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DANIELA CARDENAS BOJORQUEZ, an
individual, on behalf of herself, and on behalf
of all persons similarly situated,

Plaintiffs,
VS,

SAFRAN ELECTRONICS & DEFENSE
AVIONICS USA, LLC, aLimited Liability
Company; and DOES 1 through 50, inclusive,

Defendants.

Electronically Filed by Superior Court of California, County of Orange, 09/14/2026 02:40:00 PM.
B80435-CU-OE-CXC - ROA # 123 - DAVID H. YAMASAKI, Clerk of the Court By O. Lopez, Deputy Clerk.

SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF ORANGE

CASE NO.: 30-2024-01380435-CU-OE-CXC

ORDER GRANTING PLAINTIFE’S
MOTION FOR PRELIMINARY
APPROVAL OF CLASS ACTION AND
PAGA SETTLEMENT

Judge: Hon. Melissa R. McCormick
Dept: CX105

Date Filed: February 21, 2024
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This matter came before the Honorable Melissa R. McCormick of the Superior Court of
the State of California, in and for the County of Orange, on September 3, 2026, for hearing on the |
motion by Plaintiff Danicla Cardenas Bojorquez (“Plaintiff”) for preliminary approval of the Class
Action and PAGA Settlement Agreement with Defendant Safran Electronics & Defense Avionics
USA, LLC (“Defendant™). The Court, having considered all papers filed in support of the motion,
as well as the Class and PAGA Settlement Agreement attached hereto as Exhibit #1, and the
Amendment to the Class Action and PAGA Settlement Agreement attached hereto as Exhibit #2
(the settiement agreement and the amendment are together herein, the “Agreement,” the
“Settlement,” or the “Settlement Agreement™), grants the motion as follows:

1. The Court preliminarily finds the Settlement to be fair, adequate, and reasonable,
and in the best interest of the class members. This Order incorporates by reference the definitions
in the Agreement, and all terms defined therein shall have the same meaning in this Order as set
forth in the Agreement.

2. The Gross Settlement Amount is Three Hundred Seventy-Five Thousand Dollars
($375,000). The court preliminarily approves the following deductions from the Gross Settlement
Amount: (1) Class Counsel Fees not to exceed $112,500; (2) Class Counsel Litigation Expenses
not to exceed $30,000; (3) Settlement Administration Expenses not to exceed $3,250; (4) an
enhancement award to Plaintiff not to exceed $2,500; and (5) total PAGA Penalties of $7,500 to
be allocated 75% ($5,625) to the California Labor and Workforce Development Agency
(“LWDA”) and 25% ($1,875) to the Aggrieved Employees.

3. The Court preliminarily finds that the Settlement appears to be within the range of
reasonableness of a settlement that could ultimately be given final approval by this Court.

4, The Court orders the Parties, their counsel and the Administrator to carry out their
duties and obligations in accordance with terms of the Agreement.

5. For settlement purposes only, the Court preliminarily certifies the Class which

consists of “all individuals who are or were employed by Defendant in California and classified as

-

PRELIMINARY APPROVAL ORDER




= N

~1 N h

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

a non-exempt or hourly employee at any time during the Class Period.” The “Class Period” is
February 21, 2020 through November 30, 2024.

6. The Court preliminarily concludes that, for settlement purposes only, the Class
meets the requirements for certification under section 382 of the California Code of Civil
Procedure in that: (a) the Class is ascertainable and so numerous that joinder of all members of the
Class is impracticable; (b) common questions of law and fact predominate, and there is a well-
defined community of interest amongst the members of the Class with respect to the subject matter
of the litigation; (c) the claims of the Plaintiff are typical of the claims of the members of the
Class; (d) the Plaintiff will fairly and adequately protect the interests of the members of the Class;
(e) a class action is superior to other available methods for the efficient adjudication of this
controversy; and (f) counsel for the Class is qualified to act as Class Counsel and the Plaintiff is an
adequate representative of the Class.

7. The Court preliminarily appoints Plaintiff as the representative of the Class. The
Court preliminarily appoints Norman B. Blumenthal, Kyle R. Nordrehaug, Aparajit Bhowmik,
Nicholas J. De Blouw, Jeffrey S. Herman, Sergio J. Puche, and Trevor G. Moran of Blumenthal
Nordrehaug Bhowmik De Blouw LLP as Class Counsel for the Class.

8. “Aggrieved Employees” are all individuals who are or were employed by
Defendant in California and classified as a non-exempt or hourly employee at any time during the
PAGA Period (May 3, 2023 through November 30, 2024).

9. The Court hereby approves, as to form and content, the Class Notice and its
attached forms, attached hereto as Exhibit #3 in English and Spanish. The Court finds that the
Class Notice appears to fully and accurately inform the Class of all material elements of the
proposed Settlement, of the Clags Members’ right to be excluded from the Class by submitting a
written opt-out request, and of each member’s right and opportunity to object to the Settlement.
'The Court further finds that the distribution of the Class Notice substantially in the manner and
form set forth in the Agreement and this Order meets the requirements of due process, is the best

notice practicable under the circumstances, and shall constitute due and sufficient notice to all
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persons entitled thereto. The Court orders the mailing of the Class Notice by first class mail
pursuant to the terms set forth in the Agreement.

10.  The Court hereby preliminarily appoints Apex Class Action LLC as the
Administrator. The Administrator is ordered to administer the Settlement in accordance with the
terms of the Agreement.

11. A final approval hearing shall be held before this Court on February 25, 2027 at
2:00 p.m. in Department CX105 at the Civil Complex Court of the Orange County Superior Court
to hear the motion for final approval and for attorneys’ fees and costs, and to determine all
necessary matters concerning the Settlement. All papers in support of the motion for final
approval shall be filed with the Court and served on all counsel no later than sixteen (16) court
days before the hearing.

12. The Court may continue the date of the final approval hearing and all dates
provided for in the Agreement without further notice to Class Members.

13.  Pursuant to California Code of Civil Procedure section 664.6, the Court retains
jurisdiction to construe, interpret, implement and enforce the Agreement, to hear and resolve any
contested challenge to a claim for settlement benefits, and to supervise and adjudicate any dispute
arising from or in connection with the distribution of settlement benefits.

IT IS SO ORDERED.

Jeod

MELISSA R. McCORMICK
JUDGE OF THE SUPERIOR COURT

Dated: September 14, 2026

A-
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EXHIBIT #1
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CLASS ACTION AND PAGA SETTLEMENT AGREEMENT

Subject to fittal approval by the Court, thig Class Action and PAGA Settlsment Agreement
(“Agresment™) is made by and between plaintiff Deniela Cardenas Bojorquez (“Plaintiff”), on
behalf of lierself, other similarly situated putative class members and other aggrieved employees,
on the one hand, and defendant Safran Electronics & Avionics USA, LLC {“Defendant”) on the
other hand. The Agreement refers to Plaintiff and Defendant colléclively ag the “Parties,” or
individually ag “Party,”

1, DEFINITIONS

In addition to. other terms defined in this Agreement, the terms Delow have the following
meaning in this Agresment:

1.1 “Action” collectively means the Plaintiff”s lawsnits and claims alleging wage. and hour
violations and associated penalties against Defendant and includes: (1) the Class Action
complaint entitled Daniela Cardenas Bojorquez v, Safran Electronics & Defensé
Avtonics USA, LLC, Case No, 30-24-01380435-CU-OE-CXC, initiated on February 21
2024 and any smendments to that complaint (including the Operative Complaint defined
belowy pending in the Superior Court of the Stats of California, County of Urange (the
“Clags Action™); (2) Plaintiff’s Representative Complaint entitled Dantela Cardenas
Bojorquez v. Safran Elecironics & Dafensz Avionies US4, LLC, Case No. 30-24-
01412107-CU-QE-CXC, initiated on July 8, 2024 and pending in the Supetior Court of
the State of California, County of Orange (the “PAGA Asfion™); and (3) the -written
notice to the Labor and Workforoe Development Agency (“LWDA™) sent to Defendant
on January 19, 2024 pursuant to Labor Code section 2699.3 of the specific provisions of
the California Labor Code alleged to have been violated by Defendant, LWDA-CM-
100607824 (the “PAGA Notice™).

1.2, “Administrator” means Apex Class Action LLC, the neutral entlty the Parties have
agraed to appoint to administer the Settlement.

1.3, “Adniinistration Expenses Payment” means the amount the Admitistrator will be paid
from the Gross Settlement Amount to reimburse iis reasonable fees and expenses in
accordance with the Adminisirator’s “not to exceed” bid submitted to the Court in
cofnection with Prelimitary Approval,

1.4, “Aggrisved Employees” means all individuals who are or were employed by Defendant
in California and clagsified as a ner-exempt or hourly smployee at any time during the
PAGA Pariod.

1,5. “Class™ means all individuals who are or were employed by Defendant in Californiz and
classified ns a non-exempt or hourly employes at any time during the Class Period.

1.6, “Class Counsel” means Norman B. Blumenthal, Kyle R. Nordrehaug, Aparajit

Bhowmik, Nicholas J, De Blouw, Jeffrey . Herman, Bergio J. Puche, and Trevor G.
Moran of Blumenthal Nordrehaug Bhowmik De Blouw LLE.

9.
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1.7. “Class Counsel Fees Payment’” and “Clags Counsel Litigation Expenses Payment” mean
thie amounts to be paid to Class. Counsel for fees and expenses, respeciively, as approved
by the Court, to compengate Class Counsel for their legal work in connection with the
Action, including their pre-filing investigation, their filing of the Action, all related
[itigation activities, all Settlament work, all post-Settlement compliancs procedures, and.
related litigation expenses billed in connection with the Action. Ifthe Coutt awards less
than the amount requested, any amount not awarded will become part of the Net
Settlement Amount for distribution 1o Participating Class Members.

1.8, “Class Data” moans Class Member idemtifying information in Defendant’s possession
including the Class Member's name, last-known mailing addeess, Social Security
tiimber;, emafl address (if known and available to Defendant), and the information
necegsary to determine the estimated setilement allocation to each Class Member and/or
Aggrieved Employee, including the number of Workweeks worked by each Class
Methber and the total number of PAGA Pay Periods worked by each Aggrieved
Employee within the relevant times,

1.9, “Clags Member” means a member of the Clags, as either a Participating Clags Member
or Non-Participating Class Member (including 4 Nofi- Participating Class Mamber who
gualifies a8 an Aggrieved Employes).

1.10, “Class Member Address Search” means the Adminisirator’s investigation and search
for current Class Member mailing addresses using all reasonably available sources,
methods and means including, but not limited to, the National Change of Address
database, skip traces, and direct contdct by the Administrator with Class Members by use
of available smnil addresses, phone numbers, sovial security numbars, credit reports,
LinkadIn and Facebook.

1.11, *Class Notice”™ means the COURT APPROVED NOTICE OF CLASS ACTION
SETTLEMENT AND HEARING DATE FOR FINAL COURT APPROVAL, i be
matled to Class Members in English with Spanish translation, in the form, without
taterial variation, attached zs Exhibit A and incorpotated by reference into this
Agreement,

1.12. “Class Notice Pagket” means the Class Notice to be provided o the Class Membiers by
the Administrator along with a Request for Exclusion form and Dispute form
substantively in the forms attached hereto as Exhibit A to this Agreement {other than
formatting changes to facilitate prinfing by the Administrator).

1.13. “Class Pertod"” means the period of time from Februacy 21, 2020 through November 30,

2024,

1.14, “Class Representative” meats the named Plaintiffin the Clags Action and PAGA Action:

seeking Court approval to serve as 4 Class Representative.

1,15, “Clags Representative Service Payment” means the service payment made to the
Plaintiff as Class Representative in order to compensate for initiating the Action,

2

-10-
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performing work in support of the Action, undertaking the risk of liability for Defendant’s
expenses, and forthe general release of all olaims by the Plaintiff.

1,16, “Court” means the Superlor Court of California, County of Orange.
1.17. “Defendant” means Safran Electronics & Defense Avionics USA, LLC.
1,18, “Defense Counsel means Christine Baran of Fisher Phillips LLP .

1.19. “Effective Date” means the date when all of the following events have ocourred: (1) the

Agresment has been executed Iy all Paities, Class Counsel, and Defense Counsel; (2) the
Court has given preliminary approval to the Settlement; (3) the Class Notios hag been
maifed to the Class Members, providing them with an opportunity to object to the terms
of the Class Seitlement or opt out of the Class Setilement; (4) the Court hag had a Final
Approval Hearing and enteted 2 Final Approval Order and Judgment; (5) sixty-five
calendar days have passed since the Court entered a Final Approval-Order and Judgment;
and (6) in the svent thers are written objections to the Class Settlement filad prior to the
Tinal Approval Hearing which are not later withdrawn-or denied, the later of'the following
events; five business days after the period for filing any appeal, writ, or other appellate
procesding opposing the Conrt's Final Approvil Order anid Judgment has elapsed without
any appeal, writ, or other appellate proceeding having been filed, or, if any appeal, writ,
or other appellate proceeding opposing the Court's Final Approval Order and Judgment
has been filed, five business days afler any appedl, writ, or other appellate proceedings
opposing the Cotirt's Final Approval Order and Judgment has finally and conclusively
been disinigsed with no right te pursue further reinedies or relief,

1.20. “Pinal Approval®” means the -Couri’s order granting final approval of the Settlement
%

subatantially in the form attached hereto as Exhibit C to this Agreement and incorporated
by referénoe into this Agreement.

1:21. “Final Approval Hearing” means the Court’s hearitig on the Motion for Fital Approval

of the Settloment to determine whether to approve finally and implement the terms of this
Agreement and enter the Judgment.

1,22, “Gross Seitlement Amount” means Three Hundred Seventy-Five Thousand Dollars

($375,000) which is the total amount to be paid by Defendant as provided by this
Agteement except as provided in Paragraph 9 befow. The Gross Settlement Amount will
be used ta pay Individual Class Payments, Individual PAGA Payments, the L WDA.
PAGA Paymert, Class Counsel Fees Payment, Class Counsel Litigation Expenses
Payment, Class Represontative Service Payment and the Administration Expenses:
Payment. This (Giross Settlement Amount is an all-in amounnt without any reversion to
Defendant, and excludes any employer payroll taxes, if any, due on the portion of the
Individual Clags Paymients allocated to wages which shall not be paid from the Gross
Settlément. and &hall be the separaie additional obligation of Defendant. The Gross
Settlement Amount also excludes Plaintiff"s separate confidential individual settlement,
which will be separately funded by Defendant.

-11-
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1.23. “Individual Class Payment” means the Participating Class Member’s pro rata share of
the Net Settlement Amouttt caloulated decording to the number of Workwesks worked
during the Clags Period,

1.24.“‘Individua1 PAGA Payment” means the Aggrisved Employes’s pro rata share of 25%
of the PAGHA Penaltios calculatod according to the number of PAGA Pay Periods worked
during the PAGA Period.

1.25. “Judgment™ means fhe judgment entered by the Court based upon Final Approval
substantially in the form attached hereto as Exhibit C to this Aprsement and incorporated
by reference into this Agreement.

1.26. “LWDA” means the California Labor and Workforce Development Agency, the agency
entitled, under Labor Code section 2699, subd. (i).

1.27. “LWDA PAGA Payment” means the 75% of the TAGA Penalties paid to the LWDA
under Labor Code section 2699, subd. (1),

1.28, “Net Settlement Amount” means the Grogs Settlement Amount; less the following
payndents in the amnounts approved by the Court: Individual PAGA Payments, the LWDA
PAGA Payment, Class Representative Servics Payment, Class Counsel Fees Payment,
Clasy Conngel Litigation Expenses Payment, and the Administration Expenses Payment,
The Net Settlement Amount is to be paid to Participating Class Members as Individual
Class Paymeénts.

1.29. “Non-Participating Class Member* means a Class Member who opts out of the Class
Satilement by submitting a valid and timsly Request for Exolusion to the Administrator.

1.30, “PAGA Pay Period” means any Pay Period during which an Agprieved Employee
worked for Defendant for at lenst one day during the PAGA Period.

1.31: “PAGA Petiod” meang the period of time from May 5, 2023 through November 30,
2024.

1.32. “PAGA” means the Private Attoreys General Aot (Labor Code §§ 2698, et se¢).).

1.33, “PAGA Notice” means the Plaintiff®s January 19, 2024 Tetter to Defendant and the.
LWDA providing notice pursuant to Labor Code section 2699.3, subd.(a), LWDA-CM-
1006078-24.

1.34. “PAGA Penalties™ means the total amount of PAGA civil penalties to be paid from the
Gross Settlement Atmount, allocated 25% to the Aggrieved Employees (81,875) and the
75% to LWDA ($5,625) in settlement of PAGA claims,

1.35. “Participating Clasg Member” means. a Class Member who does not submit a valid and
timely Request for Exclusion.

-12-
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1.36, “Plaintiff”’ meahs Danjela Cardena Bojorquez, the named plaintiff in the Action.

1.37. *Preliminary Approval” means the Court’s Order Granting Preliminary Approval of the
Settlernent, substantially in the form attached hereto as Exhibit B to this Agreement and
incorporated by this reference herein,

1.38. “Released Class Claims™ all claims, rights, demands; damages, liabilities and causes of
action, in law or in equity, arising at any time during the Class Period for claims based on
the factual allegations and statutes asserted or that could have been asserted In the Action.
Txcept as expressly set forth in this Agreement, Participating Class Members do not
reloase any other claims, including claims for vested benefils, wrongful termination,
violation of the Fair Employment and Housing Act, unemployment insurance, disability,
social seourity, workers’ compensation, or Class claims based on facts ocourring outside
the Class Period.

1.39, “Released PAGA Claims™ all claims for PAGA penalties, which occwrred during the
PAGA Period based on the factual allegations and statutes asserted or that could have
been asserted inthe Action, The Released PAGA. Claims include a release from the State
of California (to the extént Plaintiffy are permitied to provide such a ralease for the State
of California for the PAGA Period). The Relsased PAGA Claims do not include other
PAGA claimg, underlying wage and hour claims, olaims for wrongful termination,
violation of the Fair Employment and Housing Act unemployment insurance,
discrimination, disability, social securify, worker’s compensation, and PAGA claims
outside of the PAGA Petiod.

1.40. “Released Parties” means: Defendant and its past, present, and future parent company,
predecessors, sucoessors, officers, diregtors, employees and agents,

1.41. “Request for Exelugion” means a Clags Member’s submission of a written request to be
exoluded from the Class Settlement signed by the Class Member.

1,42, “Response Deadline”™ means sixty (60) calendar days after the Administrator mails
Class Notice Packet to Clags Members and Aggrieved Employees and shall be the last
date on which Class Members may: (&) submit Requests for Exolusion from the
Settletrient, or (b) submit his or her Objection tothe Settlement. Class Members to whom
Class Notice Packets are resent afler haviug been refurned undeliverable to the
Administrator shail have an additional 14 calendar days beyond the Response Deadline
has expired.

1.43. “Settfement’” means the disposition of the Action and all related claitng effectuated by
this Agreement and the Tudgnrent.

144, “Workweek” means anty week during the Class Pefiod in which 4 Class Member worked
Tor Defendant as & Class Member for at least one day.

-13-
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2. RECITALS

The Class Action

2.1, On Febrvary 21, 2024, Plaintiff filed a Class Action Complaint against Defendant in the
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Buperior Court of the State of California, County of Orange (the “Class Action™),
Plaintiff’s Class Action complaint asserted claims that Dafendant;

(a) Violated California Business and Professions Code § 17200 et seq.;

(b) Failed to pay minimum wages in violation of California Labor Code §§ 1194, 1197 &
1197.1;

(©) Failed to pay overtime wages in violation of California Labor Code § 510, ef seq.;

(d) Failed to provide required misal periods in violation of California Labor Code §§226.7
& 512 and the applicable I'WC Wage Ovder;

(e) Failed to provide required rest periods in violation of California Labor Cods §§ 226.7
& 512 and the applicable IWC Wage Order; .

() Failed to provide accurate itemized wage statements in violation of Californiia Labor
Code §226,

(g) Failed to reimburse employees for requirsd expanses in violation of California Labor
Code §2802;

(h) Failed to pay sick pay wage in violation of California Labor Code § 201-203, 233 and
246;

(i) Discriminated and retaliated in violation of FEHA; and

(i) Wrongfully termination in vielation of public policy.!

