC SERVICE
(CCP 1010.6(6) & CRC 2.260(g))

I, Danial Lemire, a Deputy Clerk of the Superior Court of the County of San Francisco,
certify that | am not a party to the within action.

On January 21, 2026, I electronically served the attached document via File &
ServeXpress on the recipients designated on the Transaction Receipt located on the File &

ServeXpress website.

Dated: January 21, 2026,

Brandon Riley, Clerk

Danial Lemire, Deputy Clerk