The PAGA Action

2.2.0n July 8 2024, Plaintiff filed a separate Representative Action Complaint against

Defendant (the *PAGA Action™). Plaintiff’s Representative Action Complaint agserted
one cause-of action agaitist Defondant for Civil Penalties Pursuant to Labor Code §§ 2699,
et seq. for violations of Labor Code §8§ 201, 202, 203, 204, ef seg., 210, 218, 221, 226(a),
226.7, 227.3, 246, 510, 512, 538(2)(1)(2), 1194, 1197, 1197.1, 1158, 2802, California
Code of Regulations, Title 8, Seetion 11040, Subdivision 5(A)-(B}, California Code of
Regulations, Title 8, Section 1 1070(14) (Failure to Provide Sesting) and the applicable
Wage Order(s).

Pleading Amendment

2.3, As part of this Agreement, the Parties stipulated to the filing of a First Amended Class

and Repregentative Action Complaint in the Class Action that adds all claims and parties
otiginally filed in the PAGA Action. The First Amended Class and Representative Action
Cotnplaint shall be the operative complaint in the Action (the “Operative Complaint™),
which was filed on January 16, 2025,

! Plaintiff’s causes of actien for disoriminating, reteliation, end wrongful termination were brought by Plaintiff
individually, whereas the remaining causes of action wore brought on a class wide basis,

6
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2.4, Defendant dentes the allegations. in the Action and/or Operative Complaint, denies any
faiture to comply with the laws identified in the Action and/or Operative Complaint, and
denies any and all liability for the causes of action alleged.

Mediation and Settlement

2.5, On August 26, 2023, the Parties participated in an all-day mediation presided over by
Tagore Subramanian, Bsq., a respected mediator of wage and hour fepresentative and
class aotions. Following the mediation, each side, represented by its respeotive gounsel,
was able to agree to settle the Action based upon a mediator’s proposal, which was
memorialized in the form of a- Memoranduny of Understanding, This Agreement replaces
and supersedes the Memorandom of Understanding and any other agreements,
undetstandings, or representations between the Parties.

2.6, Prior to mediation, Plaintiffs obtained sufficient documents and information to
sufficiently investipate the claims such that Plaintiffs’ investigation was suffiofent to
satisfy the criteria for court approval set forth in Dunk v. Foot Locker Retail, Inc, (1996)
48 Cal. App.4th 1794, 1801 and Kullar v. Foot Locker Retail, Inc. (2008) 168 Cal.App.4th
118, 129-130 (“DunkXullar ).

2.7. This Agreemdnt represenits a compromise and settlement of highly disputed claims.
Nothing in this Agreement is intended or will be construed as an admission by Defendant
that the olaims in the Action of Plaintiffy or the Class have merit or that Defendant beats
any ligbility to Plaintiffs or the Class on those elaims cor any other claims, or as an
admission by Plaintiffs that Defendant’s defenses in the Action have merit. The Patties
agree to eettification of the Class for purposes of this Settlement only. If for any reason
the Seftlement does not become Effective, Defendant teserves the right io confest
certification of any olass for any reason and reserves all available defenses to the olaims
it the Aoction.

2.8. The Partiss, Clags Counsel and Defense Counsel reptesent that they are not aware of any
othér peiding clags action asserting claims thai will be extinguished or affected by the
Settlement,

3. MONETARY TERMS

3;1, Gross Seitlement Amopunt. Except as otherwise provided by Paragraph 9 below,
Defendant promises to pay Three Hundred Seventy-Five Thousand Dollars ($375,000)
and no more ag the Grogs Settlement Amount. This amount is ail-inclusive of all payments
contemplated in this regolution, excluding any employer-side payroll taxes on the portion
of the Individual Clags Payments allocated to wages which shall be sparately paid by
Diefendant to the Administrator, Defendant has no obligation o pay the Gross Settlement
Amount. (or any payroll taxes) prior to the deadline stated in Paragraph 4.3 of this
Agreement. The Administrator will disburse the entire Gross Settlement Amount without
asking or reqiiiring Participating Class Members or Aggrieved Employees to subinit any
elaim as a condition of payment. None of the Gross Settlement Amount will revart to
Defendant. The Gross Setilement Amount alse excludes Plaintifls separate confidential
individual settlement, which will be separately funded by Defendant.-

7
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3.2, Paymetits from the Gross Seiilemgnt Amount, Subject to the terms and conditions of this
Agreement, the Administrator will make the following payments out of the Gross
Setflement Amount, in the amounts specified by the Court in the Final Approval.

(a) To Plaintiff: Class Representative Service Payment to the Class Representative of not
more than $10,000 (in addition to aty Individual Class Payment, any Individual
PAGA Payment the Class Representaiive is entitled to receive as a Participating Class
Member, and aty individual settlement payment that is being memorislized in a
soparate confidential individual settlement agreemeiit), Defendant will not oppose
Plaintiff’s raquest for a Class Representative Service Payment that does not exceed
this amount. As part of the motion for Class Counsel Fees Payment and Class
Litigation Expenses Payment, Plaintiff will seek Comt approval for any Class
Reprosontative Service Payments no later than 16 court days prior to the Final
Approval Hearing, Ifthe Court approves a Class Representative Service Payment less
than the amount requested, the Administrator will retain the remainder in the Net
Settlement Amotnt for distibution to Parficipating Class Members. The
Administrator will pay the Class Reprosontative Service Payment using IRS Form
1099, Plaintiff assumes full responsibility and fiability for employes taxes owed on
the Class Representative Service Payment,

(b} To Class Counsel; A Class Counsel Feey Payment of not more than one-third (1/3) of
the Gross Setflement Amount, which is cutrently estimated to be $125,000, and a
Class Counsel Litigation Expenges Payment of niot more than $30,000. Defendant will
not ‘oppose requests for these payments provided that do not exveed these amounts.
Plaintiff and/or Class Counsel will file a motion for Class Counsel Fees Payment and
Class Litigation Expenses Payment no later than 16 court days prior to the Final
Approval Hearing,. If the Court approves a Class Counsel Fees Payment and/or a Class.
Counsel Litigation Lxpenses Payrent less than the amiolinis requested, the
Adninistrator will retain the remainder to the Net Settlement Amount for distribution
to Participating Class Members, Released Parties shall have no liability to Class
Counse¢l of any other Plaintiff”s Counsel arising from any elaim to any portion of Class
Counsel Fee Payment and/or Class Counsel Litigation Expenises Payment. The
Administrator will pay the Class Counwsel Fees Payment and Class Counsel Expenses.
Payment using one or more IRS 1099 Forms. Class Counsel assumes full
responsibility and liability for taxes owed on the Class Counsel Fees Payment and the
Class Counsel Litigation Expenses Payment and holds Defendant harmless, and
indemnifies Defendant, from any dispute or controversy regarding any division or
sharing of any of these payments.

{c) To the Administrator: An Administration Expienses Payment niot to exceed $4.000
except for a showing of good cause and as approved by the Court, To the extent the
Administration Experises Payment is less, or the Court approves payment less than
$4,000, the Administrator-will retain the remainder in the Net Settlement Amount for
distribution to Patticipating Clags Meibers.

(d) To the LWDA and Apgrieved Enployees: PAGA Penalties in the amount of $7,500
to be paid fiom the Gross Settlement Amount, with 75% (85,625) allocated to the
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LWDA PAGA Payment and 25% ($1,875) allocated to the Individual PAGA
Payments.

i, The Administrator will ealeulate sach Individual PAGA Payment by (a) dividing
the amount of the Aggrieved Employees® 25% shate of PAGA Penalties ($1,875)
by the total number of PAGA Pay Periods worked by all Aggrieved Employees
during the PAGA Period and (b) muliiplying the result by each Apggrieved
Employee’s PAGA Pay Periods. Aggrieved Employees assume full responsibility
and liability for any taxes owed on their Individual PAGA Payment.

il. If the Court approves PAGA. Ponalties of Jess than the amount requested, the
Administrator will allooate the remainder to the Net Secttlement Amount for
distribution to Participating Class Metnbers, The Administrator will report the
Individual PAGA Payments on IRS 1099 Formns,

(&) To Eacli Participating Clags Member: An Individval Class Paymetit caleulated by (a)
dividing the Net Settloment Amount by the total number of Workwoeks worked by
all Participating Class Membors during the Class Period and (b) multiplying the result
by. each. Participating Class Memiber’s Workweeks.

i.  Tax Allocation of Individual Clags Payments, 20% of each Participating Class
Memaber’s Individual Class Payment will be allooatedto settlemairt of wage olaims

(the “Wags Portion™). The Wage Portions are subject to tax withkolding and will
be reported on an IRS W-2 Formi 80% of each Participating Class Member's
Individual Clasg Payment will be allocated to settlement of ofaims for non-wages,
exponse relmbursement, interest and penalties (the “Non-Wage Portion™). The
Non-Wage Portions are rot subject to wage withholdings. and will be reported on.
IRS 1099 Farms. Partivipating Class Members vssume full responsibility and
liability for any employee taxes owed on their Individual Clags Payment.

fi.  Effect of Non-Participating Class Members on Calculation of Individual Clags
Payments, Non-Patticipating Class Members will not receive any Individual Class
Payimetig. The Administrator will fetain amounts equal to their Individual Class
Payments in the Net Seftlemant Amount for distribution to Participating Class
Members on a pro rata basis,

4. SETTLEMENT FUNDING

4.1. Clasgs Workweeks and Argrieved Emploves Pay Periods. Based on its records, Defendant
represents that the Class consists of 80 Class Members who collectively worked a fotal of
12,813 Workweeks during the Class Period, and 54 Aggrieved Employees who worked a
total of 3,125 PAGA Pay Poricds,

4.2, Clags Data, Not later than 13 days after the Court grants Preliminary Approval of the
Settlement, Defandarit will deliver flie Class Data to the Adminigtrator, in the form of a
Microsoft Excel spreadsheet. To protest Class Members® privagy rights, the
Administrator must maintain the Class Data in confidence, vse the Class Data only for
purpases of this Seftlément and for no other purpose, and restricf accoss tothe Class Data

9
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to Administrator employses who need access to the Class Data io effect and perform under
this Agreement, Defendant has a continuing duty to immediately notify Class Counsel if
it discovers that the Class Data omitted Class Mamber identifying information and to
provide corrected or updated Class Data as soon as reasonably feasible. Tho Parties and
their counsel will expedltlously uge best efforts, in good faith, to-reconstruict or otherwise
resofve any issues. related to missing or omitied Class Data.

4.3, Funding of the Gross Setflement Amount, Iefendant ghall fully fund the Gross
Settlement Amount, and alse fiund the amounts necegsary to fully pay Defendant’s share
of payroll taxes as calculated by the Administrator by transmitting the funds to the
Administrator no later than, 14 days after the Efféotive Date.

8, PAYMENTS FROM THE GROSS SETTLEMENT AMOUNT

5.1. Within. 14 days after Defendant funds the Gross Settlotment Amount, the Adininistrator
witl mail checks for all Individual Class Payments, all Tndividual PAGA Payments, the
LWDA PAGA Paynient, the Administration Expenses Payment, the Clags Comisel Faeg
Payment, the Class Counsel thlgatlon Expenscs Payment, and the Class Representative
Service Payment.

5.2. The Administrator will issue checks for the Individual Class Paymants and/or Individual
PAGA Payments aid sond them to the Class Members via First Clags U8, Mail, postage
pripaid, The face of each chieck shall prominently stats the “void date”, which is 180 days
after the date of mailing, when the check will be voided, The Administrator will cancel
all checks not cashed by the void date. The Administrator will send ehecks for Individual
Class Payments to all Participating Class Members {including those for whom Class
Notice was returngd undelivered). The Administrator will serd checks for Tndividual
PAGA Payments to all Aggrieved Employees including Non-Participating Class
Members who qualify as Aggricved Employees (including those for whom Class Notioe
was returned undelivared). The Administrator may send Participating Class Members a
single chack combining the Individual Class Payment and the Individual PAGA Payment.
Before ma,llmg any checks, ‘the Administrator must update the recipients’ mailing
addresses using the Natipnal Chiangs of Address Database, If a Particjpating Class
Member’s or Aggtieved Employee’s check ig not cashed within 120 days. after its last
mailing to the affocted individual, the Administrator will also send the-individual a notice
informirig him or her that unless the check is cashed by the void date, it will expire and
become non-negotiable and offer to replace the chocle if' it was. lost or misplaced but not
cashad.

5.3.The Administrator must conduct a Class Member Address Search for all other Class
Meribers whose checks are retuned undelivered without a USPS forwarding address,
Within 7 days of receiving a returned check the Administrator-must re-mail checks to the
USPS forwarding address provided or to an address ascerlained through the Class
Membeor Addiess Search, The Administrator need not take further steps to deliver checks
to Class Members whass re-mailed checks are retumed as.undelivered. The Administrator
shall promptly send a replacement cheek. to any Class Member whose original check was
lost or misplaced, requested by the Class Member prior to the void date.

10
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5.4, For any Class Member whose Individual Class Payment check or Individual PAGA
Payment check is uncashed and cancelled after the void date, the Administrator shall
transmit the funds represented by suchr cheoks to the California Controller’s Unclaimed
Property Fund in the name of the Class Member thereby leaving no “unpaid residue”
subject to the requirementy of California Code of Civil Procedure Section 384, subd. (b).

5.5. The payment of Individual Class Payments and Individual PAGA Payments shall not
obligate Defendant to confer any additional benefits or make any additional paymients to
Class Members (such ag 401(k) contributions or bonuses) beyond those speoified in this
Agresment.

. RELEASE OF CLAIMS, Effective on the date when Defendant fully funds the entire Gross

Settlement Amount and finds all employsr payroll taxes owed on the Wage Portion of the
Individual Class Paymeits, Plaintiff, Paticipating Class Members, Aggrieved Employees
and the LWDA will releage claims against all Released Partios ay follows:

6.1. Plaintiff’s Releass, Plaintifl and his or her respedtive former and present spouses,
ropresentatives, agents, attorneys, liers, administrators, successors, and assigns generally,
release and discharge Relsaged Parties from the Released Class Claims and Released
PAGA Claims (“Plaintiff’s Roloase™). Plaintiff’s Roledse does not extend to any olaims
or actions to enforce thiy Agreeinent, or to any claims for vested benefits, unemployment
benefits, digability benefits, sogial seourity benefits, or workers’ compensation benefits
thai arose at any time, or based on ocourrenves owiside the Class Petiod, Plaintiff
acknowledges that Plaintlif may disoover facts or law differant fiom, or in addition to, the
facts or law that Plaintiff now knows or belisves to be true but.agrees, nonethdless, that
Plaintiffs Release shall bs and remain effeotive in all respeets, notwithstanding such
different or additional facts or Plaintiff*s discovery of them, Also expressly excluded from
Plaintiff’s Releags are any of Plaintiff individual non-wage and hour claims that are
subjeet to a separate confidential setfloment aproement (see balow).

() Plaintiff’s Waiver of Rights Under Civil Code Section 1542, For purposes of
Plaintiff*s Release, Plaintiff expressly waives and relinquishes the provisions, rights,
and benefits, if any, of section 1542 of the California Civil Code, which reads:

A genoral release doos not extend to claimy that the eréditor or releasing party does
not know or suspett to exist in his or her favor at the time of exeouting the release,
and that if known by him or her would have materially affected his or her seitlement
with the debtor of Released Party.

{b) Plaintiff’s Other Claims. Plaintiff represents that she has additional individual, non~
wage and hour claims against Dofendant thet ave not being wraived in this Agreement,
Plaintiff is separately setfling these individual ¢laims. In addiiion to the Gross
Settlement Amount, Plaintiff will also separately be paid for regolution of her
individual claims as set forth in her separate confidential individual seitlement
agroement. This individual settlement to be paid to Plaintiff is in addition to the Gross
Settlement Amount and will be memoriatized it a confidential individual selilement
agreement that will be separate from this Agresent. If the Court.requires the Parties
to submit the terms of the individusl settloment agreement to obtain approval of this

11
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7.

Seitloment, the Partics agree that the individual seitloment agreement will be
submitted in camera under seal to the Coutt.

6.2, Release by Participating Class Metnbers. All Participating Class Members, on behalf of
themselves and their respective former and present representatives, agents, attorneys,
heirs, administratots, sucosssors, and assigns, release Released Parties from the Released
Clags Claims.

6.3. Release of PAGA Ulaims. All Aggrieved Employess and the LWDA are deemod to
release, on behalf of themselves and their respective former and present representatives,
agents, aftorneys, heirs, administrators, sucoessors, and asaigns, the Released Parties from
the Released PAGA. Claims,

MOTION FOR PRELIMINARY APPROVAL. The Parttes agree to jointly prepare and
file a.motion for preliminary approval (“Moation for Preliminary Approval”) that complies
with the Court’s procedures and instructions.

7.1. Defondant’s Respongibilities. Within 14 days of the full sxeoution of this Agreement,
Defendant will prepare and deliver to Class Counsel a signed Declavation. In the
Declaration, Defendant shall aver that they are not aware of any other pending matter or
action asserting claims that will be extinguished or adversely affected by the Seitlement.

7.2. Plainfiff”s Respongibilities. Plaintiff will prepare and deliver to Defense Counsel atl
documents riccsgsary fot obtaining Preliminary Approval, including: (i) & draft of the
notice, and memorandum in support, of the Motion for Preliminary Approval thatincludes
att-analysis of the Settlement under Duni/Kullar and a raquest for approval of the PAGA
Settlement under Labor Code Section 2699, subd. (£)(2)); (ii) a draft proposed Order
Granting Preliminary Approval and Approval of PAGA Settlement; (1il) a draft proposed
Cldss Notice: (iv) 4 signed declatation from the Adminisirator attaching its *“not to
oxoeed”” bid for administering the Settlement and attesting to its willingness to serve;
competency; opetative procedures for protecting the seourify of Class Data; amounts of
insurance coverage for any data breach, defalcation of funds or other misfeasance; all
faots relevant to any actual or potential conflicts of interest with Class Mambeit; and the
natuie and extent of any financial relationship with Plaintiff, Class Counsel or Defense
Consel, (v) a signed declaration from Plaintiff confirming willingness afid competeney
to serve and disclosing all faets relevant io any actual or potential conflicts of interest with
Class Members, and/or the Administrator; (v) a signed declaration from each Class
Counsel Tirm ditesting to its competency 1o represent the Clasy Members; its timely
transmisgion to the LWDA of all necessary PAGA documents (iritial notice of violations
(Labor Code segtion 2699.3, subd, (a)), Operative Complaint (Laber Code section 2699,
subd, (1)(1)), this Agreement. (Labor Code section 2699, subd, ()(2)); and (vi) all facts
relevant to any acival or potential conflict of interest with Class Members, the
Administrator, In their Declarations, Plaintiff and Clags Counsel Declardtion shall aver
thiat they are hot awars of any other pending matter or action asserting clains that will be
extinguished or adversely affected by the Setflement

7.3. Respotisibilities of Counsel, Class Counsel and Defense Counsel are jointly responsible
for expeditiously finalizing and filing the Motion for Preliminary Approval no later than

12
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30 days after-the fufl execntion of this Agreement; obtaining a prompt hearing date for
the Motion for Prelininary Approval; and for appearing in Courtto advdoate in favor of
the Motion for Preliminary Approval, Class Counsel is regponsible for delivering the
Court’s Preliminary Approval to the Administrator.

7.4. Duty to Cooperate. If the Parties disagree on any aspect of the propesed Motion for

Preliminary Approval and/or the supporting declarations and doouments, Class Counsel
and Defense Counsel will expeditiously work together on behalf of the Parties by meeting
in persoh ot by telephone, and in good Faith, to resolve the disagreetnent. If the Court does
not grant Preliminary Approval or condifions Preliminary Approval on any material
changs to this Agreement, Class Counsel and Defense Counsel will expeditiously work
together on behalf of the Patties by meeting in person or by telephons, and in good faith,
1o modify the Agresment and otherwise satisly the Court’s concerns, if possible. The
Parties retain the right, in the exercise of their sole respective diseretion, to unilatarally
withdraw from and tsrminate the Seitlement if' the Court makes or orders material changes
to the bagio Settlement terms, Basic Séttlement Terms ingluda: (a) the amiount of the
Grosg Settloment Amount; (b) the time petiod of the Released Class Claims; (o) the
covered Clags of PAGA Poriod: (d) the Excalator Clange; and/or (8) the Parties respactive
Option to Revoke Settlement as sef forth hersin,

8. SETTLEMENT ADMINISTRATION
8.1, Selsction of Adminisirator, The Parites have jointly selected Apex Class Action; LLC

1o serve as the Administrator and verified that, as a condition of appointment, Apex Class
Action, LLC agrees 1o be bound by this Agreement and to perform, as a fidvoiary, all
duties specified in this Agreeinent in exchange for payiment of Administeation Expenses,
The Administrator’s duties will include preparing, printing, and meiling the Class Notice
Packet to all Class Members; condueting a National Change of Address search to-update
Class Member addresses befors mailing the Class Wotice Packets; re-mailing Class Notice
Packets that are teturned to the Clags Member’s nsw address; setting up a foll-free
Telephone number and email and a fax number to receive communications from Class
Membars, receiving and reviewing for validity completed Requests for Exelusion;
providing the Parties with weekly status reporis about the delivery of Class Notice Packets
and. receipt of Requests for Exclugion, objections and dizputes; caloulating Individual
Class Payments and Individual PAGA. Payrents; issuing the ¢hecks to effectuate the
payments doe under the Settiement; issuing the tax reports required under this Settlement;
and otherwise administering the Seftiement porsuant to this Agreement, The Parties and
their Counsel represent that they have no interest or relationship, financial or otherwise,
with the Adminisirator other than a professional relationship arising out of prior
gxperiences administering seitlements.

8.2. Employer Identification Number. The Admiinistrator shall have and use its own

Employer Identification Number for the purposes of calculating payroll tax withholdings
and providing reports to the state and federal tax authorities.

8.3. Qualified Ssottloment Fund. The Administrator shall establish a settlemnent fund that mests

the requirements of a Qualified Settlement Fund (“Q8F"y under US Treasury Regulation
section 468B-1.
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8.4. Notice to Clags Members,

(a) No later than three (3) business days afier receipt of the Class Data, the Administrator

shall notify Class Covnsel thai the list has beon received and state the number of Class
Members, PAGA Members, Workweeks, and Pay Periods in the Class Data.

(b) Using best efforts to perform as soon as possible, and in no event later than 14 days

after receiving the Class Data, the Administrator will send to all Class Members
tdentifiod in the Class Data, via first-class United States Postal Service (“USPS™)
maif, the Clags Notioe substantially in the form attached to this Agreement as Exhibit
A, The first page of the Class Notice shall prominently estimate the dollar amounts of
any Individual Class Payment and/or Individual PAGA Payment payable to the Class
Member, and the number of Workwaeks and PAGA. Pay Periods (if applicable) vsed
to calculate these amounts, Befoie mailing Class Nofices, the Administrator shall
updats Clazs Member addresses using the National Change of Address database.

(c) Not later than 7 days after the Administrator®s receipt of any Class Notioce returned by

the TUSPS asundelivered, the Adminigtrator shall re-mail the Class Notice using any
forwarding address provided by the USPS. If the USPS does not provide a forwarding
address, the Administrator shiall conduct a Class Member Address Search, and re-mail
the Class Notice to the mest ourtent address obtained. The Administrafor has no
obligation to make firther aftempis to focate or send Class Notice to Class Members
whose Class Notice is returned by tha USPS a second time.

(d) The deadlines for Class Membess’ written objections, Challenges to Workweeks

and/ar Pay Pesiods, and Requests for Exclusion will ba extended an additional 14 days
beyond the Response Deadline provided in the Class Notice for all Class Memlbers
whose notice is re-mailed. The Administrator will inform the Class Member of the
extended deadline with the re-mailed Clags Notice.

(o) If'the Administrator, the Parties, Defense Counsel or Class Counsel is contacted by or

otherwise digcovers any petsons who belisve they should have besn included in the
Class Dita and should have received Class Notioe, the Parties will expeditiovsly meet
and confér in person orby telephone, and in good faith. in an effort to agree on whether
to include them as Class Members, If the Parties agres; such persond wili be Class
Members entitled to the same rights as other Class Members, and the Administrator
will send, via emai! or overnight delivery, a Class Notice requiring them to exercise
options under this Agreement not later than 14 days after roceipt of Class Notice, of
the deadline dates inthe Class Noties, which ever are later.

8.5. Requesis for Exclugion {Opt-Onts).

(a) Class Members who wigh to exclude themselves {opt-out of) the Class Settlement

must send the Administrator, by fax, email, or mail, a signed written Request for
Exclusion not later than the Response Deadline (plus an additional 14 days Tor Class
Members whoseé Class Notice is re-mailed), A Réquest for Exolusion is a letter from
a Class Member or histher reprosentative that reasonably communicates the Class
Member's eleclion to be excluded from the Seitlement and includes the Class

14
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Member’s name, address and emadl address or telephone numbgr and signature, To be
valid, a Request for Exclusion must be timely faxed, emailed, or pestmarked by the
Response Deadline.

(b) The Administrator may not reject a Request for Exclusion as invalid because it fails
to contain all the information specified in the Class Notice. The Adminisirator shall
acoept any Recuest for Exclusion as valid if the Administrator can reasonably
agoartain the identity of the persen as a Class Member and the Class Members desire
to be excluded. The Administrator’s determination shall be final and not appeatable
or otherwise susceptible to challenge, If'the Administrator has reason to question the
authentioity of a Request for Exclusion, the Administrator may demand additional
proof of the Class Member's identity. The Administrator’s determination of
authenticity shall be final and not appealable or otherwise susesptible to challenge.

(o) Every Class Member who does not submit a timely and valid Request for Exolusion
is deemed to be a Participating Class Member under this Agreement, entitled to all
benefifs and bound by all terms end conditions of the Settlement, including the
Padticipating Class Members® Releases under Paragraph 6.2 of the Agreement,
regardloss of whethier the Paticipating Class Member actually recsives the Class
Notice or ohjects to the Seitlement.

{d) Every Class Member who submits a valid and timely Request.for Exclusion is a Non-
Partioipating Class Membar and shall not receive an Individual Class Payment or have:
the tight to object to the class action components of the Settlement. Because future
PAGA. claitns are subject to claim preclusion upon eniry of the Judgment, Nen-
Partioipating Class Members who are Aggrieved Employees are deemed to releasethe
olaimg identified in Paragraph 6.3 of this Agreement and are eligiblo for an Individual
PAGA Payment. If a Class Member submits bath a Request for Exclusion and an
objection, only the Request for Exclusion will be accepied, and the objection will be
void. Nothitig in this Settlement will constituts ot bie construed as a waiver of any
defonso that Defendant or the Released Parties have or could agsert against anyone
who timely submits a Request for Exclusion or is a Non Participating Class Member,

8.6. Challenges to Calculation of Workweeks, Fach Class Member shall have until the

Response Deadline (plus an additional 14 days for Clags Members whose Class Notice is
re-mailed) to challenge the number of Class Workweeks and PAGA Pay Periods (if any)
allocatsd to the Class Metaber in the Class Notice, The Class Member may challenge the
allacation by communicating with the Administralor via fax, email or mail. The
Administrator must encourage the challenging Class Member to submit supporting
dooumentation, In the absence of any contrary documentation, the Adminisirator iz
entitled to presume that ths Workweeks containiéd it the Class Notice are ¢orrect.s6 long
as they are consistent with. the Class Data. The Administrator’s determination of each
Class Member’s allocation of Workweeks and/or Pay Periods ghall be final and nof
appealable or ofherwise susceptible to challenge. The Administrator shall promptly
provide copies of all challenges to calculation of Workweeks and/or Pay Periods to
Defense Counsel and Class Counsel and the Administrator’s detérmination as to the
challenges, The Parties shall file with the Court al] disputes submitted by Class Members,

15

-23-

PRELIMINARY APPROVAL ORDER




e I = Y T I o> ]

10
1
12
13
14
15
16
17
18
19
20
21
2
23
24
25
26
27
28

the evidence submitted, and the tesolution of the dispute(s), appropriately redacted to
temove personal identifying information, Although the Administrator ghall make the
initinl decision regarding claim disputes, the Court may review any decision(s) made by
the Administrator regarding a claim disputs.

8.7. Qbjections to Settflement.

(@) Only Participating Class Mombers may object to the class netion components of the
Settlement and/or this Agreement, including contesiing the faiiness of the Settlement,
and/or amotmts requested for the Class Counsel Fees Payment, Class Caunsel
Litigation Expenses Payment and/or Class Representntive Service Payment,

(b) Participating Clags Members may send writton objections to the Administrator, by
fax, email, or mail. ¥n the alternative, or in addition to a wrilten objection,
Participating Class Membars may appear in Court (or hire an attorney to appear in
Court) to present verbal objections at the Final Approval Hoaring, A Parlicipating
Class Member who elects to send » written objection to the Administrator must do so
not later than the Response Deadlins (plus an additional 14 days for Clasy Members
whose Class Notiee was re-mailed). If a Class Member objeots to the Settlement, the
Class Member will remain a member of the Class. Moreover, if the Coutt grams final
approval of the Setflemant, the Class Member will be bound by the terms of the
Settlement and any Final Approval Order and Final Judgment,

(¢} Non-Parfioipating Class Members have no right to object to any of the class action
components of the Seitlement. If a Class Member submits both a Request for
Exelusion and an objeetion, only the Reguest for Exclusion will be accepted, and the
objection will b void,

8.8. Administrator Duties. The Administrator has a duty to perform or observe all tasks to be
performed or observed by the Administrator contained in this Agreement or otherwise,

(a) Wobsite, Email Address and Toll-Free Number. The Adminishator will establish and
maintain and use an internet website to post information of intersst to-Class Members
including the date, time and location for the Final Approval Hearing and copies of the
Settlément Agreement, Motion for Preliminary Approval, the Praliminary Approval,
the Class Notice, the Motion for Final Approval, the Motion for Class Coutisel Fees
Payment, Class Counsel Litigation Expenses Payment and Class Representative
Bervice Payment, the Final Approval and the Jidgment, The Administrator will also
maintain and monitor an email address and a toll-free telephone number to receive
Class Meinber calls, faxes and emails.

(b) Request for Exclusion (Opt-Quis) and Exclusion List. The Administrator will
promptly review on a rolling basis Requests for Exclusion to ascertain their validity.
Not later than 7 days aflter the expiration of the deadline for submitting Requests for
Exclusion, the Administrator shall email a list to Class Counsel and Defense Counsel
coritaining (a) the names and other identifying information of Class Members who
have timely sibinitted valid Requests for Exclugion (“Exchision List™); (ki) the namss
and ofher identifying information of Class Members who have submittad invalid
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Requests for Exclusion; (¢) copies of all Requests for Exelusion from Settloment
submitted (whether valid or invalid).

(0} Workweek and/or Pay Period Challenges, The Administrator has the authority to

address and make final decisions consistent with the terms of this Agreement on all
Class Member challenges over the caloulation of Workwesks and/or Pay Periods. The
Administrator’s desision shall be fitial and not appealable or otherwise susceptible to
challenge.

(d) Weekly Reports. The Administrator must, on a weekly basis, provide written reports

to Class Counsel and Defenss Counsel that, among other things, tally the number of:
Class Notices mailed or re-mailed, Class Notices returned undelivered, Requests for
Exolvsion (whethier valid or invalid) racetved, objections received, challenges to
Workweeks and/or Pay Periods received and/or resolved, and checks mailed for
Individual Class Payments and Individual PAGA Piyments (“Weekly Report™). The
Weekly Reports must include the Administrator’s assessment of the validity of
Requests for Exolugion and attach copies of all Raquests for Exclusion and ebjections
received.

(e) Adminisirator’s Declarationi, Not later than 7 days before the date by which Plaintiff

®

is required to file the Motion for Final Approval of the Settfement, the Admiitistrator
will provide to-Class Counsel and Defsnse Counsel, a signed declaration suitable for
filing in Court attesting to its due diligence and compliance with all of its obligations
under this Agreement, including, but not limited to, its mailing of Class Netice, the
Class Notices returned as undelivered, the re-mailing of Class Notices, atlempts to
locate Clags Meimbers, the total number of Requests for Exolugion froni Settlement it
received (beth valid or invalid), the number of written objestions and atfach the
Exclusion List. The Administrator will supplement its declaration as needed or

tequested by the Parties and/or the Cowrt. Clags Counsel is responsible for filing the

Adinistrator's declaration(s) in Coutt.

Final Report by Administrator. Within 10 days afteér the Administrator disburses all
funds of'the Gross Settlement Amount, the Administrator will provide Class Counsal
and Defense Counsel with -a final report detailing its disbursements by employes
identification number only of all payments made under this Agreement, At least 7
days before any déadline set by the Court, the Administrator will prépare, and submit
to Class Counsel and Defense Counsel, signied declaration switable for filing in Court
attesting to its disbursement of all payments required under (his Agreement, Class
Counsel is responsible for filing the Administrator's declaration in Coutt, IT a second
declaration attesting to the distribution of uncashed checks is required, the
Administrator shallprovide this second declaration at least 7 days bafore any deadline
for o second declaration and Clags Counsel shall be responsibls for filing the second
declaration with the Court,

9. CLASS SIZE MODIFICATION AND ESCALATOR CLAUSE. Defendant's best
estimate for the number of workweeks at issue for the Settlement olass for the period of
February 21, 2020 to the date of mediation (August 26, 2024) was approximately 12,373 work
wesks for approximately 80 Class Mermbers In the eveni the nutnber of Werkweeks during
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the Class Pariod (February 21, 2020 through November 30, 2024) is more than 10%, i.e. more
than 13,610 Workweeks worked, then: Defendant shall have the option of sithier: (a) increasing
the Gross Setilement Amount propotfionally by the Workweeks in excess of the 10%. For
example, if the number of Workweeks increase by 11 % through the Class Period, under this
option the Grogs Seftlement Amount shall increase by 1%, or (b) cap the Clasg Period as of
the date the nuniber of Workweelks reaches but doss not exceed 10%.

10. DEFENDANT'S RIGHT TO WITHDRAW. If thie number of valid Requests for Exclusion

identifiad in the Exclusion List exceeds 5% of the verified workweeks, Defendant may, but
is not obligated, #lect fo withdraw from the Settlement. The Parties agree that, if Defendant
withdraws, the Settlement shall be void ab initio, have no force or effeot whatsoever, and that
neither Party will have any further obligation to perform under this Agreement; provided,
howsver, Defendant will remain tespongible for paying all Administration Expenses incuired
as of the date Dafendant makes this clection to withdraw, Defendant must notify Class
Counsel and the Court of its election to withdraw not later than 7 days prior to the date of the
Findl Approval Hearing. Invalid Requests for Exclusion will iave no. effeot on this threshold
for ar election,

11. MATERIAL CHANGES OF BASIC SETTLEMENT TERMS. The Parties retain the

tight, in the exercise of their sole respactive diseretion, to wnilaterally withdraw from and
terminaiethe Settlement if the Court makes or orders material changes tothe basje Settlement
terms. Basic Seltlement Terms inchide: (a) the amount of the Gross Settlement Amount; (b)
ths time petiod of the Relessed Class Claims; (€) the covered Class or PAGA. Period; (d) the
Escalator Clavse; and/or (¢) the Parties respective Option to Revoke Settlement as sef forth
herain.

12. MOTION FOR FINAY, APPROVAL, Unless otherwise ordered by the Court, not later than

16 courl days before the calendarad Final Approval Hearing, Plaintiff will file in Court, a
motion for final approval of the Seftlement that includes a request for approval.of the PAGA
settlement under Labor Code seotion 2699(1), a Proposed Final Approval Order and a
proposed Judgment (collectively “Metion for Final Approval”). Plaintiff shall provide drafts
of these documents to- Defense Coungel not later than 7 days prior o filing the Motion for
Final Approval. Class Counsel and Defense Counsel will expeditiously meet and confer and
in good faith, to fesolve any disagresments concerning the Motion for Final Approval.

12.1. Response to Obiectiotis. Each Party retains the right.to respond to any objection raised
by a Participating Class Member, including thie right to file responsive documents in Count
no-later than 5 court days prior to the Final Approval Hearing, or as otherwise ordered or
accepted by the Court.

12.2. Duty to Cooperate. If the Court does not prant Final Approval or conditions Final
Approval on any material change to the Settiement (inoluding, but not limited to, changes
to the Basic Sstflement Tsrms), the Parties will sxpeditionsly work together in good faith
to address the Couit’s concerns by revising the Agreement ag neossgary to obtiin Firal
Appraval, if pessible. Nothing in this provision waives any party’s rights to terminate the
setflement as set forth in Paragraphs 10 or 11 above. The Court®s decision to award less
than the amounts requested for a Class Representative Service Payment, Class Counsel
Fees Payment, Class Counsel Litigation Expenses Payment and/or Administration

18

26-

PRELIMINARY APPROVAL ORDER




N e = N e

10
11
12
13
14
15
16
17

Expenses Payment ghall not constilute a material modification to the Agreement within
the meaning of this paragraph,

12.3. Continuing Jurisdiction of the Court, The Parties agree thaf, after eniry of Judgment,

the Court will retain jurisdiction over the Parties, Action, and the Settlement under C.C.P,
section 664.6 solely for purposes of (i) enforcing this Agreement andfor Judgment, (i)
addressing seltloment adminiviration matters, and (iif) addressing such post-Judgment
mattors as are permitted by faw,

12.4. Waiver of the Right to Appeal, Provided the Judgment is congistent with ths terins and

conditions of this Agreement, specifically including the Class Counsel Feea Payment and
Class Counsel Litigation Expenses Payment set forth in this Settlement, the Parties, their
tegpective counsel, and all Participatintg Class Members who did not objact to the
Setilement as provided in this Agroemont, waive all rights to appeal from the Judgment,
including all rights to post-judgment and appellate proceedings, the right to file motions
to vacate judgment, motions for new trial, extraotdinary writs, and appeals. The waiver
of appeal does not include any waiver of the right 1o oppose such motions, writs or
appeals. If an objector appeals the Judgment, the Parties” obligations to perform under
this Apregmont will be suspended until such time as the appeal i8 finally resolved and the
Judgiment becomes final, except ag to matters that do not affect the amount of the Nat
Settlement Amount,

reviewing Court vacates, reverses, or modifies the Jlld gment in a manner that requires a
miatetial modification of this Agreefment (including, but not limited to, the Basic
Setflemient Terms), this Agreoment shall be null and void, The Parties shalf nevertheless
expeditiously work together in gaod faith to address the appeliate court®s concerns and to
cbtain Final Approval and entry of Judgment, sharing, on an equal basis, any additional
Administration Expenses reagonably incurred at the time of remiftitur. An appellate
decision to vacate, reverse, or modify the Court’s award of the Clags Representative
Service Payment or any payments to Glass Counsel shall not constitute a materjal
modifieation of the Judgment within the meaning of this paragraph, as long as the Gross
Settlement Amount remaing unchangad. '

13. AMENDED JUDGMENT. If any amended Judgment is ‘required under Code of Civil
Procedure section 384, the Partles will work together in good faith to jointly submit and a
proposed amended judginent.

14, ADDITIONAL PROVISIONS

14.1. No_Admission of Liability, Class Certification or Representative Manapeability for

21
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Otlier Purposss. The Parties enter imto this Apreement to resolve the dispute thathas atisen
between them and 1o avoid the burden, sxpense, and gl of eontinued litigation.
Defendant generally and specifically denies any and all liability or wrongdeing witl any
of the claims alleged in the Action orthat it has violated any federal, state, or local law,
violated any regulations or guidelines pronmulgated pursuant to any stafute or any other
applicable laws, regulations, or legal requirements; breached any contract; violated or
breached any duty, engaged in any misrepresentation or deception; or engaged in any
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other unlawful conduct with respect to its employees. Defendant further makes no
conoesgions of admissions ‘of liability of any sort, makes no concessiong or admissions
that any Class Member is or was employed by Defendant, and confends that for any
purpose other than seftlement, the Action is not appropriate for elass or repregentative
treatment. Defendant asserts several defémses to the claims and has denied any
wrongdoing or liability arising out of any of the allaged facts or conduet in the Action.
The monies being paid ag part of the settlement are genuinely disputed, and the Parties
agree the provisions of Labor Code section 206.5 are not applicable to this Setilement.
Neither this Agreement, nor any document referrad to or contemplated herein, nor any
actjon taken t6 carry out this Agreement, is o may be construed as, or may be used ag an
admizsion, concession, or indication by or against Defendant o any of the Released
Parties of aay fault, wrongdoing, or liability whatsoever. Nor should the Agresment be
construed as an admission that Plaintiffs can serve az adequate Class Representatives.
There has been no final determination by any oourt as to the merits of the claims asserted
of as to whether a class ok classes should be ceriified, other than for settlement purposes
only. Exospt as necessary in a proceeding to enforce the terms of this Settlement, this
Agreentent and ifs terms and provisions shall not be offered or rocelved ags evidence in
any action or proceeding to establish any lability or admission on the part of Defendant
of to establish the existence of any condition constituiing a violation of, or a norn-
cotiipliance with, federal, state, local or other applicable law. Nor shall.anything in this
Agresment be construed ordeeméd an adtisiion that the Action was firoperly brought as
& glags action pursuant to California Code of Civil Procedure section 382 and under
California Business and Professions Code section 17200 and/or that the Action was
propetly brought as Private Altorney General Actions under PAGA. Finally, rothing in
this Agreoment or in the Preliminary Approval or Order Granting Final Approval shall be
deemed a waiver of Deferidant’s right to enforee the arbitration agreements of Class
Members o Aggrieved Employees in the futare, The Parties agree that olass certification
and representative freatment is- for purposes of this Settlement only. If, for any reason the
Court does not grant Preliminary Approval, Final Approval or Judgment pursnant to this
Agreement, Defendant roserves the right to contest ceitifiontion of any olass for any
reasons, and Defendant reserves all available defenses to the claims in the Action, and
Plaintiff reserves the tight to move for class certification on any prounds available and to
contest Defendant’s defenses, The Settlement, thiz Agresment and Pacties' willingness to
settle the Aetion will have no bearing on, and will not bs admissible in connestion with,
any litigation. (exoept for proeedings to anforde or effectunte the Settlemetit and this
Agreement).

14.2. Confidentiality Priorto Preliminary Approval. Plaintiff, Class Comnsel, Defondant and

Defense Counsel separately agree thaf, unfil the Motion for Preliminary Approval of
Settieinent is filed, they and each of thém will not disclose, disseminate and/or publioize,
oF caiise or permit another person to disclose, dissentinate or publioize, afry of the terins
of the Agreement directly or indirectly, specifically or generally, to any persos,
corpotatioli, association, government agenoy, or other entity except; (1) to the Parties’
attorneys, accountants, or spouses, all of whom will be instructed to keep this Agresment
donfidential; {2) counsel In a related matteér; (3) to the extent necessary to report ittcome
1o appropriaté taxing authorities; (4) in response to a court ordef or subpoena; er (5) in
response to an inquiry or subpoenia issued by a state or federal government agency. Lach
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Party agrees to immediately notify each other Party of any judicial or agenoy order,
inquiry, or subpoena seeking such information. Plaintiff, Class Counsel, Defondant and
Defense Counsel separately agree not to, directly or indirectly, initiate any conversation
or other communication, bafore the filing of the Motlon for Preliminary Approval, any
with third patty regarding this Agreement or the matters giving rise-to this Agreement
exoept to réspord only that “the matter was resolved,” or words to that &ffeot. This
paragraph dost not restrict Class Counsel’s communications with Clags Members in
accordance with Class Counsel’s ethical obligations owed to Class Members,

14.3. No Solicitation. The Parties separately agree that they and their respective counsel and
stnployees have not and will not solicit any Class Member fo opt out of or object fo the
Settloment, or appsal from the Judgment. Nothing in this paragraph shall be construed to
restrict Class Counsel’s ability to sommunicate with Class Members in accotdance with
Class Counsel’s sthical obligations owed to Class Members,

14.4, Inteprated Agreement. Upon execution by all Parties and their counsel, this Agreeinent
fogetherwith its attached exhibits shall constitote the entire agreement between the Parties
relating to the Settlement, superseding any and all oral representations, warranties,
covenants, or indudements made to or by any Party. Nething it this Agreoment or
provision or in the Preliminary Approval or Order Granting Findl Approval shall be
deemed a waiver of Defondant’s right fo enforce the arbitration agreements of Class
Members or Aggrieved Employees.

14.5, Attotney Authorization. Class Counsel and Defanse Counsel separately warrant and

represent that they are authorized by Plaintiff and Defendant, respectively, to take all
appropriste aotion required ot permitted 1o be taken by such Parties pursuant to this
Agresment to effecluate its terms, and to execute any other documents reasonably
required to effectuate the terms of this Agreement inoluding any amendments to this
Apreement.

14.6, Cooperation. The Parties and their counsel will evoperate with each other and use their
Tsest efforts, in geod faith, to implement the Setilement by, among otherthings, modifying
the Settfement Agresment, submitting supplemental svidence and supplementing points
and anthorities as raquested by the Court. In the event the Parties aro nnable to agree upon
the form or content of any document necessary to implement the Settlement, or on any
modification of the Agreement that may beeome neoessary to implement the Sstilemeit,
the Parties will seck thie assigtancs of first the mediator and then the Court for resolution.

14.7. Prior Asgigtiments, The Parties separatoly reprevent and warrant that they have not
direatly or indirectly assigned, transfetred, encumbered, or purpotted to assign, transfer,
or encumber fo any person or entity and portion of any liability, claim, demand, action,
cauge of action, or right released and discharged by the Party in this Settlement.

14.8. Tax Advice. Neither Plaintiff. Class Counsel, Defendant nor Defense Counsel are
providing any advige regarding taxes or taxability. nor shall anything jin this Settlement
be rélied ypon as suol within thie meanitig of United States Treasury Departmint Circular

230 (31 CFR Part 10, ag smended) or otherwise,
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14.9. Modification of Agreement. This Agreement, and all parts of &, may be amended,
modified, changed, ot waived only by an express written instrument signed by all Parlios
or their representatives, and approved by the Court.

14.10, Agreement Binding on Succesgors. This Agresment will be binding upon, and inure to
the benefit of, the successors of each of the Parties,

14.11. Applicable Law. All ferms and conditions of this Agreement and its exhibits will be
governed by and inferpreted according to the internal laws of the state of California,
without regard to confliet of law principles.

14,12, Coopetation in Drafting, The Parties have vooperated in the drafting and preparation
of this Agreement. This Agreement will niot be construed agrinst any Patty on the basis
that the Party was the drafter or participated in the drafting,

14.13. Confidentiality, To the extent perrnitted by law, all agreements made, and orders
ettered during Action and in this Agresment relating to the confidentiality of information
shall survive the exscution of this Agreement.

14.14. Use and Return of Class Data. Infoimation provided to-Class Counss] pursuant to Cal,
Evid, Code §1152, and all oopies and summaries of the Clasg Data provided to Clasy
Counsel by Defendant in conneetion with the mediation, other settlement negotiations, or
in connection with the Settlement, may be used only with respoect to this Settlement, and
no other purpase, 4nd may not be used in.aity way that violates any existiig contractual
agreement, statute, or nils of court. Noj later than 90 days after the date when the Court
discharges the Administrator’s obligation to provide a Declaration confirming the final
pay out of all Settlement funds, Plaintiff shall destroy,. all paper and elecfronio versions
of Class Data réceived from Defendant,

14.15, Headings. The descriptive hieading of any section or paragraph of this Agreement is
inserted for convenience of referemce only and does not eonstitute a part of ihis
Agreemniarit,

14.16. Calendar Days. Unless otherwiss noted, all reference to “days* in this Agreement shall
be to calendar days. In the svent any dato or deadline set forth in this Apreement falls on
awoekend or federal logal holiday, such date or deadline shall be on the first business day
therealtsr.

14.17, Notise. All notices, demands or other comrmunications between the Parties in
connection with this Agreement will be in writing aind deeined to have been duly given
g of the third business day after mailing by United States mail, or the day sent by email
or messenger, addressed as follows:

To Plaintiff and the Class:
Norman B. Blumenthal

Kyle R Notdréhaug _
Blutienthal Notdrehaug Bhowmik De Blouw LLP

22
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2255 Calle Clara

La Jolla, CA 92037

Tel.: (858) 551-1223

Fax: (858) 551-1232

E-Mail: normii@bamlawea.com
kvled@bamlawea.com

To Defendant:

Christine Baran

Fisher & Phillips LLP

2050 Main Street, Suite 1000
Trvine, CA 92614

Tel.: (949) 851-2424

Fax: (949) 851-0152

E-Mail: charaniifisherphillips.com

14.18. Execution in Counterparts. This Agreement may be executed in one or more
counterparts by facsimile, electronically (i.e. DocuSign), or email which for purposes of
this Agreement shall be accepted as an original. All executed counterparts and each of
them will be deemed to be one and the same instrument if counsel for the Parties will
exchange between themselves signed counterparts. Any executed counterpart will be
admissible in evidence to prove the existence and contents of this Agreement.

14.19. Stay of Litigation. The Parties agree that upon the execution of this Agreement the
litigation shall be stayed, except to effectuate the terms of this Agreement. The Parties
further agree that upon the signing of this Agreement that pursuant to CCP section
583.330to extend the date to bring a case to trial under CCP section 583.310 for the entire
period of not less than one (1) year starting from the date of the signing of this agreement
by all Parties until the earlier of the Effective Date or the date this Agreement shall no
longer be of any force or effect.

14.20. Fair Settlement. The Parties, Class Counsel and Defense Counsel believe and warrant
that this Agreement reflects a fair, reasonable, and adequate settlement of the Action and
have arrived at this Agreement through arms-length negotiations, taking into account all
relevant factors, both current and potential.

15. EXECUTION BY PARTIES AND COUNSEL

The Parties and their counsel hereby execute this Agreement.

Dated: 01/20/2025

Plaintiff Daniela Cardenas Bojorquez

Dateq: 01/22/2025 ——

Ben Guerder [name]
For Defendant Safran Electronics & Defense Avionics USA, LLC

23
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Dated: 1/22/25

/ RyleZHordrehaug

Blumenthal Nordrehang Bhowmik De Blouw LLP
Attorney for Plaintiff

Chrcatine Baran

Christine Baran
Fisher & Phillips LLP
Aitorney for Defendant
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BLUMENTHAL NORDREHAUG BHOWMIK

DE BLOUW LLP
Norman B, Blumenthal (State Bar #068687)
Kyle R, Nordrehaug (State Bar #205973)
Aparajit Bhowmile (State Bar #248066)

2255 Calle Clara

La Jolla, CA 92037

Telephene: (858)551-1223

Tapsimile: (858) 551-1232

Attorneys for Plaintiffs

SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF ORANGE

DANIELA CARDENAS BOJORQUEZ, an CASE NO.: 30-2024-01380435-CU-OE-CXC

individual, on behalf of herself, and on biehalf

of all persons similarly situated,

AMENDMENT TO CLASS ACTION AND
Plaintiffs; PAGA SETTLEMENT AGREEMENT

Vs,

SAI'RAN ELECTRONICS & DERENSE Hearing Date: September 3, 2026
AVIONICS USA, LLLC, alLimited Liability Hearing Time: 2:00 p.m.
Company; and DOES 1 through 50, inclusive,

Judge: Hon, Melissa R, MeCormick

Defendants, Dept.: CX103

Action Filed; Felstuary 21, 2024
Trial Date: Not Set

IT 1S HEREBY STIPULATED AND AGREED by and between Plaintiff Daniela
Cardenas Bojorquez (“Plaintiff”) and Defendant Safran Electronics & Defense Avionics USA,
LLC (“Defendant™) (collectively “the Parties™), to-amend and modify the Class Action and PAGA
Bettlement Agreement (the “Apreement®) and the exhibifs thereto, filed on August 27, 2025 as
Exhibit 1 {0 the Declaration of Kyle Nordrehaug [ROA #78], with this Amendment to the Class

AMENDMENT TQ CLASS ACTION AND PAGA SETTLEMENT AGREEMENT

1

34

PRELIMINARY APPROVAL ORDER




L o R~ e L . T ¥ e A R

NN RN NN NN e e e b el e R e
S ~1 A L W o = O W sy i W

L L S

o =1 Y

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Action and PAGA Settlement Agreement (“Amendment”).

WHEREAS, on December 11, 2025, the Cowrt ruled on the motion for preliminary
approval of the clags and PAGA settlement and the Agreement and ordered the Partids to make
certain revisions to the Agreement, the Class Notics, and the Proposed Preliminary Approval
Order,

WHEREAS, paragraphs 14.5 and 14.9 of the Agreement provides for the Parties’
representatives to modify the Agreement in writing and to exeoute documents required to
effeciuate the terms of this Agreement including atty amendments to the Apreement;

WHEREAS, the Parties agree to modify the “Class Notice Packet” definition in the
Agreement at paragraph 1.12 to include an Objection form, the form of which is attached hereto as
Exhibit A

WHEREAS, the Partles agree to modify the “Class Representative Service Payment”
definition in the Agresment at paragraph 1.15 1o make the revisions ordered by the Court such that
paragraph 1.15 shall read as follows:

1.15  “Clase Represontative Sorvics Payment” means the service payment made to the
Plaintiff as Class Representative in order to compensato for initiating the Action,
performing work in supporf of the Action, and undertaking the visk of liability for
Defendant’s expensas.

WHEREAS, the Patties agree to modify the “Released Class Claimg™ definition in the
Agreement-at paragraph 1.38 to make the revisions ordered by the Court such that paragraph 1.38
shall read as follows:

138, “Released Clags Claimy” means alf claims atising i any time during the Class
Period that were or reasonably could have been asserted in the Action based on the facts
alleged in the Operative Complaint. Except as expressly set forth in this Agreement,
Participating Clags Members do not release any other claims, including claims for vested
bensfits, wrongful letmination, violation of the Fair Employment and Housing Act,
unemployment insurance, disability, social security, workers’ coimpensation, or Class olaimy
based on facts occurring oviside the Clags Period.

WHEREAS, the Parties agree to modify the “Released PAGA Claims™ definition in the
Agreement at-paragraph 1.39 te make the revisions ordered by the Couri such that paragraph 1.39

shall tead as follows:

AMENDMENT TO CLASS ACTION AND PAGA SETTLEMENT AGREEMENT

2
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1.39. “Released PAGA Claims™ means all olaims arising at any time during the PAGA Period
for ivil penafties available under PAGA based on the facts alleged in the Operative
Complaint atid PAGA Notics, The Released PAGA Claims include = release from the
State of California (fo the extent Plaintiffs ave permitted to provide such a r¢lease for the
State of California for the PAGA Period). The Released PAGA Claims do net include
other PAGA claims, underlying wage and hour elaims, claims for wrongful termination,
violation of the Fair BEmployment and Housing Act, unemployment insurance,
diserimination, digpbilily, social secutity, worker’s compensation, aud PAGA claims
outside of the PAGA. Period.

WHEREAS, the Parties agree to modify the “Response Deadline” definition in the
Agreement. at paragraph 1.42 to make the revisions ordered by the Couri such that paragraph 1.42
ghall réad as follows:

1.42, “Response Deadline™ meany sixty (60) calendar days after the Administrator mails
Class Notice Prcket to Clags Members and Aggrieved Employees and shall be the last
date on which Class Members may: (a) submit Requests for Exclusion from the
Settlement, (b) submit disputes as to Workweeks and/or PAGA Pay Periods, or (¢) submit
his ot her Objection to the Seitlement. Class Members to whom Class Notice Packets are
ragent after having been returned undsliversble to the Administrator shall have an
additional 14 calendar days beyond the Response Deadline has expited.

WHEREAS, the Parties agree to modify the “Administration Expenses Payment” in the
Agpreement at paragraph 3.2(c) to provide that the Adminigtration Expenses Payment shall not
exceod $3,250,

WHERTEAS, the Parties agree to modify the “RELEASE OF CLAIMS” in the Agreement
at paragraph 6.3to delgte the feferance fo *and the LWDA™,

WHEREAS, the Patties agree to modify the “Release of PAGA Claims™ in thé Agreemerit at
paragreph 6.3 to delefe the sentences as ordered by the Court such that paragraph 6.3 shall read as
Tollows:

6.3 Release of PAGA Claims. All Apgrieved Employees ate deemed to release, on behall of
themselves and their respective former and present representatives, agents, attorreys,
heits, administrators, successors, and assigns, the Reléased Parties from the Released
PAGA Claims.

WHEREAS, the Parties agree to modify the “Challenges to Calenlations of Pay Periods™ in
the Agresment at paragraph 8.6 to make the revisions ordered by the Cont such that paragraph 8.6

shall read as follows:

AMENDMENT TO CLASS ACTION AND PAGA SETTLEMENT AGREEMENT
3
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8.6, Challenges to Calculation of Pay Periods, Each Class Member shall have until the
Response Deadling (plus an additional 14 days for Class Members whoge. Clasg
Notios is re-mailed) to ohallenge the number of Class Workweeks and PAGA Pay
Periods (if any) allocated to the Class Member in the Class Notice. The Class
Member may challenge the allocation by communicating with the Adminisirator
via fax, email or mail, The Administrator must encourage the ohallenging Class
Member to submit suppotting documentation. In the absence of any contrary
documentation, the Administraior iy entitled. to presume that the Workweeks
contained in the Class Natice are correct so long as they are consistent with the
Class Dita, The Administrator shall prompily provide copies of all challenges to
calculation of Workweeks and/or Pay Periods to Defenge Counsel and Class
Counsel and the Administrator’s determination as to the challenges. The Parties
shall file with the Court all dispuies submitted by Class Mentbers, the evidence
submitted, and the resolution of the dispufe(s), appropriately redacted to remove
personal identif¥ing information. Although the Administrator shall malce the initial
decision regarding olaim disputés, the Court may review any decision(s) mads by
the Administrator regarding a olaim dispute.

WIHEREAS, the Parties agree to modify the “Workwesk and/or PAGA Pay Pericd

Challenges* in the: Agreement at paiagraph 8.8(c) to make the revisions orderad by the Court such

that paragraph 8.8(c) shall read as follows:

8.8. Pay Period and/or PAGA Pay Period Challenges. Although the Administrator shall
make the initial decision regarding challenges, the Court may review any

depision(s) made by the Administrafor regatding a claim dispute.

WHEREAS, the Parties have agroad to modify the Class Notice attached to the Agreement

ag Exhibit A to be consisterit with the abovs amendments, and the revised Class Notice to be

approved by the Court is attached hereto as Exhibif A;

WHEREAS, the Parties have agreed to modify the Proposed Order Granting Motion for

Preliminary Approval attached to the Apreement ag Exhibit B to be consistent with the above
amendments, and the revised Proposed Order Granting Motion for Preliminary Approval to be
approved by the Court is altached hersto-as Exhibit B, As requested by the Comt, the revised
Propossd Order also includes a paragraph regarding Court’s continuing jurisdiction pursuant to
CCP § 664.6 and CRC 3.769(h) and information regarding proposed disbursements from Gross
Settlement Amgunt for attorneys’ foes, litigation oosts, adminisfration costs, service awardy, and

PAGA penalties;

AMENDMENT TO CLASS ACTION AND PAGA SETTLEMENT AGREEMENT .

4
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1 WHEREAS, the Parties have agreed to modify the Proposed Final Approval Order and
2 || Judgment attached to the Agreement as Exhibit C to be consistent with the above amendments,
3 [|and the revised Proposed Final Approval Order and Judgment to be used is attached hereto as
4 || Exhibit C.
5 NOW THEREFORE, the Parties agree to modify and amend the Agreement at paragraphs
61/ 1.15,1.38, 1.39, 1.42, 3.2(c), 6, 6.3, 8.6, and 8.8(c) as set forth above and to revise Exhibits A, B
7 || and C to the forms attached hereto.
8
9 Dated: Augustﬁ, 2026 Daniela §ardenas (Aug 18, 2026 13 34.48 PDT)
10 Plaintiff Daniela Cardenas Bojorquez
HEDOUIN Paul (SAFRAN —Digitally signed by HEDOUIN Paul
11 “a(SAFRAN ELECTRONICS & DEFENSE)
Dated: August__, 2026 ELECTRONICS & DEFENSE)-Bate: 2026.08.24 09:52:47 -0700'
12 [name]
i For Defendant Safran Electronics & Defense Avionics USA, LLC
: e £ 7
15 || Dated: August_18, 2026
/Kyle Kordrehaug
16 Blumenthal Nordrehaug Bhowmik De Blouw LLP
17 Attorney for Plaintiff
18
G
19 || Pated: August 24, 2026 /2
Chilstine Baran
20 Fisher & Phillips LLP
Attorney for Defendant
21
22
23
24
25
26
27
28
_AMENDMENT TO CLASS ACTION AND PAGA SETTLEMENT AGREEMENT
5
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EXHIBIT #3
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EXHIBIT “A»

COURT APPROVED NOTICE OF CLASS ACTION AND PAGA SETTLEMENT
AND HEARING DATE FOR FINAL COURT APPROVAL

Bojorquez v. Safran Electronics & Defense Avionics USA, LLC,
Superior Couit of the State of California,
County of Orange, Case No, 30-2024-01380435-CU-OE-CXC

The Superior Court for the State of Californin authorized this Notice. Read it carefidly!
It's not junk mail, spam, an advertisemeni, or solicitation by a lowyer, You are not being sued.

YOUR LEGAL RIGHTS MAY BE AFFECTED WHETHER YOU ACT OR DO NOT
ACT, PLEASE READ THIS NOTICE CAREFULLY,

You may be eligible to recetve money from an employee class action lawsuit (“Action™)
againgt Defendant Safran Eleotronics & Avionics USA, LLC (“Defendant”) for alleged wage and
hoor violations, The Action was filed by Plaintiff Daniela Cardenas Bojorquez (“Plaintiff”) and
sesks payment of (1) wages and other relief on behalf of all individuals who are or wers
employed by Defendant in California and olassified as a non-sxempt or hourly amployee at any
time during the Class Period (February 21, 2020 through November 30, 2024) (“Class
Members™), and (2) penalties and other refief on behalf of all individuals who are or were
employed by Defendant in California and clagsified as a non-exempt or houtly employee at any

tims duting the PAGA Period (May 5, 2023 through November 30, 2024) (“Aggtisved

Employees™).

The proposed Settlement has two main patts: (1) a Class Settlement requiring Defondant
to fund Individval Class Payments to Class Members, and (2) a PAGA Seitlement requiting
Deféndant to. fund Individual PAGA Paymonts to- Aggrieved Employees and pay penaltics to the
Califorhia Labor and Worlforoa Dévelopment Agency (“LWDA™).

Basad en Defendant’s racords, and the Parties’ ourvent assumptions, your Individaal
Class Payment iy estimated fo be <<§; >3 (less withholding), and your
Individual PAGA Payment is estimnted to <<be § »>, The actual amount
you may receive likely will be differertt and will depend on a number of factors. (If no amount is
stated for your Individual PAGA Payment, then according to Defendant’s records you are not
gligible for an Individual PAGA Payment under the Settloment because yob didn’t work during
lie PAGA. Period.)

The above estimaies are baged on Defendant’s records showing that you worked
< s>worlweeks during the Class Period and you worked << = pay
periods during the PAGA Period. If you believe that you worked mere workweeks and/or pay
periods durinp either period, you can submit 2 challangs by the deadline date. See Section 5 of
this Notice below,

The Court has preliminarily approved the proposed Seitlement and approved this Nofice.
The Court has not yet decided whelher to grant final approval. Your legal rights are affected
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whethet you act or do not act. Read this Notice carefully. At the Final Approval Hearing, the
Court will decide whether to finally approve the Settlemant and how tuch of the Settlenient will
Do paid to Plaintiff and Plaintiffs attorneys (“Class Counsel*). The Court will also decide
whether to enter a judgment that tequires Defendant to make payments under the Setilement and
requdres Class Members and Agerieved Employees to give up their rights to assert cerlain claims

against Defendant.

If you worked for Defendatit during the Clasg Pariod and/or the PAGA Period, you have
two basic options wider the Settlement:

(1) Do Nothing. You don’t have to do anything to partieipate in the proposed Settlement
and be efigible for an Individual Clags Paymtent, and/or an Individual PAGA
Payment. As a Participating Class Member, though, you will give up your right to
assert Class Period wage claims and PACGA Period penalty claims against Defendant
ns described below in Section 4 bslow,

(2) Opt-Out of the Class Setflement. You can exclude yourself from the Class
Settloment (opt-out) by submitting the written Request for Exclusion ot otherwise
notifying the Administrator in writing. If you opt~out of the Seitlement, you will not
receive an Individual Class Payment, howavet you will preserve your right to
personally pursite Cléss Period wage claims againgt Defendant, If you are an
Agerieved Employeo, you remain eligible for an Individual PAGA Payment. You
cahnot opt-out of the PAGA portion of the proposed Settlement.

Defendant will not retaliate sgainst you for any actions you take with respect to the

proposed Settlement,

le Dtm’t Have to Do Ifyou do nothmg, youwillbe a Pa.t‘tlclpatmg Class Member 611glble
Anything to foran, Tndividual Class Payment and an lirdividual PAGA Payment
Participate in the (if any), In exchange, you will give up your right to assert the wage
Settlement claims against Defendant that are covered by thiy Settlement
(Released Class Claims).
You Can Opt-out If you dont wint to fully participate in the proposed Settlement, you
of the Class cati opt-out of the Class Setilement by sending the Administrator a
Settlernent but wwritten Request for Exclusion. Oncs exeluded, you will be 2 Non-
notthe PAGA Participating Class Member and no longer eligible for an Individual
Setilement Class Payment, Non-Participating Class Members cannot object to
any portion of the proposed Settlement, See Section 7 of thig Nofice.
The Opt-out Deadline | v, oonn0t opt-out of the PAGA portion of the proposed
18 : Seftlement. Defendant must pay Individual PAGA Paymenis to all
Aggrieved Employees and the Aggrieved Employees must give up
their rights to pursue Released PAGA Claims (defined below)
regardiess of whethér you submit a réquest for exclusion,
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Participating Class All Class Members who do not opt-out (“Participating Class
Members Can Object | Members™) can object to any aspect of the proposad Settlement. The
to the Class Court’s decision whether to finally approve the Settlemerit will
Settlement nclude a detetimination of how much will be paid to Class Cotngel
and Plaintiff who pursued the Action on behalf of the Clags. You are
Written Objections not personally responsible for any payments to Class Counsel or
Must be Submitted by | Plaintiff, but every dollar paid fo Class Counsel and Plaintiff reduces
the Response the overall amount paid to Participating Class Members. You can
Deadline objeot to the ameunts requested by Class Counsel or Plaintif¥ if you
think they are unreasonable. See Section 8 of this Notice,
You Can Participate | The Court’s Final Approval Hearing is scheduled to take place on
in the it [a.m./p.m.], at-the Orange County
Final Approval Supetiot Court, Iocated at 751 West Santa Ana Blvd., Santa Ana,
Heaving CA 92701, belore Judge Melissa R, McCormick in Departnent
CX108, This hearing may change as explained below in Section 9.
You don’t have to attend but you do have the right to appear (or hire
an attorney to appear on your behalf at your own cost), in person, by
telephone or by using the Couit’s virtual appearance platform,
Parlicipating Class Members can verbaily object to the Settiement at
the Tinal Approval Hearing, Seo Seotion 9 of this Notice
You Can Challenge The amount of your Individual Class Payment depends on how
the Calculation of many workweeks you worked at least one day during the Class
Yonr Workwoeeks / TPeriod, The amount of your share of your Individual PAGA
Pay Peiiods Paynient (if any) depends on how many pay periods you worked at
lenst one day doring the PAGA Period. The number of Class Petiod
Witten Challenges workwocks and nutmber of PAGA Period pay petiods you worked
Must be Submitted by | acoording to Defendant’s records is stated on-the first page of this
the Response Notice. I'you disagree with eithier of thess numbers, you must
Deadline challenge it by - See Section 3 of this
G| Notics

Plaintiff was an employee of Defendant. The Action acouses Defendant of violating California
labot laws by failing to pay minimum wages, failing to pay overtime wages, failing to provide
required meal petiods and unpaid premiums, failing to provide raquired rest petiods and unpaid
pramiums, failing to provide accurate fremized wage stafements, failing to provide required
expense reimbursement, failing to provide wages when due, faitute to pay sick pay, and
engaging in unfair competition. The Action also seeks civil penalties in a reprosentative claim
under thie Private Attarneys General Act (“PAGA™). The First Amended Class and
Reépregentativs Action Coinplaint shall be the operative complaint in the Action (the “Operative
Complaint”), which was filed on January 16,2023,
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Defendant denies that it viclated any laws or failed to pay any wages and further denies any
liability whatsoever to Plaintiff, the Class, or Aggtieved Efiployees. Defendant contends it
complied with all applicable laws,

Youl have received this Notice beoause you have been identified as a member of the Class, which
is defined as:

All individuals who are or were employed by Defendant in California and
classified as a non-exempt-or howrly employee at any time during the Class Period
(Febroary 21, 2020 througlh November 30, 2024),

The Court has niade no determination whether Defendant or Plaintiff are correct on the merits.
In other words, the Coutt has not dsterminod whether aty laws have been viclated, nor has it
decideil in favor of Plaintiff or Defendant. Tn the meantime, Plaintiff and Defendant hired an
experienced, neutral mediator in an effori to resolve the Action by negotiating au 1o end the case
by agreement (gettls the case) with no decision or admission of who is right or wrong, ratherthan
continning the sxpensive and time-consuming process of litigation. The negotiations were
successful. By signing a written Class Action and PAGA Seftloment Agreement (“Agreameént™)
and agresing to jointly ask the Court to enter a judgnient ending the Action and enforcing the
Agreement, Plaintiff and Defendant have negotiated a proposed Seitlement that is subject to the
Cowrt’s Final Approval. Both sides agree the proposed Setflement is a compromise of disputed
claims. By agreeing to settle, Defendant does not admit any viclations orconeede the merit of
ainy claims. Plainiiff and Class Coungel believe this Settlement is 4 good deal for you becanse
they believe that: {1) Defendant has agreed to pay a fair, reasonable and adequate amount
considering the sirength of the claims and the tisks and uncertainties of continued litigation; and
(23 Seitloment is in the best interests of the Clags Membars and Aggrieved Emiployees, The
Court preliminarily approved the proposed Seitlement as fair, reasonable and adequae,
authorized this Notice, and scheduled a hearing to determine Final Approval,

Gross Settlement Amount. Defendant has agreed to pay an-“all in* amount of Three
IHundred Seventy-Five Thousand Dollars ($375,000)(the *Gross Settlement Amowmt™) o
fund the settloment of the Action, The Grdss Settlement Amount ineludes all payments of
Individual Class Payments, Class Counsel Fees Payment, Class Counsel Litigafion Expenses
Payment, Class Representative Sorvice Payment, the Administration Expenses Payment,
Individual PAGA Payments, and civil penalties under PAGA. Any employer-side payroll taxes
on the portion of the Individual Class Payments allocated to wages shall be separately paid by
Defendant. Defendant shiall fund the Gross Ssttlemant Amount and also futrd the amouints
necessary to fully pay Defendant’s share of payroll taxes, by transmitting the funds to the
Adminisirator no later than 14 days after the Effective Date. The “Effective Date™ means the
date the Judgment is final and no longer subject to appeal. Within 14 days after Defendant funds
the Cross Settloment Amount, the Administrator will mail chécks for: all Individual Class
Payments to Participating Class Members.
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Court Approved Deductions from Gross Settlement Amount. At the Final Approval Hearing,
Plaintiff and/or Class Counsel will ask the Cowrt to approve the following deductions from the
Gross Settlement, the amounts of which will be decided by the Comt at the Finat Approval
Hearing:

+ Administration Expenses Payment, Payment to the Administrator, estimatad not to
exceed $3,250, for expenses, including expenses of notifying the Class Members of the
Settlement, processing opt outs, and distributing settlement checks and tax forms,

» Attorneys’ Fees and Costs. Payment to Class Counsel of reasonable attoreys” fees siot
to exceed $112,500, and an additional amount to reimbmse actual litigation costs
incurred by the Plaintiff notto excesd $30,000. Class Counsel hag been prosecuting the
Action on tighalf of Plaintiff and the Class on a con‘ungenoy feo basis (that iz, without
being paid any money to date) and has beeni paying all litigation vosts and expenses. The
amounts stated are what Class Counsel will be requesting and the final amounts to be
paid will be decided at the Final Approval Hearing,

» Class Representative Service Payment, A Class Representative Service Payment in an
amount not more than $2,500 to the Plaintiff as a service award, or such lesser amouint as
may be approved by the Court, to compensate het for services on behalf of'the Clags in
initiating and prosecuting the Aotion, and for the rigke she undertook. The amoimt stated
is what Plaintiff will be requesting and the final amount to be paid will be decided at the
Final Approval Hearing:

¢  DAGA Penalties. A payitient of $7,500 relating to Plaintiff’s claim under PAGA, $5,625
of whioh will be paid to the State of California’s Labor and Workforee Development
Agency (“LWDA™), 'The remaining $1,875 will be distributed to the Aggrieved
Employses as Individual PAGA. Payments, The Administrator will ealoulate each
Individual PAGA Payment by (a) dividing thie amounit of the Aggrisved Employees’ 25%
share of PAGA Penalties ($1,£75) by the total number of PAGA Pay Periods worked by
all Aggrieved Employess during the PAGA Period and (b) multiplying the result by each
Aggrieved Employee’s PAGA. Pay Petiods, Aggrieved Employses assume full
responsibility and liability for any taxes owed on thsir Tndividual PAGA Payment.
“PAGA Pay Period” means any Pay Periad during which an Apprieved Employes
worked for Dafendant for dt least one day during the PAGA Period, which is May 3,
2023 through November 30, 2024,

Participating Class Members have the right to object to any of these deductions, Thi Court will
consider all objections.

Caloulation of Pavments to Class Members, After all of the payments of the court-approved
Attorneys” Fees and Costs, the Class Repiosentative Servico Payment, the PAGA. Penalties, and
the Administration Expenses Payment ate deducted from the Gross Settlement Amount, the
temaining portion, the “Net Settlement Amount™, shall be distributed. as Individual Class
Payments to the Participating Class Members. Tho Net Settlement Amount is estimated to be at
least § . The Administrator will pay an Individual Class Payment from the Net
Settlement Arount to sach Participating Class Member. The Individual Clags Payment for each
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Participating Class Member will be calculated by (a) dividing the Net Seltlement Amount by the
total tiumber of Workweeks worked by all Participating Class Members during the Class Period
aitd (b) multiplving the result by each Participating Clags Member’s Workweeks, “Workweek”
means any week duting the Class Period in which a Class Meniber worked for Dafendant as a
Class Member for at least one day. The number of Workweeks will be based on Defendant’s
records; howsver, Class Membars may challenge the number of Workweeks as explained below.

If the Settlement is approved by the Comrt and you do not exclude yourself, you will
auntomatically be mailed a check for your Individicel Class Payment to the smne address as
this Class Notice, You do not have to do anything to receive a payment. If'your address has
changed, you must contact the Administrator to inform them of your correct address to ensure
you receive your payment,

T Matters. Twenty Percent (20%) of each Participating Class Member’s Individual Class
Payment is in settlement of wage claims (the “Wage Portion”). Accordingly, the Wage Portion
is subject to wage withholdings, and shall bé reported on IRS Form W-2, Eighty Percent (80%)
of each Participating Class Member’s Individual Class Payment is in settlement of claims for
non-wages, expense reimbursemert, interest and penalties allegedly due to smployees
{oollectively the “Non-Wage Portion”). The Non-Wage Portion shall not be subject to wage
withholdings and shall be raported on IRS Form 1099. The employee portion of all applicable
ineoms and payroll taxes will be the responsibility of the Participating Class Membeis, One
hundred percent (100%) of the Individual PAGA Payments for Aggrieved Employees shall be
allocated to penalties and not sibject to wage withholdings. An IRS Form 1099 will issue for
these Individual PAGA Payments. Neither Class Counsel nor Defendant’s Counsel intend
anythmg contained fis this Class Notice to constitite advice regarding taxes or taxability The tax
Issues for each Participating Class Member and each Aggrieved Employed are unique to him/her,
and each Parlicipating Class Member/Agprieved Employee may wish to consult atax advisor
oohcerning the tax consequences of the payments received under the Settlement. The
Participating Class Mémbers/Aggriéved Employees assume full responsibility and liability for
auy taxes owed on any payments received.

Conditions of Settlement. This Settiernent and your receipt of the Individual Class Payment is
sonditioned upon the Court entering an order grantig final approval of the Settlement and
anteting judgmetit.

‘The Proposed Settlement Will be Void if the Court Denies Final Approval: It is possible the
Court will decline to-grant Final Approval of the Seitlement or decline fo enfer a Judgment, Ti
is also possible the Court will enter a Judgment that is reversed on appeal, Plaintiff and
Defandant have dgreed that, in either case, the Settlement will be void: Defendant will not pay
any toney and Class Members will not reloase any claims against Defendant,

MNeed to Promptly Cash Pavment Checks, The front of every check issued will show the date
when the chetk expires (the void date). If you doni’t cash it by the void date, your check will
be automatically eancelled, and the funds represerited by suchi chgeks to the California
Controller's Unclaimed Property Fund in the name of the individual who failed to cash their
check.
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Administrator. The Court has appointed aneutral company, Apex Class Aotion LLC (the
“Administrator”) to send this Notice, calculats and inake payments, and prodess Class Meimbers’
Requests for Exclision, The Administrator will also decide Class Member challenges over
Workweeks, mail and ra-mail settfement checks and tax forms; and perform other tasks necessary
to administer the Seftlement. The Administrator’s contaot information is contained in Section 9 of
this Notice:

Released Clags Claims, Effective on the date when Defendant fully funds the entire Gross
Settlement Amonnt and funds all employer payrol] taxes owed on the Wage Portion of the
Individual Class Payments, all Partioipating Class Members; on behalf of themselves and their
regpeciive formet and present representatives, agents, attorneys, heirs, adminisfrators, successors,
and assigns, release Released Parties from the Released Class Claims. The *Released Class
Claimg™ ate all claims arising at any timie during the Class Period that were or reasonably could
have been asserted inthe Action baged on the Tacts alleged in the Operative Complaint. Except
as expressly set forth in the Agreement, Participating Class Members do not release any other
claims, including elaims for vested beneflts, wrongful termination, violation of the Fair
Employment and Housing Act, unemployment insurance, disability, social security, workers®
compsnsation, or Class claims baged on facts occurring outside the Class Period.

Thig means that, if yoir do niot timely and formally exclude yourself from the seitlement, you
cannot sue, continue to-sue, or be part of any othet lawsuit against Defendant and any other
Released Party dbout the Released Class Claims resolved by this Settlement, If also means that
all of the Court’s orders in the Action will apply to you and legally bind you.

Released PAGA Claims, Effective on the date when Defendant fully finds the entire Gross
Setflement Atmount and funds all employet payroll ta¥es owed onthe Wags Portion of the
Individual Class Payments, a1l Agarieved Employees are deemed to release, on behalf of
themselves and their tespectiva former and present representatives, agents, attorneys, heirs,
adminisirators, successors, and assigns, the Released Parties from the Released PAGA Claims.
The “Reloased PAGA Claims” are all claims arising at any time during the PAG#A Period for
civil penalies availabie under PAGA based on the facts alleged in the Operative Cemplaint
and PAGA Notice. The Released PAGA Claims include a release from the State of Catifortiia
(to the extent Plaintiffs are psrmitied to provide such a release for the State of California for
the PAGA Period). The Released PAGA Claims do not include other PAGA claims,
undetlying wage and hour claims, olaitns for wrongful termination, violation of the Fair
Employment and Housing Act, tnomployment insuranes, discrimination, disability, social
security, worker's competisation, and PAGA. claime owdside of the PAGA Period.

Released Parties, ‘The Released Parties are: Defondant and its past, present, and fufure parent
company, predecessors, sucoessors, officers, directors, employees and agents,

Individual Class Paymetts, The Administrator will caloulate Individual Class Payments by (a)
dividing the Net Settlement Amount by the total number of Workweeks worked by all Participating
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Class Members during the Class Period and (b) multiplying the result by sach Participating Class
Member’s Workweaks,

Defendant’s records refleet that you worked << >>'Workweeks during the Class Period
(Febraary 21, 2020 through November 30, 2024),

Based on this information, your estimated Individwal Class Payment from the Net Settlement
Amount 1y << B,

Defendant’s records veflect that you worked << >> PAGA Pay Periods during the
during the PAGA Perlod (May 5, 2023 through November 30, 2024). Based on this
information your estimated Individual PAGA Paymeit is << P

If you wish to challenge the information set forth above, then you must submit a written, signed
dispute challenging the information along with supporting decuments, to the Administrator at the
address provided in this Clags Notioe no later than the Response Deadline, which is

[sixty (60) days after the mailing of the Class Notice or an additional 14
days in the caso of re-mailing]. You fhay also fax the dispute to or smail the
dispute to by no later than the Responie Deadline. Any dispute shopld
inelude credible written evidence and will be resolved by the Administrator. A sepatate enclosed
Dispute form for your use is included with this Class Notice,

You nesd to support your challenge by sending copies of pay stubs or other records. The
Administrator will accept Defendant’s calculation of Worlkweeks baged on Defendant’s records
as accurate unless you send copies of récords sontaining contrary information, You should send
copies rather than originals bacause the dosuments will nof be returned to you. The
Administrator will resolve Workweelk challenges based on your submission and on input fiom
Class Counsel (who will advocate on behalf of Participating Class Members) and Defendant’s
Counsel. Althongh the Administrator shall make the initial decision regarding claim disputes,
the Cowrt inay teview any devision(s) made by the Administrator régarding a claim dispute

To get money from the Seltlement, you do not have to do anything. A check for your Individual
Class Payment will be mailsd-antomatically to the same address as this Class Notice.

The Administrator will send, by U.8. mail, a check to every Pariicipating Class Member (j.e.,
every Class Member who doasn’t opt-out) inoluding those who also qualify as Aggrieved
Employees. The single check will combina the Individual Class Payment and the Individual
PAGA Payment. The Administretor will send, by U.8. mail, an Individual PAGA Payment
chisck to every Aggrieved Eniployee who opls out of the Class Seltlement (i.e., every Non-
Participating Class Member),

Your check will be sent €0 the snme address as this Class Notice. If yon change your

address, be sure to notify the Administrator as soon as possible. Section 9 of this Class
Notice has the Administrator’s contzet information,
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[7.  WhatifI don’t want to be a part of the Settlement?

If you do not wish to participate in the Settlement, you may exclude yourself from the Class
portion of the Settlement or “opt out.” If you opt out, you will not receive an Individual Class
Payment from the Settlement, and you will not be bound by its terms, which means you
will retain the right to sue Defendant for the Released Class Claims. However, Aggrieved
Employees who opt out will still be paid their Individual PAGA Payment and will remain bound
by the release of the Released PAGA Claims regardless of whether they submit a request for
exclusion and even if they do not cash their check. The PAGA Penalties amount is $7,500, of
which $1,875 will be distributed to the Aggrieved Employees to be allocated based on their
respective PAGA Pay Periods. Your share of the PAGA Penalties, if any, is set forth in Section
5 above.

To opt out, you must submit to the Administrator a written, signed and dated request to opt-out
postmarked no later than the Response Deadline which is . You may also fax
your request to opt out to or email the dispute to
by no later than the Response Deadline. A Request for Exclusion form is included with this
Class Notice. The request to opt-out should be signed by you and state in substance that you
wish to be excluded from the class settlement in the Bojorquez v. Safran Electronics & Defense
Avionics USA, LLC lawsuit. The request to opt-out should state the Class Member’s full name,
address and email address or telephone number. Please include the name and number of the
case, which is Bojorquez v. Safran Electronics & Defense Avionies USA, LLC, Case No. 30-
2024-01380435-CU-OE-CXC. The request to opt-out must be completed and signed by you.
No other person may opt-out for a living member of the Class.

The address for the Administrator is . Written
requests for exclusion that are postmarked after , or are incomplete or unsigned
will be rejected, and those Class Members will remain bound by the Settlement and the release
described above.

[8.  Tow doI Object to the Settlement?

Oanly Participating Class Members have the right to object to the Settlement. Before deciding
whether to object, you may wish to see what Plaintiff and Defendant are asking the Court to
approve. At least sixteen (16) court days before the Final Approval Hearing, scheduled for
Class Counsel and Plaintiff will file in Court a Motion for Final Approval that
includes, among other things, the reasons why the proposed Settlement is fair, and stating (i) the
amount Class Counsel is requesting for attorneys” fees and litigation expenses; and (ii) the
amount Plaintiff is requesting as a Class Representative Service Payment. Upon reasenable
request, Class Counsel (whose contact information is below) will send you copies of these
documents at no cost to you. You can also view them on Class Counsel’s website at
www.bamlawca.com under “Class Notices” for Bojorquez v. Safran Electronics & Defense
Avionics USA or on the Court’s website (https:/www.occourts.org/online-services/case-access/)
and entering the Case No. 30-2024-01380435-CU-OE-CXC. An Objection form is included
with this Class Notice.
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A Participating Class Member who disagrees with any aspect of the Agreement and/or the
Motion for Final Approval may wish to object, for example, that the proposed Settlement is
unfair, or that the amounts requested by Class Counsel or Plaintiff are too high or too low. The
Response Deadline for sending written objections to the Administrator is

[sixty (60) days after the date of the Notice or an additional 14 days after the Notice in the case
of re-mailing]. You may also fax the objection to or email the objection to
by no later than this Response Deadline. Be sure to tell the
Administrator what you object to, why you object, and any facts that support your objection.
Make sure you identify the Action, Bojorquez v. Safran Electronics & Defense Avionics USA,
LLC, Case No. 30-2024-01380435-CU-OE-CXC, and include your name, current address,
email or telephone number, and approximate dates of employment for Defendant and sign the
objection. The Administrator’s contact information is as follows:

Administrator:

Name of Company: Apex Class Action LLC
Email Address:
Mailing Address:
Telephone Number:
Fax Number:
Settlement Website:

Alternatively, a Participating Class Member can object (or personally retain a lawyer to object at
your own cost) by attending the Final Approval Hearing. You (or your attorney) should be ready
to tell the Court what you object to, why you object, and any facts that support your objection.
You also have the option to appear at the hearing by audio or video. Please check the Court’s
website for current information and instructions concerning appearances and how to view Court
proceedings: hitps://www.occourts.org/media-relations/civil. html.

The addresses for Parties’ counsel are as follows:

CLASS COUNSEL:

Kyle Nordrehaug

Blumenthal Nordrehaug Bhowmik DeBlouw LLP
2255 Calle Clara

La Jolla, CA 92037

Tel.: (858) 551-1223

Fax: (858) 551-1232

E-Mail: kvle@bamlawca.com

COUNSEL FOR DEFENDANT:

Christine Baran

Fisher & Phillips LLP

2050 Main Street, Suite 1000
Irvine, CA 92614

| 9. Can[ Attend the Final Approval Hearing?

10
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You can, but don’t have to, attend the Final Approval Hearing at (Pacific Standard
Time) on , in Department CX105 of the Superior Court of California, County
of Orange, 751 West Santa Ana Blvd., Santa Ana, CA 92701, before Judge R. Melissa
McCormick. At this hearing the Court will consider whether the Settlement is fair, reasonable,
and adequate. The purpose of this hearing is for the Court to determine whether to grant final
approval to the Settlement and to fix the amounts to be paid as attorneys’ fees and costs to Class
Counsel and as a service payment to Plaintiff. If there are objections, the Court will consider
them. You are not required to attend the Final Approval Hearing, although any Class Member
is welcome to attend the hearing in remotely or in person. Please check the Court’s website for
current information and instructions conceming appearances and how to view Court
proceedings: hitps://www.occourts.org/media-relations/civil. html.

It’s possible the Court will reschedule the Final Approval Hearing. If the hearing is continued,
notice will be posted on Class Counsel’s website at www.bamlawca.com under “Class Notices”
for Bojorquez v. Safian Electronics & Defense Avionics USA. In addition, hearing dates are
posted on the Internet via the Case Access page for the Orange County Superior Court
(https://www.occourts.org/online-services/case-access/) and entering the Case No. 30-2024-
01380435-CU-OE-CXC.

[10. How Can I Get More Information? i

You may call the Administrator at or write to Bojorquez v. Safi-an Electronics &
Defense Avionics USA, LLC Administrator, c/o

This Class Notice summarizes the proposed settlement. More details are in the Settlement
Agreement. You may receive a copy of the Agreement, the Judgment, the motion for final
approval or other Settlement documents by going to on Class Counsel’s website at
www.bamlawca.com under “Class Notices” for Bojorquez v. Safi-an Electronics & Defense
Avionics USA, where these documents will be posted as they become available. The Judgment
will be posted on the Administrator’s website for at least 180 days. You may get more details by
examining the Court’s file via the Civil Case and Document Access for the California Superior
Court for the County of Orange (https:/www.occourts.org/online-services/case-access/) and
entering the Case No. 30-2024-01380435-CU-OE-CXC.

PLEASE DO NOT CALL THE COURT ABOUT THIS NOTICE.
IMPORTANT:

¢  What if Your Address Changes - To receive your check, you should immediately notify
the Administrator if you move or otherwise change your mailing address.

e  What if You Fail to Cash a Check - Settlement checks will be null and void 180 days
after issuance if not deposited or cashed, and this expiration date is printed on the check.
In such events, the Administrator shall direct all unclaimed funds to be paid to the
California Controller's Unclaimed Property Fund in the name of and for the benefit of the
individual who did not cash their check. The funds may be claimed at

https://www.sco.ca.gov/upd_msg. html.

11
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What if You Lose Your Check - If you lose or misplace your setflement check before

cashing it, the Administrator will replace it as long as you request a replacement before

the void date on the face of the original cheok. If your check is already void you should
congult the Unclaimed Property Tund website for instructions on how to retrieve the

fonds.

12

-51-

PRELIMINARY APPROVAL ORDER




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

DISPUTE OF WEEKS/PAY PERIODS WORKED FORM

Bojorquez v. Safran Electronics & Defense Avionics USA, LLC, Superior Court of the
State of California, County of Orange, Case No. 30-2024-01380435-CU-OE-CXC

Indicate Name/Address Changes, if any:

<<Name>>

<<Address>>

<<City>>, <<State>> <<Zip Code>>
XX -XX-

If you are or have been employed by Defendant in California and classified as a non-exempt or hourly
employee at any time during the Class Period (February 21, 2020 through November 30, 2024), then you are a
Class Member.

The amount of your estimated Individual Class Payment is based upon the Workweeks you worked during the
Class Period based on Defendant’s records, as set forth below and in the Class Notice you received. A

“Workweek” means any week during the Class Period in which a Class Member worked for Defendant as a
Class Member for at least one day.

L YOUR COMPENSARBRLE WORKWEEKS

Defendant’s records show that during the Class Period (February 21, 2020 through November 30, 2024),
you worked as a non-exempt or hourly employee for Defendant in California, which qualifies you as a Class
Member, and that your total number of Workweeks during the Class Period are:

<<NUMBER OF WEEKS>>.
II. YOUR ESTIMATED INDIVIDUAL CLASS PAYMENT
Based upon the numbers of Workweeks listed above, your estimated pre-tax Individual Class Payment is

<<INSERT>>.

III. YOUR COMPENSABLE PAGA PAY PERIODS

Defendant’s records show that during the PAGA Period (May 35, 2023 through November 30, 2024), you
were employed by Defendant in California and classified as a non-exempt or hourly employee at any time
during the PAGA Period, which qualifies you as an Aggrieved Employee. The amount of your estimated
Individual PAGA Payment is based upon the PAGA Pay Periods you worked during the PAGA Period based on
Defendant’s records, as set forth below and in the Class Notice you received. “PAGA Pay Period” means any
Pay Period during which an Aggrieved Employee worked for Defendant for at least one day during the PAGA
Period, which is May 5, 2023 through November 30, 2024. Your total number of PAGA Pay Periods worked
during the PAGA Period are:

<<NUMBER OF PAGA PAY PERIODS>>.

IV.  YOUR ESTIMATED INDIVIDUAL PAGA PAYMENT
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Based upon the numbers of PAGA Pay Periods listed above, your estimated Individual PAGA Payment is
<<INSERT>>

V. CHALLENGE TO NUMBER OF WORKWEEKS / PAGA PAY PERIODS WORKED

If you believe that the number of Workweeks and/or PAGA Pay Periods stated above is correct, you do not
have to do anything,.

If you wish to dispute the number of Workweeks and/or PAGA Pay Periods worked listed above, you must
complete and postmark this Dispute Form, and provide all supporting information and/or documentation, to the
Administrator by <<RESPONSE DEADLINE>>.

Check the box below ONLY if you wish to dispute the information listed above:

] I wish to dispute the number of Workweeks and/or PAGA Pay Periods listed above. I believe the correct
amount of my Workweeks during the Class Period is . Ibelieve the correct amount of my
PAGA Pay Periods during the PAGA Period is . I have included information and/or
documentary evidence that support my dispute. I understand that, by submitting this dispute, I hereby authorize
the Administrator to review Defendant’s records and make a determination as to the validity of my dispute
based upon Defendant’s records as well as the records and information that I submit to the Administrator. I also
understand that Defendant’s records will be determinative absent credible evidence to rebut the accuracy of
those records.

I declare under penalty of perjury under the laws of the State of California that the information I provided in this
Dispute Form is true and correct.

Dated: Signature:

Print or Type Name:

MAIL, FAX OR EMAIL TO:

Bojorquez v. Safran Electronics & Defense Avionics USA Administrator
c/o Apex Class Action
address
Fax:
Email:

Page 20r2
QUESTIONS? CALL APEX CLASS ACTION - TOLL FREE [NUMBER]
Please do not call the Court directly
FP 54078464.1
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OBJECTION FORM

USE THIS FORM ONLY IF YOU WANT TO OBJECT TO THE SETTLEMENT. TO OBJECT
TO THE TERMS OF THE SETTLEMENT, YOU MUST SIGN AND COMPLETE THIS FORM
ACCURATELY, INCLUDING YOUR FULL NAME, CURRENT ADDRESS, LAST FOUR DIGITS OF
YOUR SOCIAL SECURITY NUMBER, AND YOUR SIGNATURE. YOU MUST MAIL THIS FORM BY
FIRST CLASS U.S. MAIL TO THE ADMINISTRATOR (APEX CLASS ACTION) AT THE ADDRESS
BELOW, EMAIL THIS FORM TO << >> OR FAX THIS FORM TO
THE DEADLINE TO EMAIL, FAX OR POSTMARK VIA MAIL YOUR

WRITTEN OBJIECTION IS

[ 1T OBIECT to the Bojorquez v. Safran Electronics & Defense Avionics USA Settlement for the
following reasons:

(Print You Name) {Signature) (Date)

(Your Address) (Cite/State/ Zip Code) (Print Last Four Digits of SSN)

Submit your fully completed and signed Objection Form as follows:

MAIL FAX OR EMAIL TO THE ADMINISTRATOR NOT LATER THAN TO:
Bojorquez v. Safran Electronics & Defense Avionics US4 Administrator
c/o Apex Class Action, [address]. [Fax]. [Enuail]

-63-

PRELIMINARY APPROVAL ORDER




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
97
28

REQUEST FOR EXCLUSION FORM

Bojorquez v. Safran Electronics & Defense Avionics USA, LLC,
Superior Court of the State of California, County of Orange,
Case No. 30-2024-01380435-CU-OE-CXC

I confirm that I have received the Court Approved Notice of Class Action and PAGA Settlement
and Hearing Date for Final Court Approval, which describes my rights and the options I may
take in response to the parties” proposed Settlement in the above-referenced lawsuit.

By signing and returning this Request for Exclusion Form, I confirm that I wish to be removed
from the proposed Class, that I do not want to participate as a Class Member, and that I do not
want to be included in the proposed Class Settlement.

I understand and acknowledge that, by signing and submitting this form: (1) I will not receive
any money from the proposed Settlement except my portion, if any. of the civil penalties that is
allocated in settlement of the California Labor Code Private Attorney General Act of 2004 claim
alleged by Plaintiff; (2) I will not be bound by the class portion of the proposed Settlement and
will only be bound by the release of the Released PAGA Claims; and (3) I will not have any
right to object to the proposed Settlement.

THE DEADLINE TO SUBMIT THIS REQUEST FOR EXCLUSION IS [INSERT DATE].
THE EXCLUSION FORM MUST BE SIGNED, DATED, AND MAILED BY FIRST
CLASS U.S. MAIL, POSTMARKED NO LATER THAN [INSERT DATE] TO:
BOJORQUEZ V. SAFRAN ELECTRONICS, C/O APEX CLASS ACTION, [INSERT
ADDRESS]. YOU MAY ALSO FAX THIS FORM NO LATER THAN [INSERT

DATE]TO: » OR EMAIL THE FORM NO LATER THAN [INSERT
DATE| TO: y

Name:

Address:

Telephone Number: / Email:

I declare under penalty of perjury under the laws of the State of California that the foregoing is
true and correct.

(Sign your name here) Date
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AVISODE DEMANDA COLECTIVA Y ACUERDO DE PAGA APROBADOS POR EL TRIBUNAL
Y FECHA DE AUDIENCIA PARA APROBACION FINAL

Bojorquez v. Safran Electronics & Defense Avienics USA, LLC,
Tribunal Superior del Estado de California,
Condado de Orange, Nimero de Caso: 30-2024-01380435-CU-OE-CXC

E! Tribunal Superior del Estado de California autorizd este Aviso. ;Léalo con atencion!
No se trata de correo basura, spam, publicidad ni de una solicitud de un abogado. Esto no es una demanda.

SUS DERECHOS LEGALES PUEDEN VERSE AFECTADOS TANTO SI ACTUA O NO. LEA ESTE AVISO
DETENIDAMENTE.

Es posible que usted sea elegible para recibir un pago de una demanda colectiva de empleados (“Demanda”) contra Safran
Electronics & Avionics USA, LLC ("Demandado”) por presuntas violaciones de salarios y horas. La Demanda fue presentada por Danicla
Cardenas Bojorquez (“Demandante™) y busca el pago de (1) salarios y otras compensaciones en nombre de todas las personas que son o fueron
empleados del Demandado en California y clasificado como no exento o remunerado por horas en cualquier momento durante el Periodo de
Clase (del 21 de febrero de 2020 al 30 de noviembre de 2024) (“Miembros de Clase™), y (2) sanciones y otras compensaciones en nombre de
todas las personas que son o fueron empleados del Demandado en California y clasificado como no exento o remunerado por horas en cualquier
momento durante el Periodo de PAGA (del 5 de mayo de 2023 al 30 de noviembre de 2024) (“Empleados Agraviados”).

El Acuerdo propuesto tiene dos partes principales: (1) un Acuerdo Colectivo que exige al Demandado financiar Pagos Individuales de
Clase a los Miembros de Clase, y (2) un Acuerdo de PAGA que exige al Demandado financiar Pagos Individuales de PAGA a los Empleados
Agraviados y pagar sanciones a la Agencia de Desarrollo Laboral y de la Fuerza Laboral de California (“LWDA™).

Segim los registros del Demandado y las suposiciones actuales de las Partes, se estima que su Pago Individual de Clase sera de
$ (menos retencion), y su Pago Individual de PAGA serd § . Es probable que la cantidad real que reciba
varle y dependa de varios factores. (Si no se indica ninguna cantidad para su Pago Individual de PAGA, segin los registros del Demandado,
usted no tiene derecho a dicho pago en virtud del Acuerdo, ya que no trabajd durante el Periodo de PAGA).

Las estimaciones anteriores se basan en los registros del Demandado que muestran que trabajé semanas laborales durante
el Periodo de Clase y periodos de pago durante el Periodo de PAGA. Si considera que trabajé mas semanas laborales o periodos de
pago de los previstos en cualquiera de los dos perfodos, puede presentar una impugnacion antes de la fecha limite. Consulte la Seccion 5 de
este Aviso a continuacion.

El Tribunal ha aprobado preliminarmente el Acuerdo propuesto y este Aviso. El Tribunal ain no ha decidido si concede la aprobacion
definitiva. Sus derechos legales se ven afectados tanto si actia como si no. Lea este aviso detenidamente. En la Audiencia de Aprobacion Final,
el Tribunal decidira si aprueba definitivamente el Acuerdo y qué parte del mismo se pagara a la Demandante y a sus abogados (“Abogados de
Clase™). El Tribunal también decidira si dicta una sentencia que obligue al Demandado a realizar pagos en virtud del Acuerdo y que exija a los
Miembros de Clase y a los Empleados Agraviados que renuncien a su derecho a presentar ciertas reclamaciones contra el Demandado.

Si usted trabajo para el Demandado durante el Periodo de Clase y/o el de PAGA, tiene dos opciones basicas segun el Acuerdo:

(1) No haga nada. No es necesario que haga nada para participar en el Acuerdo propuesto y ser elegible para un Pago Individual de
Clase y/o uno de PAGA. Sin embargo, como Miembro de Clase Participante, renunciard a su derecho a presentar reclamaciones
salariales del Periodo de Clase y de sanciones del Periodo de PAGA contra el Demandado, tal como se describe a continuacion en
la Seccion 4.

(2) Exclusién del Acuerdo Colective. Puede excluirse del Acuerdo Colectivo (optar por no participar) mediante una Solicitud de
Exclusion o notificando al Administrador por escrito. Si decide no participar en el Acuerdo, no recibird un Pago Individual de
Clase, pero conservar su derecho a presentar personalmente reclamaciones salariales por el Periodo de Clase contra el Demandado.
Si usted es un Empleado Agraviado, sigue teniendo derecho a un Pago Individual de PAGA. No se puede optar por no participar
en la parte del Acuerdo propuesto a PAGA.

El Demandado no tomar: represalias contra usted por ninguna accién que usted emprenda respecto del Acuerdo propuesto.

RESUMEN DE SUS DERECHOS Y OPCIONES LEGALES EN ESTE ACUERDO:
No tiene que hacer nada Si no hace nada, seras un Miembro de Clase Participante, con derecho a un Pago Individual de Clase y a

para participar en el uno de PAGA (si corresponde). A cambio, usted renunciara a su derecho a presentar reclamaciones

Acuerdo. salariales contra el Demandado que estén cubiertas por este Acuerdo (Reclamaciones Exoneradas de
Clase).

Puedes optar por no Si no desea participar plenamente en el Acuerdo propuesto, puede optar por no participar enviando al

participar en el Acuerdo | Administrador una Solicitud de Exclusion por escrito. Una vez excluido, pasara a ser un Miembro de
Colectivo, pero no en el Clase No Participante y ya no podré optar & un Pago Individual de Clase. Los miembros del grupo que
Acuerdo de PAGA. no participen en la demanda colectiva no podran oponerse & ninguna parte del acuerdo propuesto.

La Fecha Limite para Consulte la Seccion 7 de este Aviso.

optar por no participar No se puede optar por no participar en la parte del Acuerdo propuesto a PAGA. El Demandado debe
es : realizar los Pagos Individuales de PAGA a todos los Empleados Agraviados y estos deben renunciar a su
derecho a presentar Reclamaciones Exoneradas de PAGA (definidas a continuacion) independientemente
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Monto Bruto del Acuerdo. El Demandado ha acordadoe pagar una cantidadl total de trosclentos setonia y cineo mil délares ($375,000)
(“Monto Brute del Acustcdo”) pava financiar la conciliaclén dé laDemandya. Este monto incluye todos los Pagos Individuales de Clase, 6l

pago ds honorarios de los Abogados de Clase, ast como ol pago de Gestos de Litigio, ¢l pago de Servicios de Representante de Clase, el pago
de Gastos Administrativos, los Pagos Tndividuales de PAGA y las sanciones civiles bajo la PAGA. Cualquier impuesto sobre I némine a.cargo
del empleader, cerrespondiente & la parte de fos Pagos Individuales de Clase asigneda a salarlos, gotd pagado por separado por el Demandado.
Tl Demendado deberd fnanciar el Morito Bruto-del Acuerdo, ast como Tos montos necesarios pare paga intepramente 1a parte del Damandado
de los impusstos sobre Ia ndmina, transfiriendo los fondos al Adminigtrador a més tardar 14 dias despuds de la fecha de entrada. en vigor del
Acucrdo, La*PFecha de Entrada en Vigor” se refitre o la Fecha en que la Sentencia es definitiva y v no esté sujeta a apelacién. Dentro de los
14 dles posteriores a que a] Demandado abone el Monto Bruio del Acuerdo, ¢l Administrador enviaré por corraa los cheques. correspondientss
a todos los Pagos Individugles de Clase a fos Miembros de Clase Partioipante.

Deducciones aptabadas por el tribunal def Monto Brute del Acuerde, Bnla Audiencia de Aprobneion Final, el Demandants y/o los Abogedos
de Clase solicitardn al Tribunal que apruebe las siguientes deducciones del Aousrdo Bruto, cuyos montos serén decididos por-el Tribunal en

dicha audisneia:

«  Pago de pastos adminisirativos. Hste pago estd estimado enno exceder los $3,250, para cubrir los estos, incluidos los gastos de
natificacién alos Miembros de Clase sobre el Acuerdo, el procesamiento ds las exclusiones veluntariasy T distribucién de les cheques
del Acuerdo ¥ log formulerios fiscales.

v Honorariosy costos de los abogados. Pago a los Abogados de Clase de honorarios razenables que no axcodan $112,500, y una cantidad
adicional parareembolser los costos realss del litigio incurridos por fe Demendants que ne exceda los $30,000.00. Los Abogados de
Clase hen estado llevando adelante la Demanca en hombre da la Demandante v de la Class, con base en honorarios condicionales (es
dacir, sinhaber recibido ningln pago hasta I fecha), y han pagade todos los cosfes y gastos del litigio, Las cantidadss indicaclas son
las que sclicitordn los Abogades de Clase y las cantidades finaley se deoidirdn en Ja Audiencin de Aprobeoidn Final,

*  Eagospor Servicio de Representanto de Clase. Pagos por servicios prostados o Ja Representante-de Clage por un monto no supericr &
$2,500, & la Demandante como incentivo por sus servicios, ¢ un mento mener que pueda ser aprobado per ol Tribunal, para
compenserla por log garvicios prestacios en norbre de Lo Clase al inlefar y Nlevar adelsnte li Demanda, y por los riesgos quo asumid,
L caritidad indicada e 1u que solicitard la Demanclante ¥ ¢l morito final s pagar ge decidird. en dicha audiencla.

»  Sanciones de PAGA. Un pago de $7,500 relacienado eon le reclomeoién de la Demendante en virtud de la PAGA, de los cuales
$5,625 ge pagardn a Ia Agencia de Desarrollo Laboral y de 1a Fuerzo Loborel del Estado de.Californis (“"LWDA™). Los$1,875 resiantes
so-disteibuirdn ontre log Empleados Apraviados como Pagos Thdividuales de PAGA. El Administrador caleulars cada Papo Individual
de PAGA () dividiendo elmonto de-la purte del 25% de los Empleados Agravindos en las Sanciones de PAGA [$1,875) por el mimere
toful de Periodos de Pago de PAGA trabajades por todos los Empleados Agravindos duranta el Perlods de PAGA ¥ (b) multiplicande
ol resuftado por fes Perfodos de Pago de PAGA de cada Bmpleado Agravlado. Hatos asumen I plena responsabilidad por cuslguier
impuests adsudlado sobte su Page Individual de BAGA, “Perlodo de Pago de PAGA® sighifica cualquier periodo de pago durante el
ounl un Empleado Agravisdo trabajé para sl Demandado al metos un dia durante ol Perfodo de Pago de PAGA, que es.del 5 demayo
de 2023 2l 30 de noviembre de 2024.

Los Miembrog de Clase Partidipante tienafr derechio a oponerss a cualquisra de estay deducoiones. Bl Triburial tendréd: en cuents todas las
objacioties.

Célonlo de los papos a les Miembros de Clase. Una vez deducides del Monto Bruip dil Acuerdo todos log pagos correspondientes a los
honotariosy costos <le los abogades aprobades por el Trivunal, el pago por ol Servicio del Repressntante de Clase, lag Sancionss de PAGA y
los Qastes Administrativos; la parte rostante, el “Monto Weto el Acuerde” se distribuird en Pagos Individuales de Clase e los Miembros de
Clesie Participants. Se estima que €1 Manto Neto del Acuerdo serd de-al meriog § . Bl Administrador realizazd un Pago Idlividual
de Clage a.cada Kiembro de Clags Parliciparite, procedente Je esie Monto, Bl Pago Individual de Clase pary cada Mismbro de-Clage Participarite
s oaloulard (n) dividiendo el Monte Neto ddl Acuerdo entre el mimero total de Semangs Latiorales trabajaclas por fodes los Miembros de Clase
Participante durante ol Perlods de Clase y (b multiplicando &l resultado por las Semanes Laborales de cada Miembro de, Clase Partivipante.
“Semane Jaboral® gipnifice cualduler semana del Petlodo de Clase en la que un Miembro de Clage tiabajé pars &l Demandado eamo Miefitbro
e Clase durante al menoy un dia, E) ntmaro de Semenas Laboreles s hasard en log registros del Dematndado; sin embargo, log Mierttbros de
Clese pueden impugner diche nimero, tal conio s¢ explica a continiecion,

8i ¢l Acuerdo es aprotindo por el Tribunal y usted no_se excluye, so fe envinrd automdticaniente por cofréo un chegue por el intporte
il s Prigo Individual de Chase a la niista diveccidn que figura en este Aviso Coleetivo, No tene que hacer nada para reeibir in page.
%1 50 direceidi ha caibiade, debe panierse en condeto ¢on &l Adminisirador para informarle do su direcoidn correcta v asl garantizar que reciba
81 pago,

Asmintos fiscelas. Tl veinte por oiente (20%) del Pago Individual de Clase de eacla Mienibro de. Clase Parti¢ipante se destina a la cenciliaeion
de reclaniaoiones salarigles (“Farte: Salerial”). Por consiguiente, osta parte ostd sujetd a rétenciones salarieles ¥ deberd declararse en el
formulatio W-2 del IRS. El ochenta por ciento (80%%) dle este mismo pago se déstina a la conciliacién de reclamuciones distintasa los salaics,
teetiibolsq de gastos, intereses y sariviones supuestartente adeudados a los emploados (colectivairefite, 1a “Parte Mei Sdlarial”). Esta parte rio
estord sujeta a reivhoiones salariales ¥ doberd detlararse er ef formulatic 1099 del IRS. La parte cotresporidiente 4l empléado. db todes los
1n1puestus sobre lorenta y In riSmina eplicablés serd responsabilided-ds Jos Mismbros de Clase: Parhmpante El cien pot ciénto (100%) dg los
Pegos Individuales de PAGA para Jos BEmpleados Agraviados se dastinarh a sanciones ¥ no estard sujeto a retencionossalerialés, Se emitird un
formularic 1699 del TRS para estos pagos. Wi los. Abogados de Clase ni logzbogados del Demandado pretenden que fadd de lo contenido on
egte Avizo Celectivo constituyd asesoramiento sobre impbiestos o fributasion, Las cuestionies fiscales de ceda Miembro de Clasz, Participante

y de.cada Bmpleado Agraviado son tmicas para cada uno, y cada uno puede consultar cori un asesor fiscal sobra las consecuencias fiscales de
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los pagos recibidos envirtud del Acuerdo. Los Miembros de. Clase Participante/Empleados Agtaviados asuten la plena responsabilidad por
cualquier impuesto adeudado sobre los pagos rectbidos.

Condiciones del Acuerdo. Este. Acugrdo y 1a recopeion del Pago Individual de Clase estén condicicnados a que el Tribimal emita una orden
que apruebe definitivamente ¢l Acuerdo y diste sentencia,

El Acuerdo propuesto quedard sin efecto si el Tribunal deniegs su Aprobacién Definitiva, Ba posible que el Tribunal se nisgue a otcrgar la
Aprobagitn Final del Acuerdo o a dictar Sentencia. Tembién es posible que el Tribunal dicte una Sentencia que sea revocada sn apelecidn, La
Demandente y-e1 Demandado han acordado que, en ambos-casos, el Acuerdo serd nulo! el Demandado no pagard ninpung cantidad de dinero y
los Miembros de Clase no presentardn ninguna reclanacion contra el Demandado.

Es necesario cobrer [os chaques de pape & la brevadad, En el frents de cada cheque emitido figurard 1a fecha de vencimisnto (fechn de anulacién).
3i no lo cobra antes de la fecha de vencimiento, su cheque serd cancelado automdticemente v los fondos represantados por dicho cheque e
trangférirdn al Fondo de Propleded No Reclamada del Contralor de Califoraia, a nombre de la-persona que no lo eobid,

Admiristrador. Bl Tribunal he designado o una empresa neviral, Apex Class Action LLC (*Administrador™), para que envias este Aviso, caleule y
realice los pages y tramits las Bolicitudes da Bxclusion de Tos Miembros ds Clase. Bl administrador también cdeoidird scbre las impughaclones da log
miembros del grupo cen respecton las setrienas laborales, enviard pot corréo y reenvierd los cheques de liquidastén v los fonnularios de impuestos ¥
renlizard otray farees hocasarits pera adminisirar ol acuerdd. La informacidn de confagto del Administrador se encuentra en la Seceidn 9 de este Aviso.

|4, Qu informacion godo on viriud del Acuerdo? - ] - ) -]

Reclamaciones Exoneradns de Clase, A partir dé [a fecha en que 8] Demandado Emancle completnmente el Monto Brite dal Aouardo ¥y financie
toclos los impuestos sobre la némina del smyleador adeudedos sobre la Parte.Salariel do los Pagos Individuales dé Clase, todos log Miembros
Tarticipantes de Clage, en nambre propie y de sus respsotivos representanites, agentés, ebogados, herederos, administradores, sucesores y
cesionarios, tante pasados ¢omo presentes; liberan a lig Partes Exonsrades de lag Reclamaciones Exoneradas de Clage, Lag “Reclamaciones
Bxoneradas de Clase” son todas lng feclamationies que sutjan en cuelguier momoente durente ol Parlodo de Clase que fieron o razonablemente
pudieton haber side presentadas en Iy Demanda.con bage & los hisches alegados en la Denincig Operativa. Salvo que se estipule expresaments
en ¢l Aguerdo, lds Miembros de Clage Participanie fio renundian 4 nifjguna otrs reclimneidh, inofuides Ins reclemacicnes por beneficioy
adquiridos, despido injustifieado, violacitn de 1a Ley de Empleo Justo y Viviends, seguro de desempleo, discapacidad, segurided social,
compensadidn laboral o reclamacionss de la Clase basadas en heehos ocurridos fuera tel Perfode de Clase.

TFsto significa que, 51 usted no sa excluys del acuerdo demanera eportina y formal, no padrd demandar, sontinvar demandaridonii former-parte
dle ninguna otre demanda contra el Demandado ¥ cualquier oira Patte Bxonerada en rélacién con las Reclamaciones Exonoradas de Clase
concilindas por este Acuerdo, Esto también significa que todes las firdenes del Tribunal en el procedimiento ls serhn aplicables y le-vinoulatén
legalmente:

Reclatiaciones Bxoneradas de PAGA. A pattir de Jo facha en quis 6l Demantado financic complatamenta 2] Mento Bruto del Acuerdo y todos

los impuestos sobre lo ndmina. del empieador adeudados sobre la Parte Salarial de los Pagds Individualas de Clese, so considers qué Jos
Bmpleados Agraviados exoneran, sn nombre propio y de sus respeotives representantes, agentes, abogados, herederod, administradores,
Sucegeray y cesioniariod, antetiores y aotudles, & las Partes Bxonetadas de las Reclamaciones Excneradas s PAGA. Las “Reclamaciones
Exoneraday de PAGA™ son fodas las réckimaciones que sutjan en cualguier momanto durante el Perlodo do PAGA: para sanciones aiviles
disponibles bajo la PAGA con base en los hechos alegadoy en la Denunoia Opersiiva v el Aviso de PAGA, Hstas reslamaciones incluyen una
exoneracién del Estade de Califoriia (ot 12 medide en que a los demandantes se les pérmita proporclonar dieha exoneracion al Estado de
Californla durants el Periodor ds PAGA). Las Réclamaciones Exoneradas de PAGA no-incluyen ofras reclamecionss de PAGA, rsclainacionss
subyacentes de salarips y horas, resfaidgionés por despido injustificado, vislaein de la Ley da Bmpled Justo y Viviends, seguro de desempleo,
disorfeninscion, discapacidad, seguridad sooial, compensacién laboral v teclgmasiones de PAGA fuera del Perlodo de PAGA.

Partés Exoneradus, LasPartes Exoneradas gon: el Demendada y sus empresas matrices pasddas, presentes y fuluras, a4 conio sug predecesores
y sucegores, sus fnicionatios, du‘eutores, emp]eadns ¥ agsntes

|5 -y Poroudnio serd wi pago? - o R : [ e O : i
Pagos Individuales do Clase. ELAdm unslmder calcuIaré los Pagos Indmduales cle Clase (a) c’imdlendo el Mmto Ner.o del Acuerdo caire el
niimerc total de Semanas Laborales trabajacias por todos los Miembros de Clase Participante durante el Perlodo ds Clase y (b) multiplicando
¢l resulfado por las Semanas Leborales de oada Mismbro de Clase Patticipante.

Los registros del Demandado reflefan que wsted trabajé << >> Semanas Laborales durante of Periodo de Clase (del 21 de febrero
2020 al 30 de noviemhbice de 2024),

Con base o osta informacion, su Pago estlmado de Clase individunl del Monte Nelo del Ackterdo os << e,
Los vegistros del Demundndo reffefan gue usted frabajé en << >>Perfodos de Page de PAGA durante ¢ Perfodo de PAGA (del §
o maye de 2023 al 30 dé noviembra de 2024). Segin esta infornacién, su Pago Individual estimado de PAGA, g << =,

Si desea impugnar la informacién establecida anteriorments; deberd presentdt-una impugngoién por escrite ¥ fomads, junte con los dacumentcs
derespalde, 2l Administrador en la direocidn propprcionada en este Aviso Celeetive, a mdg tardar en 1a Fecha Limite de Respuesta, que es

. Tambign puede enviar esta impugnacion por fax a o por correo élsclrbnico a
antes dé la fechn Limite de Respueste. Cualquier impugnacién deberd. ineluir prusbas escrites fidedigras y sord
raguelia por el Administrador, Se incluyenn formulatic de Tupugnasidn.con este Avise Colectivo,

Para fespaldar su impugnacidn, debe enviar copias de sus fleries de pago u atros documentos que. 1a acrediten. El Administrador aceptard
come exadto ¢ chleulode Semanas Laborales del Demandado basado en sus registros, a menos que usted envie copias de dichos registros que
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contengan mformacién contrarie. Debe envier copias en lugar de los originales, ya que los documentos no le serdn devueltos. El Administrador
resolverd las impughaciones relacionadas con la Semana laboral, basindose eh su presentacién y en la informacién proporeionada por los
Abcgedos de Clase (quiencs abogarén en nombre de los Miembros de Clase Participante) y por &l abogado del Demandado. 8i bien ei
Administracdor tomerd ld decisidn inicial sobre los impugnaciones de reclamaciones, el Tribunal podrd revisar cualquier decisidn del
Administrador respeote de una impugnasion sobre una reclamacién,

[6  ;€diio.recibh un pago? - : ] : ] i i i

Dars recibir un page del Asuerdo, no tiehe que hacer nada. Se anviard autom éhcammte urt cheque por el pago e su Pago Indmclunl de Clase
a la misma dirgceién que figura en esta Aviso,

El Administrador anviach, por sorreo postal, wit cheque & cada Miembro de Cless Participante (es decir, a cada Mismbro de Clase queno epte
por no participar), inoluidos aquellos que también caiifiquen como Bmpleaclos Agraviados. Fl cheque combinard el Pago Individual de Clase
y ¢l de PAGA. ELAdministrador enviard, por cotreo poital, un cheque de Pago Tndividual de PAGA & cade Hinpleado Agraviado gque apte por
no patticipar en el Acuerdo Colectivo (es decir, a cada Miembro de Clase No Partieipants),

Su cheque se envlard o la misan direccion que figura en éstc Aviso, S canibia de domieilio, asegdrese de netificarlo sl Administindor
lo antes posible, La seccion 9 do esto Aviso Colectivo vontieno 1a Infor ntaclén de contacto del Administrador,

['7. 2 ¥si no quieio formar parte del Acuerdu? . B : I i - ]

8i-no desea participar en el Acuerdo, puede exoluirse de la patte del acuerdo que correspcmcle a la Claseu optar porno part'mipar". 8l decide
pe participar, no rectbivd wn Pago Individunt do Clase del Acuerdo y no estard sujeto a-sus términos, lo que signifiea que conservard
ol derechio a domandar af demandido por ks Reclunaciones Exoneradas de Clase, Sin embargo, Tos Empleados Agraviados que opten
per no participer seguirfin recibiendo su Page Individual de PAGA y seguirin sujetos o la exoner avidn de Jog Reolamaciones Bxoneradas da
PAGA, independientemente de si presentan una solicitud de exclusion e incluso si no cobran su chegue. Elmonto de las Sanciones.de PAGA
es de $7,500, de los cuales §1,875 se distribuirdn enire los Bmpleados Apraviados, quiencs.los asignardn segin sus respectivos Porlodos de
Pago de PAGA. Su patte de lag Sanciones de PAGA, si las hubisre, se estableve enla Seccidn 5 antericr.

Para optar por no participar, deébe enviar al Administrador una solicitud de exclusién escrita, firmada y fechada von sello pestal, no posteriora
In Fecha Limite de Respuesta, que es . También puede envier su solicilud pare excluirse por fax a o por
correo elsotronicn a antss de la Facha Limite de Respuesta, Un formulario de Solicitud de Exclusin se incluye con
este Aviso Colectivo, La solisliud para excluirse deba estat firmeda porusted ¢ indicar, en-esencia; qus desea ser excluido del acuerdo ¢olectivo
en ol caso de Bojorgues v: Sufran Eleotronics & Dafense Avionics USH, LLC. La solicitud debe indivar el nombre completo, la direscidn y ol
correo eleotrénico o el nimero de teléfono del Mismbre de Clage. Por favor, incluya el nombre y ol némero del case, que es Bojorquez .
Safran Electronics & Defense. Avionies USA, LLC, Nimero de Caso: 30<2024-01380435-CU-OB-CXC. La solicitud dobe ser complatada y
firmards personalments. Ninguna otra persona podrd opitar por aw participar en nombre de un miembro-vivo ds la Clase.

La direccitn del Administrador es: . Lag solicitudes sseritas de exclusién que tengan sello postal
Jposterior a. , G que estén incompletas o sin firmar serén rechazadas, y esos Miembros de Clase saguitdn sujsios al Aouerdo y
6 ln. exoneracion descritos anteriormente.

8 . _aCowmo: puedo Objetir ol Acucrdo? AT : : : o " o]

Unicaments los Mismbros de Clise Participante tienen deracho  Cponerss al Acuerdo Antes de demdlr sl prescmz uha obj ec16n, s poslble
que deses ver qué solicitan Jo Demandarite' y &l Demandade sl Tribunal para su aprobacién, Al menos dieciséis (16) dias hébiles antes da la
Audiencia de Apribacién Final, propramada pjarg , log Abogados de Clase v Ia Demandante prosentardn ante ¢l Ttibunal une
Iooién de-Aprobacion inal que incluya, entee otras cosas, las razones por las que sl Aeyerdo propuests es justo, y qué tdique (1) la cantidad
e los Abogados de Clase solicitin pare honorarios y gastos de litigio; y (1) la eantidsd que In Demandante sclioita oome Pago por Servicio
ds Representante di Clase. Si Jo solicite mzonab]emanta, los Abogedoy de Olage (ouya informacidn de confacto 88 ancuéntrda conitinyacién)
lo ‘enviatin copias de estos dosurmentos sin gosts alguno, También pueds consultarlos en #u sitio web: www. bemlawcea.com en “Avises
Coleotivoside Clese™ y busque ponBejorguez v, Sufven FElevtronics & Defense Avionics Usd o en o del Tribunal ¢
htfps:/fwwiw.ccoourts.orglenline-servicesioase-adeess? ) y busque l Wamere de Caso: 30-2024-01380435.CU-CE-GXC,  Se adjunts un
formulario de Objeoidn o este Aviso Coledtivo,

Un Miembrp de Clase Parilcipante que no esté de scuerdo con alglin aspecto del Acuerdo o de la Mocidn de Aprobacién Final podra ebjetar,
pot sjemplo, que el Avverdo propuesteos injusto b que las ¢antidades soligitadas por los Abogados de Clase por la Demandants son demasiado
altas o bajas. La Fecha Limite de Respuesta pars envlar objeclones por esciite al Administrador ¢s [sesenta  (50)  dlas
después de la feche del Aviso o 14 dias adicionales despuds del Aviso én ceso e reenvio]. También puede envier la chjecién por fax a

© Por Corrg elecironico g arfes de la Fecha Timite de Respuesta. Aseglirese de indicarle al
Administraclor a qué se opone, por qué se opene ¥ cualguisr hecho que tespalde su objecion. Aseglirese da identificar 1a Demanda como:
Bojorquez v Safran Electronles & Defense Avionies USA, LLC, Mimera de Caso: 30-2024-01380435-CU-OB-CXC, e inchuya su, norabrs,
dirgeaidn actual, correo electrénico o nimero de foléfono, ¥ féchay aproximadas de empleo para ol Demandado, ¥ firme la cbjecién. La
jriformacién de contacte del Adminigitador es:

Aduinistredor;
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Nombra de la empresa: Apex Class Action LLC

Correo electrénlco:

Direceitn de envio:

Niimero de teléfono:

Fax,

Sitio web del Acuerdo:

Como alternativa, vn Mientbio de Clase Participants puete presentar una objezion (o sontrater personalmente aunabogado para ¢ue la presente
& su propic esstn) v asisti a le Audiencia de Aprobacién Final, Usted (o su dbogade) debe estar praperado para. explicarle al Tribunal a qué se
cpone, por qué se cpens y cufles son los hechos que respaldan su objeciér, Tambidn tiens le: opclén de comparecer en Ja audiendia por audio
o por video. Por favor, consults el sitio web del Tribunal pera obtener infortnneitn & instracaionas aetunlizadas sobre las comparecenciag y
cbmio ver los procedimientos judiciales; https fiwww.ocoowts.org/media-relations/otvil html .

Las direooiones de los sbogados de las Paries son las siguientes:

ABOGADO DE CLASE; ABOGADO DEL DEMANDADG:
Kyle Notdrehaug Christine Baran

Blumenthal Nordrehaug Bhowmik DeBlouw LLP | Fisher & Phillips LLP

2255 Calle Clara 2050 Mairi Street, Suite 1000

La Jolla, CA 92037 Trvine, CA 92514

Tel.: (858) 551-1223
Fax: (858) 551-1232
Correo sleotbdniso: kylef@bamlawea.com

19, sPiiedo.asistir a la Audienein de Aprabacitn Tinal? - - S ]
Usted puade, perono tiene que, asistir a la Audiencia de AprobaciénFinal a las (hera esténdar del Pacfico) &1 :
ante la Jueza R. Melissa MeCormick, en el Departamento CX105 del Tribunal Supenor de California, Condado de Orange, 731 West Santa
Ang Blvd., Santa Ana, CA 92701, Bn esta audiencia, ol Tribunel considerard si el Acuerdo es justo, razonable y edecuado. El propéaito de
esta audiencia 83 que el Tribunal determine si otorga la aprubaoibn finl 1l Acuerds y fije las cantidades qus se pagarén como honorarios y
costos legalesa los Abogados de Clase y cao pago por servicios a la Demandante, Si existen objeciones, el Tribunal las teridrd en cuenta,
No ¢s ahligatorio asistiv, aunque cualquier Miembre de Clase puede hacatlo de forma remota o en persone, Por favor, consulte el sitio web
del Tribunal para obterier informacidn e instruceiones actualizadas sobre lag conparecencias y sobre cbmo ver los procedimisntos judiciales:
hittps:/Awww.occourts.org/media-relatfons/oivil himl.

Es posible.que el Tribunal reprograma ssta eudiencia, $i 1o andienoia continda, se publicard un aviso anel sitio web de los Abogados de Clase:
wiww. bamlawea.com. baje “Aviscs Colectives/Avisos de Clase” pata Boforguer w Sufan Eleclronies & Defense Avionles USA. Ademés, las
fechas do lag audiencins se publican en Interhet o través de la phgina de Aacoso o Casos del Tribunal Superfor del Condado de Crange (
htipa:/Awww.cocourts org/online-servicos/casa-aceesss) y busqus por el Ninnero de Caso: 30-2024-01380435-CU-OB-CXC.

[0~ _;Como chiencr s informaclon? =~ -- : L e o ]

Pueds lamar al Administrador al a escribir a quorc}uéz v Sqﬁ'an EIe'ctmnfcs_&- Defense Avionics USA‘, LLC Administrader,
¢/o

Tigte Aviso Cllective resume el Acuerdo propuesto, BEn el Acuerdo de Concilineidn se ofrecen mds defalles, Pusde recibir une copia. del
Acuerdo, la Senfencia, la mocién de aprobacién final u eiros documentcs acoediendo a ¢l sitio web de los Abogados de Clase en
veww: amn lawea. o én. “Avisos Colectivoside Clase™ v busque poit Boforquez v, Safran Electrantos & Difénse Avionics USA, dondo se
publicarin ostos documentos a medida gie estén disponibles, La Sentonein se publivard en el sitio web-del Administrador durante al menios
180 dfas. Puede obtenermés detilles examinendo el ekpedienta del Tribunel e través dol Acseso a Casos Civiles y Documentos para 8l Tribunal
Sugerior de California pare el Condado de Orange Chitps:fwww.ocoourts.org/onling-services/oase-acedsy/) ¢ ingresdndo el Nimero de Caso:
30-2024-01380435~-CU-0E-CXC,

POR FAVOR, NO LLAME Al TRIBUNAL EN RELACION CON ESTE AVISO.

IMPORTANTE:

+  20ué sncede 51 cantbia su dirceeién? Para recibir su cheque, debe notificar inmediatamenteal Administrador si cambia su direccion.

»  p0ué sucede si no puéde vobrar un cheqlm? Los cheques del acuerdo quadardn sin efecto 180 diag después de su emision si o se
depositan ni sa cobran, ¥ esta fecha de venvimients estd impresa en ¢l cheque. En tales vagos, ol Administrador erdenard que todos
los fondos no reclamados se paguen 4 [a Oficina de Propiedad No Reclomada del-Contraler de California en nombre y en beneficio de
1a persona tue 1o dobrd si cheque. Los fondos se puedsn solisitar en hitpsufwww,sco.ca. gaviupd,_msg.hisl .

s ;Quésucede si pierde su cheque? Si pierde o extravia su chequa del nouerdo entes de cobrarlo, el Administrador lo reemplazard,
siempre y cuando lo solicite antes de la fecha de venciniento que figura en el cheque original. i su cheque ya no s vélido, debe
consultar el sitio web del Fondo. de Propiedad No Reclamada para obtener instrucciones schre cémo recuperarl
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FORMULARIO DE IMPUGNACION SOBRE SEMANAS/PERIODOS DE PAGO TRABAJADOS

Bojorquez v. Safran Electronics & Defense Avionics USA, LLC, Tribunal Superior del
Estado de California, Condado de Orange, Namero de Caso: 30-2024-01380435-CU-OE-CXC

Indique cualquier cambio de nombre o direccidn:

<<Nombre>>

<<Direccion>>

<<Ciudad>>, <<Estado>> <<Cddigo postal>>
XX -XX-

Siusted trabaja o ha trabajado para el Demandado en California y esta clasificado como empleado no exento o remunerado por horas en algun
momento durante el Periodo de Clase (del 21 de febrero de 2020 al 30 de noviembre de 2024), entonces usted es un Miembro de Clase.
El monto estimado de su Pago Individual de Clase se basa en las Semanas Laborales que trabajo durante el Periodo de Clase, segin los registros
del Demandado, tal como se establece a continuacion, y en el Aviso Colectivo que recibid. Una “Semana laboral” significa cualquier semana
del Perfodo de Clase en la que un Miembro de Clase trabajo para el Demandado como Miembro de Clase durante al menos un dia.
I SUS SEMANAS LABORALES REMUNERABLES

Los registros del Demandado muestran que durante el Periodo de Clase (del 21 de febrero de 2020 al 30 de noviembre de 2024), usted
trabajé como empleado no exento o por horas para el Demandado en Califomig, lo que lo califica como Miembro de Clase y que su numero
total de Semanas Laborales durante el Periodo de Clase es:
<< NUMERO DE SEMANAS>>
II. SU PAGO INDIVIDUAL ESTIMADO DE CLASE
Segin el nimero de Semanas laborales indicadas anteriormente, su pago Individual estimado sin impuestos deducidos para la Clase es
<<INSERTAR>>
L SUS PERIODOS DE PAGO DE PAGA COMPENSABLES

Los registros del Demandado muestran que, durante el Periodo de PAGA (del 5 de mayo de 2023 al 30 de noviembre de 2024), usted
estuvo empleado por el Demandado en California y, en algin momento de dicho periodo, se le clasificd como empleado no exento ni
remunerado por horas, lo que lo califica como Empleado Agraviado. El monto estimado de su Pago Individual de PAGA se basa en los Perfcdos
de Pago de PAGA en los que trabajo durante el Perfodo de PAGA, segun los registros del Demandado, como se establece a continuacion, y en
el Aviso Colectivo que recibid. “Periodo de Pago de PAGA” significa cualquier Periodo de Pago durante el cual un Empleado Agraviado haya
trabajado para el Demandado al menos un dia durante el Periodo de PAGA, y que comprende del 5 de mayo de 2023 al 30 de noviembre de
2024, El nmero total de Periodos de Pago de PAGA trabajados durante el Periodo de PAGA es:
<< NUMERO DE PERIODOS DE PAGO DE PAGA>>

Iv. SU PAGO INDIVIDUAL DFE PAGA ESTIMADO

Segun la cantidad de Periodos de Pago de PAGA que se enumeran arriba, su Pago Individual de PAGA estimado es

<<INSERTAR>>

V. IMPGUNACION AL NUMERO DE SEMANAS LABORALES / PERIODOS DE PAGO TRABAJADOS

Si considera que el nimero de Semanas laborales y/o Perfodos de Pago de PAGA indicados anteriormente son correctos, no tiene que hacer
nada.

Si desea impugnar el nimero de Semanas laborales y/o Periodos de Pago de PAGA trabajados que se enumeran arriba, debe completar y enviar
por correo este Formulario de Impugnacion, y proporcionar toda la informacion y/o documentacién de respeldo al Administrador antes de la
<<FECHA LIMITE DE RESPUESTA=>.

Margque la casilla a confinuacion UNICAMENTE si desea impugnar la informacién que figura arriba:

| Deseo impugnar el nimero de Semanas laborales y/o Periodos de Pago de PAGA que se indican arriba. Creo que la cantidad correcta
de mis Semanas laborales durante el Periodo de Clase es . Creo que la cantidad correcta de mis Periodos de Pago de PAGA
durante el Periodo de PAGA es . He incluido informacion y/o pruebas documentales que respaldan mi impugnacién. Entiendo
que, al presentar esta impugnacion, autorizo al Administrador a revisar los registros del Demandado y a determinar la validez de mireclamacion
con base en dichos registros, asi como en los registros e informacion que presente al Administrador. También entiendo que los registros del
Demandado seran determinantes, a falta de pruebas creibles que refuten su exactitud.

Declaro bajo pena de perjurio, conforme a las leyes del Estado de California, que la informacion que he proporcionado en este Formulario de
Impugnacion es verdadera y correcta.

Fecha: Firma:

FP 54078448.1
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Nombre impreso o escrito:

ENVIE POR CORREQ POSTAL, FAX O CORREO ELECTRONICO A:

Bojorquez v. Safran Electronics & Defense Avionics USA Administrador
c/o Apex Class Action
Direccion
Fax:
Correo elecironico:
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FORMULARIO DE OBJECION

UTILICE ESTE FORMULARIO UNICAMENTE SI DESEA OPONERSE AL ACUERDO. PARA OPONERSE A LOS TERMINOS DEL
ACUERDO, DEBE FIRMAR Y COMPLETAR ESTE FORMULARIO CON EXACTITUD, INCLUYENDO SU NOMBRE COMPLETO,
DIRECCION ACTUAL, LOS ULTIMOS CUATRO DIGITOS DE SU NUMEROQ DE SEGURQ SOCIAL Y SU FIRMA. DEBE ENVIAR
ESTE F ORMU'LARIO POR CORREO PRIORITARIO DE LOS EE. UU. AL ADMINISTRADOR (APEX CLASS ACTION) A LA
DIRECCION QUE APARECE A CONTINUACION ENVIAR ESTE FOR_MULARIO POR CORREO ELECTRONICO A
<=, >> 0 PORFAX A LA FECHA LIMITE PARA ENVIAR SU OBJECION POR CORREQ
ELECTRONICO, FAX O CORREO POSTAL CON SELLO POSTAL ES, A MAS TARDAR, EL ‘

[1 ME OPONGO al Acuerdo: Bojorquez v. Safran Electronics & Defense Avionies USApor las siguientes razones:

(Su nombre mpreso) (Firma) (Fecha)

(Su direccion) (Ciudad/Estado/Cddigo postal)

(Imprima los Gltimos cuatro digitos de suNumero de Seguro Social)

Envie su formulario de Objecion debidamente completado y firmado de la siguiente manera:

ENVIE POR CORREC POSTAL, FAX O CORREO ELECTRONICO AL ADMINISTRADOR, A MAS TARDAR, EL
A
Administrador Bojorquez v. Safran Electronics & Defense Avionics USA
c/o Apex Class Action, [direccion], [Fax], [Correo electronico]
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FORMULARIO DE SOLICITUD DE EXCLUSION
Bajorquez v. Safran Electronics & Defense Avionics US4, LLC,

Tribunal Superior del Estado de California, Condado de Orange,
Numero de Caso: 30-2024-01380435-CU-OE-CXC

Confirmo que he recibido el Aviso de Acuerdo de Demanda Colectiva y de PAGA aprobados por el Tribunal, asi como la Fecha de Audiencia
para la Aprobacion Final, que describe mis derechos y las opciones que puedo tomar en respuesta al Acuerdo propuesto por las partes en la
demanda antes mencionada.

Al firmar y devolver este Formulario de Solicitud de Exclusién, confirmo que deseo ser excluido de la Clase propuesta, que no quiero participar
como Miembro de Clase y que no quiero ser incluido en el Acuerdo de Conciliacion de la Clase propuesta.

Entiendo y reconozco que, al firmar y enviar este formulario: (1) no recibiré un pago del Acuerdo propuesto excepto mi parte, si la hubiere, de
las sanciones civiles que se asignen en la resolucidn de la reclamacion de la Ley de Abogados Generales Privados del Codigo Laboral de
California de 2004 alegada por la Demandante; (2) no estaré obligado por la parte colectiva del Acuerdo propuesto y solo estaré obligado por
la exoneracion de las Reclamaciones Exoneradas de PAGA; v (3) no tendré ningtin derecho a objetar el Acuerdo propuesto.

LA FECHA LIMITE PARA PRESENTAR ESTA SOLICITUD DE EXCLUSION ES, A MAS TARDAR, EL [INSERTAR FECHA].
EL FORMULARIO DE EXCLUSION DEBE ESTAR FIRMADO, FECHADO Y ENVIADO POR CORREO PRIORITARIO DE LOS
EE. UU., CON SELLO POSTAL, A MAS TARDAR, EL [INSERTAR FECHA] A: BOJORQUEZ V. SAFRAN ELECTRONICS, C/O
APEX CLASS ACTION, [INSERTAR DIRECCION]. TAMBIEN PUEDE ENVIAR ESTE FORMULARIO POR TAX, A MAS
TARDAR, EL [INSERTAR FECHA] A: , 0 POR CORREO ELECTRONICO, A MAS TARDAR, EL
[INSERTAR FECHA] A: )

Nombre:

Direccion:

Numero telefonico: / Correo electronico:

Declaro bajo pena de perjurio, conforme a las leyes del Estado de Califernia, que lo anterior es verdadero y correcto.

(Firma aqui) Fecha
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